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I. About This Report
—. ERARE

OVERVIEW ik

The board of directors (the “Board”) of Ngai Hing Hong Company Limited (the ~ BRETERAR(ARANEEG([EXE))
“Company") is pleased to present this Environmental, Social and Governance (“ESG") MABREAABREMB AR (B AEE ]
Report (the “Report”) of the Company and its subsidiaries (collectively as the “Group” FEMDBEE2025F6A30BIEFE(RE
or "we”) for the year ended 30th June 2025 (the “Reporting Period”). This ESG Report ~ HIA ) 2 &% - H @ RERBRE([REE]) -
summarises the policies, sustainability strategies, management approach and initiatives ARERETAEBZRERHGRRHET
implemented by the Group and the performance of the Group in the environmental and WBE  TRERREN  BEAHREE

social aspects of its business. MERASBEEEFEZRR

REPORTING SCOPE mEEE

The ESG Report covers the Group's manufacture and sale of plastic materials, pigments, ARERETAKRERHYELE XX F
colorants, compounded plastic resins and engineering plastics products in Shanghali, E EFREBRLEBRY £H 6
Dongguan, Qingdao, Xiamen in Chinese Mainland, and Hong Kong, which are the core B RMAIREHNSERBESEE 25
business and major source of revenue of the Group. The plastics trading business of the EBRAEENROEBREERARR - K
Group, which has sales offices in Guangzhou, Chongging and Tianjin in Chinese Mainland, SENZERESIEBRTEEM BERKXE
is not covered in the Report because their impact on the environmental, social and REHEMER  HYRE HeRkERAE
governance performance is not significant. During the Reporting Period, there were no MERBRBEEATE AURTMARESR

significant changes to the reporting scope. N REPANREDERIFEANE -

REPORTING BASIS mEEE

The Report discloses the required information under the “comply or explain” provisions ~ ABREREFBM A X FMER AR ([HR

of the ESG Reporting Guide set out in Appendix C2 to the Rules Goveming the Listing &R EMRAIMSECOME2ORE - g

of Securities on The Stock Exchange of Hong Kong Limited (“HKEX"). The relevant RERBRERSDMEE - WEREEH2[TE

provisions and details are listed out at the end of the Report. STRBR ML RE - HEEXRATE
RARFERAKES

2 B HEREARSE Environmental, Social and Govemance Report
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REPORTING PRINCIPLES

The Group adheres to the following reporting principles as the basis for the preparation

of the Report.

n Materiality: The threshold at which ESG issues determined by the Board
are sufficiently important to investors and other stakeholders of the Group that
they should be reported, details of which are set out in the sections headed

“Stakeholders” Engagement” and “Materiality Assessment” below.

n Quantification: The quantified environmental and social key performance
indicators (“KPIs") are disclosed in the Report to give stakeholders of the Group
a comprehensive picture of the Group's ESG performance. The information is

accompanied by a narrative, explaining its purposes and impacts.

" Balance: Every effort has been made in the Report to reflect the performance of
the Group's ESG activities impartially and avoid selection, omission or presentation
format that might inappropriately influence the decision or judgment of the readers

of the Report.

" Consistency: As far as is reasonably practicable, the Group has used consistent

methodologies to allow for meaningful comparisons of ESG data over time.

FEEDBACK

Our ongoing improvement relies on your valuable opinions on our performance and
reporting methods. If you have any question or recommendations with regard to the
Report, you are welcome to send your comments via email to info@nhh.com.hk for the

continuous improvement in ESG work of the Group.
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Il. Management of Environmental, Social and Governance

Z.IRE - HEREGNER

THE BOARD STATEMENT

The Board takes overall responsibility for ESG matters and integrates such matters into
the management approaches and strategies of the Group. It guides the management and
monitors ESG matters that have been identified as relevant to the Group, and reviews
the progress made against ESG-related goals and targets. For the disclosures about the
supervision of the Board over ESG matters, the ESG management policies and strategies
of the Board, the review progress of the Board made against ESG-related goals and targets
and their relationship with the business of the Group, please refer to other disclosure in
the section headed “Management of Environmental, Social and Governance”, which form

part of the Board Statement.

REPORT OF CHAIRMAN

The Group is committed to corporate social responsibility and balancing environmental,
social and economic benefits, and aims to balance its business development with the
interests of its key stakeholders and operates its business in a “sustainable” manner. To
achieve this vision, we have set a sustainability framework that focuses on environmental
protection, resource management, employee and community well-being and guides our
sustainability efforts to ensure that sustainability elements are integrated into our business
processes and all business decisions. In order to cater to the era of global green and low-
carbon transformation and innovation, some of the Group's subsidiaries have successfully
obtained International Sustainable and Carbon Certification, allowing us to demonstrate

our commitment to sustainable development to the global market.

Global warming is a major concemn of governments worldwide. The Chinese government
has developed more rigorous environmental laws and regulations. The Group takes the
environmental protection policy of the Chinese government as the development blueprint,
aligns with the strategy of safe, harmonious, green development and clean production,
instills the concept of environmental management into the core of its operation activities,
and at the same time pays attention to and loves nature, and makes joint efforts with

employees to build an environment-friendly and resource-saving enterprise.

B HEREARSE
HZE205%6 830 ALLEE
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Il. Management of Environmental, Social and Governance

REPORT OF CHAIRMAN (CONTINUED)

Following the removal of quarantine restrictions worldwide and the reopening of the
border between Hong Kong and Chinese Mainland, the economy is gradually recovering.
However, the market becomes more volatile due to numerous uncertainties of the globe
and the economy of China. In addition, the pace of economic recovery were slower than
expected, posing challenges to the business of the Group. In response to these challenges,
the Group continues to take proactive steps, including strengthening of its review process
on ESG-related risks and opportunities, adapting to changes caused by the external
environment and continuing to promote measures to revitalize the business of the Group.
Aside from this, the Group keeps paying attention to the employee remuneration and
benefits and career development opportunities, provides a safe working environment
to employees, pays attention to customer needs, develops new products, enhances the
product quality, strengthens the supply chain management, increases the green suppliers
and the use of environmental protection raw materials, keeps the initial aim of embracing
corporate social responsibility, actively participates in public welfare undertakings, continues
to allocate resources to optimise various emission treatment facilities, adjusts the product
structure and manufactures more environmental-friendly products to contribute positively
to the global climate change. At the same time, the Group continues to assess climate
risks and study various adaptation methods to help coping with potential challenges. By

doing these, we can seize opportunities in the face of crisis during hard time.

To achieve this vision, the Group has set a number of environmental and social KPls and
taken a top-down approach to disintegrate the KPIs into the functional departments. The
Group not only improved the well-being of the employees, strengthened supply chain
management, made good use of renewable raw materials, developed biodegradable
products, but also urged the employees to make changes in different areas, such as
reducing greenhouse gas (“GHG") emissions and making good use of resources. During
the Reporting Period, the Group has made achievements by actively supporting the
sustainable development strategies and objectives of the Group from the management
team and all employees. The relevant scope, progress and achievements relating to the

environmental and social KPlIs are disclosed in the Report.

Environmental, Social and Governance Report
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Il. Management of Environmental, Social and Governance

Z.IRE - HEREGNER

REPORT OF CHAIRMAN (CONTINUED)
The Group has been established for more than fifty years, working together with every

employee for mutual benefit. It has established a flexible, innovative and professional
management team and commits to stable operation and prudent financial management
policy, meets the challenges head-on with success, implements sustainable development
strategies, improves business performance and creates more meaningful long-term value

for the enterprise and its stakeholders.

GOVERNANCE STRUCTURE

The Board believes that sound ESG strategies can create investment value for the
Group and deliver long-term returns to its stakeholders. Establishment of appropriate
governance framework is critical to successful implementation of the Group's ESG
sustainability strategy, therefore, we set up the ESG governance structure with clear duties
and responsibilities. The Board sets long-term policies and strategies for all sustainability
matters, reviews the implementation status and progress of ESG work annually and
reports on its performance. The Board will also identify, review and evaluate the Group's
corporate responsibility, sustainability and climate change response through internal
meetings. The management team reports to the Board on a regular basis to assist the
Board in assessing and determining whether the company has established an appropriate
and effective internal control system to contain the ESG risks. At the operational level,
functional units are responsible for ensuring the integration of sustainability strategies

and practices into the Group's business operations and exploring new action plans or

initiatives.
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Il. Management of Environmental, Social and Governance

=. B HEREANEE 4.

GOVERNANCE STRUCTURE (CONTINUED) S -EY 1€ ))

Gy

Board members are responsible for:

HEZENEAE:

Developing long-term sustainable development policies and strategies

HITE RAR A A SR Ty $t SR AG

L] Assessing and identifying risks and opportunities associated with ESG
A RETERERE  HERERRBREE
u Ensuring appropriate and effective ESG risk management and internal monitoring systems
e B RRABREMOES - @ REARRERRABEERS
gz L] Reviewing and approving ESG-related policies, objectives and action plans or measures
et REUERS - HE REAEBNEE - BERITER8IEE
u Approving ESG reports
BRI e LERRE
The management team is responsible for:
HEZEKEE:
u Developing and reviewing ESG-related policies, objectives and action plans or measures
HIEERFARE  HEREARBOER - BRRTHE EIREE
é;fo\\;g u Monitoring and reporting to the Board on the progress and quality of implementation
C_r_n> of the action plan or measures
EERMELSERTDHARERNMTEEEER
Management Team u Identifying ESG risks and opportunities
=mEY BAPRE  HEREAERRIE
u Reviewing ESG report

BHRS e REARE

The functional departments are responsible for:

HBRENMEE:

I
1]

Functional Department

Biae R

Identifying, assessing, defining and reporting to management on significant ESG issues
B FHE  BEERAERBEREARS HERELAEE

Performing ESG risk management and internal monitoring

BITRE - S RERRRER LML

Ensuring ESG-related policies, objectives and action plans or measures are integrated
into business operations

HBRES 8 REAEROECR - BRRTER B EERARHZES
Reporting to management on progress and quality of action plan or measures

MEEEERTDHSRBENNTEERER

Environmental, Social and Governance Report B HeREARE 7
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Il. Management of Environmental, Social and Governance

Z.RE - HEREGNER

GOVERNANCE STRUCTURE (CONTINUED)

The Board has appointed an independent consultant to provide advices on the Group's
ESG matters and assist in collecting data and information for conducting various analysis,
and to provide improvement recommendations on ESG performance. The Group has
also collected the views of key stakeholders on ESG matters during daily operations and
conducted a materiality assessment to identify important ESG issues for the Group, details
of which are disclosed in the sections headed “Stakeholders’ Engagement” and “Materiality
Assessment” below. To effectively lead the Group's ESG process, the Board continuously
monitors the work of all departments to ensure that they work closely together to achieve

the sustainable development goals of operational compliance and social responsibility.

STAKEHOLDERS' ENGAGEMENT

The Group strives to balance the opinions and interests of stakeholders through
constructive communications in order to determine the directions of its sustainable
development. We assess and determine our ESG risks, and ensure that the relevant
risk management measures and internal control systems are operating effectively, and
incorporate stakeholders' feedback in the formulation of business strategies. The following
table shows the means of communication with the stakeholders and the management

response to the stakeholders' expectations and concerns:

B HEREARSE
HZE205%6 830 ALLEE
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Il. Management of Environmental, Social and Governance
Z.REHERESHNEE | e

STAKEHOLDERS’ ENGAGEMENT (CONTINUED) RKipESHE)
) "
Expectations and Means of
Stakeholders concerns communication Management response
eIV HERER BBRE EEELE
»  Compliance in laws > Periodic retum > Uphold integrity and compliance in operations
and regulations TEHAR REERRFAERER
EERER »  Compliance > Paytax on time, and in retumn contribute to the society
> Fulfill tax obligation inspection ERATARELE
P BIIHBER aRmsE »  Establish comprehensive and effective intemal control
]1 »  Safety production > Laws and regulations system
T REEE ERIER feavieip Pl Gola kit TS
Government/ »  Handle official > Fullyimplement safety production responsibility system
regulatory business through PERTRZEERAHE
organisations P el
R EEAE affairs website or
application
37 B U B A8
%
»  Retumoninvestment »  Information disclosed »  Management possesses relevant experience and
REBH on the HKEX professional knowledge in business sustainability
> Information website EREAANBRRNEEND BREBKHA
transparency RREE A F A8 Ut 32 R AN
BHEHE ZiER > Ensure transparent and effective communications by
©@//'1 »  Corporate > The website of the dispatching information on the websites of HKEX and
'ﬂﬂﬂ' governance system Company the Company
> AEERHIE NIk EBRB R RARR BT REWER - Bk
Shareholders/ Operational risk > Annual general BRAERERER
investors management meetingand other > Continue to improve the intemal control system and
BRRAE RERRER shareholders' focus on risk management
meeting BHREABEERERE R
BRAEREMAK
Re#
»  Exhibitions
EEg

Environmental, Social and Governance Report | B e RELRE
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Il. Management of Environmental, Social and Governance
Z.RE - HEREGNER

STAKEHOLDERS’ ENGAGEMENT (CONTINUED) RKiprESHEE)
) "
Expectations and Means of
Stakeholders concerns communication Management response
BihE HERER BERE EREDE
> Labour rights > Staff activities > Set up contractual obligations to protect labour rights
AR 5 BIE% HERNBEEARES TS
»  Career > Employee > Encourage employees to participate in continuous
development performance education and professional trainings
EEER assessment HEIE T2 HFEHE REEEIARSEN
> Compensation and BTHENER > Establish a fair, reasonable and competitive remuneration
% welfare > Staff handbook scheme
R FBMEN BIFf BYANT  REMABRFINFTHER
»  Health and > Inductionandonthe »  Pay attention to occupational safety and health
Employees e .
i workplace safety job training TERERERER
BERTESMRZ ABRERE
£ > Intemal meetings and
announcements
AMEERBS
> Employee opinion
mailbox
BTEARA
> High quality and > Business visit > Improve the quality of products and services continuously
environmental BBFED in order to maintain customer satisfaction
friendly products > Contact via email, HERHEBEERERBIANRER
BEHERRER phone call and > Establish an effective, efficient and green supply chain
’%—@—?—‘ > High quality services communication system
00 0O BE R applications BB MG HtEE
AATART A > Timely delivery ETHM4 - FFEK »  Formulate comprehensive quality assurance process and
Customers RERE ABEERRER recall procedures
&R > Reasonable price »  Customer HIE2ENEERFMIEMNE REF
BRaE satisfaction survey > Ensure proper contractual obligations are in place
REREBERE BRETANELE
»  Exhibition
REg
10 BE - HEREARE Environmental, Social and Governance Report
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Il. Management of Environmental, Social and Governance
Z.REHERESHNEE | e

STAKEHOLDERS’ ENGAGEMENT (CONTINUED) RKipESHEE
2 "
Expectations and Means of
Stakeholders concerns communication Management response
BihE HERER BERE EREDE
»  Stable demand > Business visit > Ensure the performance of contractual obligation
FHRETE ABED BRETANALE
»  Goodrelationship  »  Contactviaemal, »  Develop policies and procedures for supply chain
with the corporate phone call and management
B R RFF R T communication HIERERERNBRNER
— 1% applications »  Maintain a strong and long-term partnership
(‘\) > W ETEE BER  REBARESMAEEE
o reputation ERERRERN > Rigorous selection of supplier
Suppliers TXEE > Exhibition BEMRIER
R gl
»  Supplier
performance

evaluation and audit

KRR IR
E3A
Environmental, Social and Governance Report | RE - HENERKE 1

For the Year Ended 30" June 2025 HZE2025%6 A30 AILLFEE .



w

Ngai Hing Hong Company Limited | $®47 AR AR
Il. Management of Environmental, Social and Governance
ZORR HERERNER

STAKEHOLDERS’ ENGAGEMENT (CONTINUED) RKiprESHEE)

2 r

Expectations and

Means of
Stakeholders
BaE

communication
BERE

concerns

HBERR

Management response

EREDE

»  Environmental »  Thewebsite ofthe »  Pay attention to climate change and actively take
protection Company various clean production measures
RERE AR B BIRGEECRERRRS BB REERR
Reduce GHG »  Community > Actively innovate environmental protection
emissions and waste activities technology and develop environmental protection
generation HEEE product
AR = 58 ERRER RN LR RRE MR
£y 0k7 97 EaY -3 > Strengthen energy conservation and emission
Effective reduction management
o\ = resources utilization INSRER LR HEE TR
% BRUF AER > Instill environmental protection knowledge into
3 ) Environmental- employees
fompiunity friendly products m B TEHRRAH

e RREm > Promote the concept of green mobility to employees
Community mMETHEGEHITER
contribution »  Encourage employees to actively participate in
HE2H charitable activities and voluntary services
Economic w B 8 TIRm 2 HEE & BN LRSS
development > Maintain good and stable financial performance and

and community business growth

employment BRRENTBEENERLER
REEREALRR

ES

12
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Il. Management of Environmental, Social and Governance
Z.RECHERESHNEE | e

MATERIALITY ASSESSMENT EEMTE
In order to determine the scope of ESG report, key management conduct internal RTEERE HekELREHE T Z2
discussions to identify the ESG items of interest to the Group. Functional departments  J2E@#ETAEBT 5']&$$.Ff{ﬁ‘§/uﬁ'ﬁ&

communicate with key stakeholders in daily business operations to understand the ESG 5oHekERER  BESMARBEERE
items that are of interest to stakeholders and the level of concem for each of the items BRETERMNEERR BRBOHEMALC
50 as to identify the relatively important ESG issues. For the materiality assessment, the MIRE HEeREREAREEBEENERR
Group has adopted the following three processes: B tmERHAEEENRE  LERER

B HREZME - AREERIUAT=

Rz -

&

Through diverse channels and internal discussion

BRLITTRE RN R

Examines and adopts the ESG issues of concern in the past stakeholders' engagement

BELEMBERNELREPRMEINERE HEREaER

Draws attention to emerging ESG issues

EBHENRE - 18 LER:

ok o

Synthesises, analyses and evaluates the views of all parties to identify and prioritise potential and important issues

G AMEFEENER  UHBBEERURE  YAUSEEIVELRF

Prioritisation 5] {8 XX FF b
;T?E,

Develops materiality matrix based on the importance of the issue to the Group and its key stakeholders

REZBAAZERTIERNENERRERAEREREE

Validation 5% N

eracts with the management team to validate the materiality assessment and ensure that these issues are aligned with the
stainable development direction sought by the Group

BEKES  NRESRUFGER HRELEBEAZESINARERRT A K

ports the materiality assessment to the Board and makes disclosure in the ESG Report

EREFEERAEFSER  YNRE HEREABRETHRE

Environmental, Social and Governance Report | B e RELR 13
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Il. Management of Environmental, Social and Governance
ZORE - HERERNER

MATERIALITY ASSESSMENT (CONTINUED) EENFMEE)
Materiality assessment helps the Group to ensure that its business development meets the BENTHED AR ERREBEREMGH

stakeholders” expectations and requirements. The Group's and stakeholders” matters of ENHEEER  MAKENFHERBL
concem are set out in the materiality matrix below: HEEDIIENATHERLERE

MATERIALITY MATRIX EE 46 EE

/&@ﬁ Anti-discrimination @ﬁ? Talent management % Customers’ satisfaction
[ AR ASERR BEWEE
@%ﬁ LabOL‘J”r’ righﬁs\grotection %ﬁﬁw Staff training and promotion % Product Equalitl and safety
IREEEE T s opportunity EnEsHTE
BTIHIRET#E P
< Suppliers' management
wﬁﬁ Staff compensation and HrrEmE R
i welfare _
4 = 8 TR EatEF @ﬁ? Staff health and occupational
T safety N
m ETREENERS
= Application of clean
Ao production and green
R products
- AREERGEER
e
5
) Lo . . . .
o £, Community involvement % Anti-corruption % Operational compliance
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I1l. Environmental Protection

MANAGEMENT OF EMISSIONS

The emissions in the Group's production process are mainly generated by its
production plants in Chinese Mainland and Hong Kong. In order to strictly comply
with the relevant laws and regulations on environmental protection at operating
locations, including the “Law of the People’s Republic of China on Environmental
Protection”, the “Law of the People’s Republic of China on the Prevention and
Control of Atmospheric Pollution”, the “Law of the People’s Republic of China
on the Prevention and Control of Water Pollution”, the “Law of the People's
Republic of China on the Prevention and Control of Environmental Pollution by
Solid Waste", the “Law of the People’'s Republic of China on the Prevention and
Control of Environmental Noise Pollution”, the “Energy Conservation Law of the
People’s Republic of China", the “Air Pollution Control Ordinance”, the “Water
Pollution Control Ordinance”, the “Waste Disposal Ordinance”, the “Noise
Control Ordinance”, and the local government requirements and standards. The
Group based on the laws and regulations, policies, requirements and standards
on environmental protection, and made reference to the Group's operating
environment, structure, production capabilities, human resources and environmental
factors to develop a unique environmental management system and established
a set of management method on pollutant management to regulate exhaust air,
wastewater, noise and different types of solid waste generated in operation and
production. Some plants in Chinese Mainland also hold GB/T 24001 or ISO 14001
environmental management system certification. The Group reviews environmental
management work to ensure the full compliance, effectiveness and sustainability of

the environmental management system.
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I1l. Environmental Protection
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MANAGEMENT OF EMISSIONS (CONTINUED)

Management of Exhaust Air and GHG Emissions

The exhaust air generated by the Group mainly includes non-methane total
hydrocarbons (“NMHC")N°*, dust, particulate matter, toluene, ethylbenzene,
etc. during its production, exhaust air and GHG when use of gasoline and diesel
in vehicles and forklifts, and the GHG produced when using electricity, liquefied
petroleum gas ("LPG"), natural gas and other energy resources. The various
departments of the Group perform their duties and cooperate with each other to
monitor various control points to ensure that the discharge of industrial exhaust
air meets the national standards. To ensure that environmental protection and
production equipment can operate effectively at the same time, the head of
production department monitors the production staff to follow the working
guidelines of production and the operating procedures of environmental and

production equipment.

Note:

Non-methane total hydrocarbons, including alcohols, aldehydes, acids, esters, ketones and other
hydrocarbons (except methane), are volatile organic matter derived from high temperature
processes such as refining, injection molding, melting and film blowing. It is a commonly used

indicator in the field of environmental monitoring, and is mostly used to indicate the content of

organic pollutants in air and exhaust air.
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I1l. Environmental Protection

MANAGEMENT OF EMISSIONS (CONTINUED)

Management of Exhaust Air and GHG Emissions (Continued)

The Group aims at improving the atmospheric environment, insists on solving
problems at source, and continues to optimise the energy structure, environmental
protection facilities and air emission management of each production plant.
For example, the Group restricts the processes that produce NMHC, dust
and particulate matter in an airtight workshop and use high-efficiency exhaust
equipment to collect and transport exhaust air to the exhaust air treatment
facilities through independent exhaust pipes and discharge at the national emission
standard height after purification; uses activated carbon adsorption methods to
reduce the concentration of NMHGC; regularly replaces the activated carbon in
the activated carbon adsorption equipment to keep the exhaust air treatment
facility operating properly; sets up a dust removal system and exhaust device in
production workshop to reduce the concentration of dust and particulate matter.
The production and maintenance departments regularly maintain the environmental
protection and production equipment to avoid affecting their effectiveness. During
the Reporting Period, some plants of the Group entrusted the qualified local
environmental consulting company to measure the concentration and the emission
velocity of particulate matter, NMHC, toluene, ethylbenzene, etc. inside the plants

and the test results met the standards.
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1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. HHRYMNERE)
1.1 Management of Exhaust Air and GHG Emissions (Continued) L1 ERREEREHHNERE (&)
The target set by the Group for 2024/2025 and the result are as follows: AEBR-ZT-N/ T _RFEMI

A BRI T A
8 A

Intensity of Greenhouse Gas
and Air Emissions’ Target Performance *

BERERBRFEREE" B "R

Plastics Plastics ER HER
Manufacturing Trading Manufacturing Trading

Business Business Business Business

BHREEE  ENEREER 0 EHRERE 0 EREIER

GHG Emission BRERE
Scope | 3 HE—2 | 2% | 2% | 2% | 1%
Scope 2 &E=: | 2% | 2% | 9% | 15%
Air Emission 2 BR?
Nitrogen Oxides Ralws | 2% | 2% | 33% 1 16%
Sulfur Oxides ® maftms | 2% | 2% | 8% —
Particulate Matters TEhiY)° I 754 | 2% | 28% 1 16%
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l1l. Environmental Protection

= BERE

1. MANAGEMENT OF EMISSIONS (CcONTINUED) 1. BRYNEE#E)
/.1 Management of Exhaust Air and GHG Emissions (Continued) Il ERRBEREHHNERE (&)

Notes: Bt st
The emission intensity of the plastics manufacturing and plastics trading business are PHEUEXHMENE HEBNHERE
calculated in terms of the production volume per kilo-tonne and the average number of BEAANGTHEEEREFTHE
employees during the year respectively (unless specified, please refer to Note 5 below). TABE (RESEHA  FLET

EMAES) -

2 Scope | GHG and air emission refer to the Group's business direct GHG emission, 2 BB BERENERREAEBEK

including combustion of LPG, natural gas, gasoline and diesel. BEEREAMEERBRERER - A5
MBEBRCRAR - RAR - JTH B
e

3 Scope 2 refers to the Group's business indirect GHG emission, including consumption of B HE REREREASBEBRHE

purchased electricity. FERBEIRME NFTSIBW [FEER]
BERBHEM o

4 In order to achieve the pre-established emission target, the Group implemented various 4 ATEIMTUNHERERE  A5E
emission reduction measures. The relevant information is described in detail in the section EiesBRGEE - BRERERTX
headed “Conservation of Energy Utilisation * below. [Eh#REIR ] EE R AR -

5 Scope | GHG emission from the combustion of gasoline and natural gas in the Plastics 5 BREUERBINE VA IR RRAEE
Manufacturing Business account for 77% of the total emission of that business. In the Plastics HBEE - RERBHEBLEHEREN
Trading Business, Scope | GHG and air emissions all come from gasoline use. As gasoline/ 77% MERBSEXBHNBERER
natural gas use does not have direct linear relationship with the production level, the BRERERETHOER - BRTH
emission targets and performance are calculated based on emissions, rather than emission S RARRREREREESRFEEN
intensity. IR - Rt PR B R RRIBEAG

ME - MIFFRERENE -
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I1l. Environmental Protection

2
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IRIE RS

MANAGEMENT OF EMISSIONS (CONTINUED)

Management of Wastewater

The wastewater generated in the business process of the Group can be divided
into domestic wastewater and industrial wastewater. The domestic wastewater
mainly comes from toilets and the daily operation of canteens. Industrial wastewater
mainly includes wastewater from production equipment parts cleaning, cooling
water circulation system, floor washing, wastewater discharged before cleaning the
circulation system, oil-containing wastewater discharged from cleaning packaging
tools and plastic baskets, and during vacuum process, waste lubricating oil generated
during repair and maintenance of production equipment and acid-containing waste

liquid generated during chemical testing.

Hazardous waste liquids such as waste lubricating oil, oil-containing wastewater
and acid-containing waste liquid are stored in the temporary hazardous waste
warehouse in the plant. The domestic plants cannot pass the hazardous waste
fluids to qualified environmental recycling company for disposal before approval
from the local Ecology and Environment Bureau is obtained. The Hong Kong
plants commission environmental technology company with advanced recycling
technology to dispose the hazardous waste liquids. Due to large quantity of
suspended particles existed in industrial wastewater, and the sewage from canteen
contains oil; the wastewater needs to go through the sedimentation, filtration,
oil and slag separation processes before they can be discharged to the local
wastewater pipe network together with the domestic wastewater, and further
processed by the wastewater treatment plant of the industrial zone. Dedicated
personnel is assigned to regularly check the pH value and turbidity of the general
sewage discharge outlet, and immediately notify the local sewage treatment plant
to carry out remediation work for abnormalities found; so as to prevent adverse
effects on the environment. Besides, we also regularly entrust qualified companies
to remove the sediments from the sewage tank and set up dedicated pipelines for
wastewater; and discharge of waste oil, chemicals or any substances that may cause
pipeline blockage to public sewer is strictly prohibited. We regularly conduct repair
and maintenance for the wastewater treatment facilities and pipelines to ensure
that they operate properly to prevent leakage, and also to reduce water resources

wastage and secondary pollution to the environment.
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I1l. Environmental Protection

MANAGEMENT OF EMISSIONS (cONTINUED)

Management of Wastewater (Continued)

The domestic plants follow the requirements of the local Bureau of Ecology and
Environment to regularly entrust professional organisations to inspect wastewater
at each outlet in the plants. The inspection contents mainly include pH value,
suspended solids, chemical oxygen demand, five-day biochemical oxygen demand,
etc.. During the Reporting Period, the test results are in compliance with the
national “Water Pollutant Discharge Limits” and other local discharge standards of
the operation locations. Besides, the local Ecology and Environment Bureau will also
occasionally perform on the spot inspection of the discharge situation in the plant.
During the Reporting Period, we did not receive any notification of illegal treatment

or excessive discharge of wastewater.

The target of plastics manufacturing business set by the Group for 2024/2025 and

the result are as follows:

8

f
1.2

=. RIRRE

HRUNEE®)
BRI EFE ()
BARMERREMERRERNER
EHZAEIXHBRAME NS EKE
MAOMEK RANSIRBRER
B -BFY LEFAE AALELS
EE NBEHANRIERETA
BROOKS RN HERREIREMEE
SRR OB DUIR A ¢ My ERIRR
RESTTHERABEANTSE
o RBEHRR - RFREREERE
KERBRE BT RAOBA ©

AEENBHREERAE-T M/ =
E_RFEEMINBERFEERK
RITRK :

Intensity of

Wastewater Produced 2 Performance
Rk 2 =35
Hazardous Wastewater BEREK 1=2% | 67%
Non-Hazardous Wastewater B|MEREK | 2% I 5%

Since Dongguan plant switched to using better quality mineral oil this year, the
oil change cycle of the machines has been extended. Therefore, the hazardous
wastewater of the Group decreased by approximately 0.99 tonnes or 81.82%
when compared to the previous year, with a total of approximately 0.22 tonnes of
hazardous wastewater produced. And the non-hazardous wastewater of the Group
slightly decreased by approximately 54.14 tonnes or 0.05% when compared to the
previous year, with a total of approximately 100,025.80 tonnes of non-hazardous
wastewater produced. Non-hazardous wastewater is mainly domestic wastewater.
The slight decrease in non-hazardous wastewater discharged and the increase in
intensity‘of non-hazardous wastewater discharged are closed related to the water

conslimption. Please refer to the section headed “Conservation of Water” below
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1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. BRYNEEE)
1.2 Management of Wastewater (Continued) 1.2 BKHHAEE(E)
During the Reporting Period, the Group's hazardous and non-hazardous RBESHRN  AEENEEREZEK
wastewater discharged are as follows: EEBRINTR -
‘Q 0’
2024/20255 % 2023/20245E
(Tonnes) (Tonnes)
(W) ()
Hazardous Wastewater HERK
Plastics Manufacturing Business: B EUERT
Total HBE 022 121
Intensity 2 BE? 00l 0.03
Non-Hazardous Wastewater’ |EREK
Plastics Manufacturing Business: B BUEET
Total BmE 100,025.80 100,079.94
Intensity 2 BE? 3,045.10 2,890.40
Notes: BsE -
Part of the plastics trading business companies have separate offices, and domestic BHEHESEBLRAREBULOBA
wastewater is managed by property management companies. As property management T ARBRKMNREERRER M
companies were unable to provide wastewater discharge data related to our business, RO EEBRRREREERMESA
we have not disclosed them in this Report. Moreover, some offices are located inside the BRI ERIE - RUtBMRER
plants, and the related domestic wastewater discharge data has already been included in the BLREREE - MBHPRERRAK
plastics manufacturing business. B - MRS £ K28R
ERERENEGERET -
v The emission intensity of the plastics manufacturing business is calculated in terms of the 2 PREEXRBNENERRASTHRE
production volume per kilo-tonne. EEHE -
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I1l. Environmental Protection

MANAGEMENT OF EMISSIONS (CONTINUED)

Management of Solid Waste

The Group has formulated an intemal management system to monitor the harmful,
hazardous and non-hazardous solid waste generated in operation, and established
clear procedures and guidelines for division of labour in collection, classification,
identification, storage, disposal and record keeping. The Group also encourages
employees to recycle and reuse different materials as much as possible, and actively

adopts different measures to reduce the generation of solid waste.

Hazardous or harmful solid waste refers to the items listed on the local
government's hazardous waste list, including hazardous or harmful solid waste
generated in production, office and daily life. The Group's hazardous or
harmful solid waste mainly comes from production and repair and maintenance
of equipment, including waste activated carbon, dust, waste empty barrels
contaminated with chemicals or paint and waste rags, etc.. Each plant has set up
temporary hazardous waste warehouse or area with anti-spread, anti-loss, anti-
leakage and other pollutant prevention measures to ensure the hazardous or
harmful waste is stored in accordance with the “Standard for Pollution Control of
Dangerous Wastes Storage” and “Waste Disposal (Chemical Waste) (General)
Regulation”, and to prevent environmental pollution from improper storage. Al
kinds of containers containing hazardous solid waste must be clearly labelled and
stored in designated locations according to different categories and requirements.
The name, source, quantity, storage date, storage location and other information of
hazardous solid waste are clearly recorded. The plants in Chinese Mainland follow
the “Measures for the Management of Hazardous Waste Transfer” to report real-
time on the transfer and movement of hazardous or harmful waste, set up internal
management records accordingly; and entrusted recycling company who holds the
“Permit on Hazardous Waste Business Operation” to handle. The plants in Hong
Kong follow the regulation to entrust company with “Waste Collection License”
to transfer chemical waste to the licensed recycler for disposal. All hazardous or
harmful waste must be stored in the plants before obtaining the approval from the

Bureau of Ecology and Environment, to prevent random dumping and improper

disposal.
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=. RIRRE
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1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. BRUNER#)
1.3 Management of Solid Waste (Continued) 13 EREYEENER(E)
1.32 Management of Non-Hazardous Solid Waste 132 BEZEEIRENNEE
Non-hazardous waste can be divided into recyclable and non-recyclable waste. BEREMA SRR LY KA A O Y E
Recyclable waste mainly includes plastic scrap, metal scrap, card board, waste % AERFIRENEEE KO
paper, waste packaging bag, etc.. Non-recyclable waste mainly comes from office EEBEAR RR BH BaER
garbage, domestic garbage and kitchen waste, such as waste beverage bottles, AR ERFBEYNEIERERAE
waste lunch boxes, and food residues, etc. We strictly follow different local laws WK - EENIR R ETER - SRR
and regulations, such as the “Shanghai Municipality for the Promotion of Domestic BER RVEBERE - ZMBEKRETE
Waste Classification and Reduction Measures”, “Guangdong Province Urban and wAREERER I BT RELE
Rural Domestic Waste Treatment Regulations’, “Measures for the Management NEABREIE) (BREMBEE
of Domestic Waste in Xiamen Special Economic Zone" on the categorisation, SRR G  (EPIE B R AR
and pass to the local sanitation department for disposal. Besides, we follow the ROEERIE)EHIRRPAEME
principle of “Use Less, Fully Exploit, Seek Altematives, Fix and Reuse, Rethink” to ERERENIEREE  UERTH
reduce solid waste from the source, and continuously enhance our production EEREMIIEE o weoh > HFIERE
techniques, and to educate our employees on environmental protection in reducing DAAER  WEER  BRER - BE
the generation of solid waste, thereby minimising the impact on the environment B 2FMEZNRA - HREETF
caused by the Group. TEERMREERMRE B TETR
RYE AL EBENNES A
HHMHRRRERNEH -
The target of plastics manufacturing business set by the Group for 2024/2025 and AEBMNBHYEEER-_T-N,/=
the resutt are as follows: T_REREMETHEERAAEIG K
RITk
S
Intensity of Solid
Waste Produced ® Performance
ERBENELZE? =B
Hazardous Solid Waste HEERREY | 2% e
Non-Hazardous Solid Waste EEZEREY | 2% | 6%
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l1l. Environmental Protection

E.RERE |

1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. BRUNER#Z)
1.3 Management of Solid Waste (Continued) 13 EREYNEENER (&)
.32 Management of Non-Hazardous Solid Waste (Continued) 132 BEZEIREYHIEE (&)

RBEHR AREELEEERED
£2040M + 8 _EFEEMR D #0991
H4.63%c RBEHRN  AEEELES
EREMA23245M B EFERIA
2935ME 11.21%  BRTAESRP R
B AEETEHEBCEETIS  RE8
THEEBRMERRES  EMENER
FAX ARSI EEERENELS

solid waste generated. REBE -

During the Reporting Period, the Group generated approximately 20.40 tonnes
of hazardous solid waste, representing a slight decrease of 0.99 tonnes or 4.63%.
During the Reporting Period, the Group generated approximately 232.45 tonnes
of non-hazardous solid waste, representing a decrease of 29.35 tonnes or | 1.21%
when compared to the previous year. In addition to the reasons for the reduced
production level, the Group has continuously optimised its production processes,
improved employees’ production skills and environmental awareness, increased

waste recycling rates, thereby reducing the amount and intensity of non-hazardous

RBEHN AEENAERESER
waste produced are as follows: BENEEBRNTX

N 0,

2023/20245F F

(Tonnes) (Tonnes)

() ()

During the Reporting Period, the Group's hazardous and non-hazardous solid

2024/20255E

Hazardous Solid Waste "2

REEREY

Plastics Manufacturing Business: BRBUER
Total we 2040 21.39
Intensity 3 BE3 0.62 0.62
Non-Hazardous Solid Waste "2 BEERREY "2
Plastics Manufacturing Business: R BUERT
Total ne 23245 261.80
Intensity 3 P 7.08 7.56
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MANAGEMENT OF EMISSIONS (CONTINUED)
Management of Solid Waste (Continued)

Management of Non-Hazardous Solid Waste (Continued)
Notes:

The Group has strictly complied with the government regulations, all hazardous solid
waste (such as waste lamps, waste ink cartridges, waste batteries, etc.) and non-hazardous
solid waste (such as domestic garbage) are collected and disposed to the local sanitation
department. Part of the plastics trading business companies have separate offices. These
offices did not collect data on the amount of hazardous and non-hazardous solid waste
produced. Therefore, we have not disclosed them in this Report; we will continue to
improve the management and disposal methods of various business waste within the Group

in order to develop a more comprehensive environmental management system.

2 Part of the plastic trading business offices are located inside the plants, and the relevant data
on the production of hazardous and non-hazardous solid waste has already been included

in the plastics manufacturing business operation.

3 The emission intensity of the plastics manufacturing business is calculated in terms of the

production volume per kilo-tonne.

In addition to the above-mentioned treatment methods for hazardous and non-
hazardous waste, the Group has strict material management policy and quality
control procedures to regulate and test the quality of raw materials and finished
products. These measures can reduce the chance of generating defective or sub-
standard products due to raw materials quality issues or improper production
processes (please refer to the section headed “Product Responsibility” below for
more details about product quality management); where appropriate, the processed
dust will also be used in some products with lower technical requirements to
effectively use the dust waste; and consequentially generate less solid waste, and to

save production time and cost.

Compliance

During the Reporting Period, the Group's business operation strictly abides by
the environmental laws and regulations of local governments and there was no
confirmed violations or non-compliance incident relating to emissions that had

significant impact on the Group.
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I1l. Environmental Protection

MANAGEMENT OF RESOURCES UTILISATION

In order to comply with the relevant laws and regulations, and build a “low-carbon
and low-consumption” operating environment, the Group promotes conservation
of natural resources and environmental conservation culture within the enterprise,
strives to improve the operating environment of each plant, encourages staff to
save and makes full use of resources, improves employees’ habits in use of energy

and promotes the concept of conservation.

Conservation of Energy Utilisation

Conservation of LPG, Natural Gas, Gasoline and Diese

The LPG consumed by the Group is mainly used for part of our production lines.
During the Reporting Period, the Group consumed approximately 966.72 cubic
metres (“m*") of LPG, representing an increase of approximately 144.16 m?
or 17.53% when compared to the previous year. This was primarily due to the
installation of a new electronic warehouse system at one of its Hong Kong plants,
which led to a raw material inventory check. This required the use of LPG-powered

forklifts to move all raw materials, resulting in the increased consumption of LPG.

The natural gas consumed by the Group is mainly used for cooking, We have
set strict rules on the amount of food to be prepared in the canteen to prevent
consuming unnecessary natural gas on preparing excessive food, as well as
reducing the production of food residues. During the Reporting Period, the Group
consumed approximately 3,754.00 m® of natural gas, representing a decrease of
536.00 m* or 12.49% when compared to the previous year. This was mainly due
to a decrease in overtime work and the use of the canteen during the year, which

resulted in a decrease in natural gas consumption.
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Environmental Protection

MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)
Conservation of Energy Utilisation (Continued)

Conservation of LPG, Natural Gas, Gasoline and Diesel (Continued)

Gasoline and diesel are used in automobiles and forklifts for business development,
guest reception and transportation of goods in warehouses. The Group has
implemented a number of conservation measures such as reasonable route plan,
idling prohibition, use of forklift as needed, regular repairs of vehicles, external
vehicles entering the factory area must drive at a slow speed, recording and
analysing monthly fuel consumption of vehicles by the vehicle management
department, reduction of the frequency of business trips by using various
communication tools to communicate with business partners, encouraging
employees to use public transportation, etc. to reduce fuel and gas consumption,

and reduce the emission of exhaust air and GHG accordingly.

The target set by the Group for 2024/2025 and the result are as follows:

2./
211

ERERNER®)

FiIGEIR (%)
FRIERIEAHR ~ KAR - JOB R
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ABAR  BEREARRNEERERY
HRE AEERELADHOEN - 1
AEMBBATERR  FERERE
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FRBENARRTE  BHEEHM
BRUBRENTERORBER  ER
FRBATAEXBRHETERAR
PHERE  SHEIEAAARE
A% URAMmERE  EmsDE
REBRERBHGN o

AEBAE-T -/ T _RFEAM]
MHBRERFESHREMNTX

Energy Use Intensity 2

Energy Efficiency

Pre-established Energy Efficiency

Target Performance

)

>

RRERZE? Bl B 1 RRME KR
Plastics Manufacturing Business B BEER
Liquefied Petroleum Gas * U dap: i EE | 2% | 4%
Natural Gas * RBR? | 2% } 12%
Gasoline ¢ i | 2% | 2%
Diesel * EE | 2% | 7%
Plastics Trading Business BHEZER
Gasoline * ah:a | 2% | 1%
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l1l. Environmental Protection

2. MANAGEMENT OF RESOURCES UTILISATION 2. BRERAMNEE®)
(CONTINUED)
2./ Conservation of Energy Utilisation (Continued) 21  BRIEEIR(E)
2.1.1" Conservation of LPG, Natural Gas, Gasoline and Diesel (Continued) 211 BRHREAEEAHR  XAR - )7 5%
(&)

During the Reporting Period, the Group's use of energy and the Scope |

GHG emitted by the Group are as follows:

&

FRHBEE - RERBOBRMATER

REEHA - RREE & ERERRA

0

A = >
2024/2025F & 2023/2024F &
co, co,
equivalent equivalent
emissions emissions
Consumption (Tonnes)  Consumption (Tonnes)
st {44
EEHNE
(M)
Plastics Manufacturing SR ZEEE "
Business ":
LPG RICEAR, 966.72 m’? 550 822.56 m? 468
A AR
Natural Gas RAR 3,754.00 m? 344 4290.00 m’ 393
VBN MK
Gasoline pie: 19.04 Tonnesii 69.78 1945 TonnesM# 7138
Diesel e 531 Tonnesl 1741 649 Tonnesl 2101
Total Group's Emission  ¥HEHREE 96.13 101.00
Group's Emission ERBNERE? 2.93 2.92
Intensity 2
Plastics Trading BREZER".
Business ":
Gasoline U [1.05 TonnesM# 4061 11.19 TonnesHA 41.12
Total Group's Emission ¥ HREE 40.61
EBHNERE? 0.19

Group's Emission

Ifitensity 2
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2. MANAGEMENT OF RESOURCES UTILISATION 2. BiRERNER®)
(CONTINUED)
2.1 Conservation of Energy Utilisation (Continued) 21  BRIRR(E)
2.1:1_ Conservation of LPG, Natural Gas, Gasoline and Diesel (Continued) 2.1.1 EH
Notes:
Some of the plastic trading business offices are located inside the plants, and the relevant BAOBRLHEBNBATHAEE

data on the consumption of energy and emission of Scope | GHG has already been

included in the plastics manufacturing business operation.

The emission intensity of the plastics manufacturing and plastics trading business are
calculated in terms of the production volume per kilo-tonne and the average number of

employees during the year respectively.

As LPG, natural gas and diesel are only used in some plants, the consumption intensity of

LPG, natural gas and diesel are calculated in terms of the production volume per kilo-tonne

A ERENERERERAELNEE
—BERBCRERENRERLED -

T S e LS e
BEA NG THAESR2FTHE
TABHE -

AARIEAAR - RARRSH AR
HBoRE - RibRibRbR - RARR

Sl SRNEREEERURSHE ST
HTESHE -
4 Since there is no direct linear relationship between natural gas/gasoline consumption and 4 HRERR SHEEEELES Y

ERNGURE - BUXRAR/ TR
calculated in terms of the natural gas/gasoline consumption, rather than consumption WEEEREREURAR, hER
intensity. Y MICHEXEHE -

production volume, the efficiency targets and performance of natural gas/gasoline are
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I1l. Environmental Protection

MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)

Conservation of Energy Utilisation (Continued)

“Reduction at Source” is the Group's energy management strategy. The Group
mainly controls the use of electricity through daily management and actively takes
technically feasible and economically reasonable measures to use electricity more
efficiently and reasonably. For example, arrange production shifts reasonably
to increase productivity; adjust the speed of the extruder according to the
product formula when the order quantity is large, so as to avoid the increase of
electricity consumption caused by the temperature rise of the extruder due to
the high speed; require employees to follow the operating procedures in using
the electrical machinery and equipment; monitor whether the monthly electricity
consumption of production workshops is normal; use LED lamps instead of
ordinary fluorescent lamps; encourage staff to use natural light for lighting purposes;
adjust the temperature or limit the use of air conditioner according to seasonal and
temperature changes; regularly clean the air conditioners’ filters; employees must
tumn off the unnecessary electrical equipment after work; phase out old equipment;
choose equipment approved by the State or with energy efficiency label, strengthen
the repair and maintenance of electrical equipment; transform electrical equipment,
etc. in order to control the energy efficiency of the plants, and so on. At the same
time, we organise energy-saving training and activities in the plants and offices,
post energy saving tips at prominent location and formulate office environmental
protection handbook, etc. to promote energy-saving and carbon-reduction message
and to enhance the employees' skill and knowledge on energy-saving. We hope
that our employees can support our energy management strategy to achieve “Energy

Management is Everyone's Responsibility”, thereby effectively reducing carbon

emissions.

%/
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2. MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)

2.1 Conservation of Energy Utilisation (Continued)

2.1.2_ Conservation of Electricity (Continued)
The target set by the Group for 2024/2025 and the result are as follows:

)

2. BERERAMNEER#)

21  BRIREE(E)

212 BHFEE)
AEBA-E-N/—E-RFEM]
VR BRREEGHKRINTE

)

<
Electricity Efficiency Electricity Use
Pre-established Efficiency
Electricity Consumption Intensity 2 Target Performance
AREE: BEMEAE  AEREER
Plastics Manufacturing Business BHEUERT | 2% [ 3%
Plastics Trading Business BHESXB | 2% | 8%

During the Reporting Period, the plastics manufacturing business of the Group
has consumed approximately 19,173.52 megawatt hours (“MWh") of electricity,
representing a decrease of approximately 483.19 MWh or 2.46% when compared
to the previous year. This is mainly due to the decrease in production level. As
there were more large quantity orders last year, the electricity consumption of
continuous production was relatively lower, and the electricity consumption

intensity of the plastics manufacturing business has increased accordingly.
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l1l. Environmental Protection

2. MANAGEMENT OF RESOURCES UTILISATION 2. BRERNER#Z)
(CONTINUED)

2./ Conservation of Energy Utilisation (Continued) 21  BRIEEIR(E)

2.1.2 Conservation of Electricity (Continued) 212 EHIHEE)
During the Reporting Period, the Group's use of electricity and the Scope 2 GHG REBEHR  ARBEREEREREAN
emitted by the Group are as follows: HROESE _RERBANBANMTR

S A
2024/20255 2023/20245E

co co,
equivalent equivalent

2

emissions emissions

Consumption (Tonnes) ' Consumption (Tonnes)
st 347 bt f(474

EEHNE EHH
(W) (W)

Plastics Manufacturing BREEER".

Business ":
Electricity EW)) 19,173.52 MWh 1007800  19,656.71 MWh [1,73757
KB KEBs
Total Group's Emission £¥HHAE 10,078.00 11,737.57
Group's Emission ERHERERE? 306.81 338.99
Intensity 2
Plastics Trading BREZER"
Business "
Electricity EW)) 128.72 MWh 50.12 [34.57 MWh 5558
KR KRB
Total Group’s Emission ¥£KHHEE 50.12 55.93
Group's Emission ERHNERE? 0.23 027
Intensity 2
3 .
¢
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MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)
Conservation of Energy Utilisation (Continued)

Some of the plastic trading business offices are located inside the plants, and the relevant
data on the consumption of electricity and emission of Scope 2 GHG has already been

included in the plastics manufacturing business operation.

2 The emission intensity of the plastics manufacturing and plastics trading business are
calculated in terms of the production volume per kilo-tonne and the average number of

employees during the year respectively.

Conservation of Water Utilisation

The Group uses the government-supplied water sources for production and
employees’ daily living. During the Reporting Period, although the Group does
not encounter any problem in obtaining applicable water resources, however,
the Group knows that water resources is a precious, shared and limited resource.
Therefore, the Group actively implemented different water conservation measures
to improve the production workflow and to control water use in office daily
operations, and to educate employees good habits in water usage. In compliance
with the relevant laws and regulations, the Group has formulated related usage
management procedures to manage the water use efficiency in the production
plants and provides training for production department staff. The production
department sets water efficiency as a performance indicator for production
department staff to encourage them to actively participate in water efficiency
measures. Each production department and office is required to check the water
facilities, pipelines and taps, etc. regularly within their surrounding area to prevent
the waste of water. The Group also aims to enhance employees awareness of
water conservation by putting up different water-saving tips at prominent positions.
Once the damaged pipe, valve or water leakage is discovered, the employees shall

notify the maintenance department promptly for repair.
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=.RERE e

2. MANAGEMENT OF RESOURCES UTILISATION 2. BRERNER#Z)
(CONTINUED)
2.2 Conservation of Water Utilisation (Continued) 22 BIRIK(E)
The target set by the Group for 2024/2025 and the result are as follows: AEERZE-W/—Z_RFEMI

VHBERFTREHREMTE
‘s Q’

Water Efficiency Water Use

Pre-established Efficiency

Water Use Intensity? Target Performance

RkEE? Rk B 1R FIKRERSE

Plastics Manufacturing Business PR BEEK | 2% 1 4%

Plastics Trading Business BHEZER ko | 3%
During the Reporting Period, the plastics manufacturing business of the Group RBREHA  AEENEHREERH
has consumed approximately |10,490.45 tonnes of water, representing a slight REIKAI 11049045M8 » & | & & E AR
decrease of approximately |,134.00 tonnes or 1.02% when compared to the DHI1,13400ME31.02% c EFIBEHR
previous year. The increased production volume of food-grade masterbatches at mBAEMERNEESREN  £ERE
Xiamen plant and the production processes is stringent, requiring machine cleaning EXEBE BRITERFEFREER
for each order. Coupled with increased water cooling frequency in the spray & MESBRR - BMEBEKERR
towers due to high temperatures, the water consumption increased significantly. B ABAKERIE  RAEEMA

Consequently, the Group's water consumption intensity increased. KEREEMmEM -
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2. MANAGEMENT OF RESOURCES UTILISATION 2. BRERANEEE)
(CONTINUED)
22 Conservation of Water Utilisation (Continued) 22 BRIK(E)
During the Reporting Period, the Group's water consumption data is as follows: RBEBRA - AEEKERNOERER
MK
Q e

2024/20255 E 2023/20245E

(Tonnes) (Tonnes)
(W) (W)
Water Resources k&R
Plastics Manufacturing Business B BUEER
Total HE 110,490.45 [11,624.45
Intensity 2 BE? 3363.68 322382
Plastics Trading Business ": BREZEB"
Total HE 128.06 12725
Intensity 2 B> 060 062
Group total consumption KEARE 110,618.51 111,751.70
Notes: (i
Part of the plastic trading business offices are located inside the plants, and the relevant BLOEHEHRBNRLERNESE
water consumption has already been included in the plastics manufacturing business A AANAKED B ERNERSUE
operation. B o
2 The consumption intensity of the plastics manufacturing and plastics trading business are 2 PHEEXBNENE S EBNERE
calculated in terms of the production volume per kilo-tonne and the average number of BEANAGTHEEERZFTHE
employees during the year respectively. TAEGHE -
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I1l. Environmental Protection

MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)

Conversation of Paper Utilisation

The Group actively promotes the “Paperless Office” policy and encourages
employees to read documents in electronic format and reduce photocopying and
printing. Employees are also encouraged to set double-sided printing as default, to
check the format of the document before copying or printing, fully utilise papers
by reusing single-sided papers and collect double-sided used papers in recycling
bins pending collection by qualified recyclers. Paper is centrally purchased by the
procurement department, and the administrative department is responsible for
paper requisition management. The establishment of paper procurement and
requisition procedures can effectively control and improve paper use habits in
various departments. During the Reporting Period, the Group has consumed
approximately 5.66 tonnes of paper, representing a decrease of approximately 0.16

tonnes or 2.75% when compared to the previous year. This is mainly due to the

decrease in production level.

5
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ENVIRONMENT AND NATURAL RESOURCES

The Group has been focusing on environmental protection and the Group keeps
close communication with its stakeholders and discusses about the issues of their
concern, to set environmental objectives and policies, to periodically assess their
appropriateness. The Group has a team of dedicated and diligent employees. While
we set up the sustainable development strategy, the active cooperation and feasible
recommendations from staff accelerate the steps towards green management. We
will continue to increase investment in various environmental protection projects, to
identify the sources of waste and the environmental impact from use of resources,
increase and optimise various environmental facilities and ancillary equipment, and
make the internal environmental management system more comprehensive by
referring to the guidelines of the international environmental management system.
Through publicity, education and other effective means, continuously improve
employees” awareness of environmental protection and resource conservation,
and jointly fulfill social responsibilities and obligations with employees in the
process of business development. The Group also invests a lot of resources in
the research and development of new technologies and environmental-friendly
plastics. The Group actively focuses on green manufacturing and green materials,
and has developed Vencaili® Biodegradable Color Masterbatches. This colour
masterbatch is mainly used in degradable disposable cutlery, straw, film blowing
material, 3D printing, e-cigarette, and other products. We hope not only to meet
the customer needs, but also reduce the burden on the earth. Besides, the Group
hopes to achieve sustainable development through supply chain management. The
Group has set a goal that its subsidiaries will obtain the “International Sustainability
and Carbon Plus (“ISCC+") Certification” within five years. Two companies in the
Dongguan plant, a Hong Kong company and a Guangzhou company have obtained
this certification. Please refer to the section headed “Supply Chain Management”

below for details.
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I1l. Environmental Protection

CLIMATE CHANGE

Climate change is expected to worsen the frequency and severity of extreme
weather events and cause catastrophic damage. Climate change is also changing
seasonal and annual patterns of temperature, precipitation and other weather
phenomena, increasing risk of heavy rains, rising tides and flooding that can cause
serious damage to assets such as buildings, warehouses and inventories, resulting
in economic losses. In the long term, climate change may lead to the rise of sea
level and long-term changes in climate patterns of chronic heat waves such as
persistent higher temperature, heavy rainfall, frequent typhoon, etc.. It may affect
employees to go to work and material transportation, thereby affecting production
progress and operation. Therefore, the Group understands these trends and the
relationship with its businesses so as to help the Group prepare, analyse possible
risks and opportunities, seize the opportunities of potential benefits and establish

the response capacity of the Group in the long run.
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CLIMATE CHANGE (CONTINUED)

Climate change is a major concern of governments around the world. Governments
may change the related policies, laws and regulations to deal with climate change.
Therefore, the Group may also need to change internal policies and measures,
increasing the risk of facing the relevant laws and regulations, which may increase
operating costs and affect product demand. In response to climate change, the
Group is committed to reducing carbon emissions and waste generated by each
production plant and office. The Group reduces the consumption of electricity,
water, paper and gasoline used by vehicles from the source and follows the
principle of “Use Less, Fully Exploit, Seek Alternatives, Fix and Reuse, Rethink”,
through daily management and strengthens education and publicity, and actively
takes technically feasible and economically reasonable measures, so as to reduce
operating costs, reduce carbon emissions and waste in operation, and actively
explore new models of low carbon development. At the same time, the Group has
formulated scientific reasonable and realistic goals, indicating that the corporate has
a directional and purposeful plan for reducing GHG emissions, and is prepared in
advance to respond to national-level regulatory policies of climate change. Besides,
the ESG targets of the Group provide benchmarks and future directions for the
annual review of progress in GHG reduction and energy transition, and motivate

more efficient actions to address climate change.

Environmental, Social and Governance Report
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IV. Employment and Labour Practices

Employees are the most valuable assets of the Group. The Group adheres to
the “Value Talent and People-first” principle in its governance culture. A set of
comprehensive talent management mechanism has been established to attract and
retain competent talents for sustainable development. The Group is devoted to
create a non-discriminatory, equal, harmonious and safe workplace and build up
a mutual respect relationship with its employees. The Group has strictly complied
with the relevant laws and regulations on employment and labour of Chinese
Mainland and Hong Kong, including the “Constitution of the People's Republic
of China", the “Labour Law of the People’s Republic of China”, the “Law of the
People’s Republic of China on Protection of Minors”, the “Provisions on the Special
Protection on Minor Workers”, the “Provisions on the Prohibition of Using Child
Labour”, the “Law of the People's Republic of China on the Protection of Women's
Rights and Interests”, the “Insurance Law of the People's Republic of China”, the
“Labour Contract Law of the People's Republic of China”, the “Social Insurance
Law of the People’s Republic of China”, the "Regulations on Work-Related
Injury Insurances”, the “Trade Union Law of the People’s Republic of China”, the
“Employment Promotion Law of the People's Republic of China", the “Labour
Dispute Mediation and Arbitration Law of the People's Republic of China”, the
“Law of the People’s Republic of China on the Protection of Disabled Persons”, the
“Individual Income Tax Law of the People’s Republic of China”, the “Implementing
Regulations of the Labour Contract Law of the People’s Republic of China”, the
“Prevention and Treatment of Occupational Diseases Law of the People’s Republic
of China” and the "“Production Safety Law of the People's Republic of China" of
Chinese Mainland, the “Employment Ordinance”, the “Employment of Children
Regulations”, the “Employment of Young Persons (Industry) Regulations”, the
“Employees’ Compensation Ordinance”, the “Mandatory Provident Fund Schemes
Ordinance”, the “Minimum Wage Ordinance”, the “Sex Discrimination Ordinance”,
the “Disability Discrimination Ordinance”, the “Family Status Discrimination
Ordinance”, the “Race Discrimination Ordinance”, the “Occupational Safety and
Health Ordinance”, the "Factories and Industrial Undertakings Ordinance” of Hong
Kong and other local government requirements and standards. Relevant information
will be described in detail in the sections headed “Employment”, “Staff Health and

Occupational Safety” and “Labour Standards” below.
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EMPLOYMENT

The Group has established internal management system which specifies the
requirements for recruitment, promotion, dismissal, working hours, rest periods,

compensation, welfare and other benefits.

Recruitment, Promotion, Dismissal, Equal Opportunity, Diversity and Anti-
discrimination

The Group has adopted human resources measures and practices to promote anti-
discrimination, equal opportunity and diversity. During the recruitment process,
the department head determines the job responsibilities and requirements, and
the human resources department selects suitable candidates according to the
requirements. We offer equal employment opportunities to persons of all ages,
genders, races, religions, nationalities, classes, marital status, social or ethnic groups
and political views on the basis of moral character, knowledge, ability and job
requirements. These policies apply to all stages of the employment, including but
not limited to recruitment, promotion, performance appraisal, training, personal
development and termination. The Group handles dismissal and compensation in

accordance with the local laws and regulations.

At the end of the Reporting Period, the gender ratio in the workforce (including
the senior management of the Company) of the Group comprised 74.83%
male and 25.17% female. As the Group's nature of operation requires significant
technicians and manual labour, the Group believes that the gender ratio of the
workforce is within a reasonable range. The Group will review the effectiveness
of the measures and practices against the actual circumstances of the Group and
will adopt new policies when considered necessary. In particular, the Group will
continue to monitor the gender ratio and will aim at achieving a greater gender

diversity in hiring all positions across the Group.

Environmental, Social and Governance Report
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IV. Employment and Labour Practices

M. BREEEIER

1. EMPLOYMENT (CONTINUED) 1. ER#E
I.I" Recruitment, Promotion, Dismissal, Equal Opportunity, Diversity and Anti- LI HEEH - fE FE#e Zx
discrimination (Continued) RRIEH(E)
In order to enhance employees’ work quality and efficiencies, inspire their RTRABIMNIERERENE
motivation and establish sound communication channel, the Group conducts MEMPHEEL YERIRENE
periodic and systematic performance appraisal, and fairly assesses the level BRE AEBETHETRGCNER
of bonuses, salaries increment and/or promotion recommendations based E URBEZEEE(IELSR F
on a number of criteria (working experience, seniority, knowledge and skills, B AERE - R} BRE) AT
performance, contribution, etc.). BRTEIMNRE NFBER/HE
pige A
On the basis of equality, the Group expects to identify talents who are committed EVEMER L AEEHEREER
and dedicated to their work and have the courage to take responsibility, keep ALE BERBREERENAT
learning, continuously improving their own abilities and willing to move forward TEHTHEE HEXZBFRIR
with the Group. BEREE-—RAMAERNEIF TR
DHEE -
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1. EMPLOYMENT (CONTINUED) 1. ER#E)
1.l Recruitment, Promotion, Dismissal, Equal Opportunity, Diversity and Anti- LI e EH fE FE#e ZT
discrimination (Continued) RRIEH(E)
At the end of the Reporting Period, the Group had approximately 590 (2023/2024: RBEMA - AEERES ABA R0
590) employees and the distribution is as follows: Z(ZFZ=/ZFZW:50%)  EH
MIERIMTR -
S A
Gender Bl
Male St 74.83% 75.64%
Female pegi:s 25.17% 24.36%
Employment Type {5
Full-time g 98.99% 99.49%
Part-time B 1.01% 051%
Age FiR
18-30 18-30 7.94% 7.67%
31-45 31-45 44.76% 46.17%
46-60 46-60 43.58% 43.44%
>60 > 60 3.72% 2.72%
Geographical Region HE
Chinese Mainland A B A 86.99% 86.03%
Hong Kong BB 13.01% 13.97%

44 RE - HENERRE Environmental, Social and Governance Report
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1. EMPLOYMENT (CONTINUED) 1. ER#E

.1 Recruitment, Promotion, Dismissal, Equal Opportunity, Diversity and Anti- LI HEEH - fE FE#e Zx
discrimination (Continued) REREH(E)
During the Reporting Period, the Group's average monthly employee turmover rate RBEEHAN - 2EEEETHEAR
is as follows: LKINT -

) "

A

2024/20255 E 2023/20245E

Gender Bl
Male S 1.75% 2.55%
Female it 0.87% 0.86%
Age FiR
18-30 18-30 4.68% 6.45%
31-45 31-45 1.55% [.92%
46-60 46-60 1.04% 1.53%
>60 > 60 0.82% 2.56%
Geographical Region HE
Chinese Mainland B A 1.59% 221%
Hong Kong BB 1.17% 1.56%
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EMPLOYMENT (CONTINUED)

Remuneration, Welfare and Other Benefits

The Group attracts and retains outstanding talents with competitive remuneration
packages; benchmarks up-to-date remuneration data in their industry and
strives to establish a fair, reasonable and competitive remuneration scheme.
Staff compensation varies among factories and offices in different locations, and
their salaries level are decided based on one's knowledge, skills, experiences and
education background relevant to their work requirements. Some factories and
offices at different locations offer remuneration package consists of basic salary and

performance bonus.

The employee compensation includes salary, overtime pay, year-end bonus and/
or performance bonus, etc.. Other benefits include birthday gifts, festive gifts, high
temperature allowance, medical allowance, medical check, etc.. Besides, the Group
follows the local labour laws and social security laws and regulations to provide
social security benefits for all employees. We contribute to various social insurance
scheme (endowment insurance, medical insurance, unemployment insurance,
work injury insurance and maternity insurance) and housing provident fund for the
employees in Chinese Mainland, and contribute to the Mandatory Provident Fund

(“MPF") Scheme for the employees in Hong Kong.

Environmental, Social and Governance Report
For the Year Ended 30" June 2025

[ 3ES)

B~ EFIREM A
AEENEABFEDNFTMAS R
MRESERET  HIHINRETEST
mSEHMER  AKBUDF - 58
BARFNNFHESR - BTHNFER
TRBENIHEMBAZEMERTE

o 17980 5 B 2 12 PR 5 B BB iz A B SR 9 AT
AR BRNHERESRRME
MR IRNBATERTE
I TEMBREEREQNFMHE -

BINFEERABRIE MIE %
BMek,/ SEBRSS - /H\’rm;%ﬂ@
BEI&RRM: ﬁ’ﬁE‘%%* SPp=2

B BREER - FEREZT M A
SERREMNEG >£&%i@f7»“:l3%ﬁ’\]>‘£

BER - BBEIR#ELERBET
HE BMATEAMEBEEIHMAE
EHeRBE(BZRR  BERR X
(R IERBREERB)NEEA

Be URABEEKEIMNRESE:
2t L3 o



Y .

Ngai Hing Hong Company Limited ‘ REITER AR
IV. Employment and Labour Practices

M. ERRETESR

1. EMPLOYMENT (CONTINUED) 1. ER#E

1.2 Remuneration, Welfare and Other Benefits (Continued) 1.2 FBY - EFIREMFEE)
Besides, we decorate our office with an abundance of potted plants and set up BN ZARBLETREMNERE AR
recreation room and sports facilities (basketball courts and badminton courts) BRAN REIRMRLERBEEY
for staff to provide a comfortable, beautiful and healthy working environment. G (EMERPELS) FE2ETE
We also organise a variety of activities on a regular or irregular basis (e.g. travel, T—HzE BERBEROTERE -
festival gatherings), hoping to enhance the cohesion among, enhance their sense of EPETHIAIERABETHEES (I
belonging and reduce their work pressure. Ml HRBEE) FEEREIZH

HERN RABINBEBRAREES
THTHRESN -

Employee activit
= Ctivities
SLAB RigF)

and benefits
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EMPLOYMENT (CONTINUED)

Working Hours and Rest Periods

The Group values the health of its employees, encourages them to maintain work-
life balance, sets working hours and guarantees the right to rest and holidays in
accordance with local labour laws. All employees are entitled to rest days and

statutory holidays.

STAFF HEALTH AND OCCUPATIONAL SAFETY

Employees are the Group's valuable human capital. According to the operation
and production environment of each production plant, the Group has formulated
occupational health and safety management rules and regulations and emergency
contingency plans to provide effective safety management mechanism and incident
handling guidelines, so as to prevent and avoid occupational hazards, protect

employees health and provide a safe working environment for employees.

Safety Training

The Group explains to its employees about the production safety policy of “Safety
and Prevention First, Integrated Management”, and sets up comprehensive safety
training plan to enhance its employees’ awareness on occupational health and
safety, raises their consciousness and improves their professional skills, especially
for those job positions with significant potential safety hazards, and enable them to
perform their duties in a safe environment. When incident occurs or aware of any
potential hazards, employees have to report to the management immediately and

take remedial action.

Environmental, Social and Governance Report
For the Year Ended 30" June 2025

2./

A {E)

TIEEERES
AEEERETNRE  SBARER
THRBEETE  YRBEWNSHE
AV BT TEBEHRRER TREKR

WER BB THZEAKEBREE
CEK

ETRRERBEXRZ
BIRAKEBENATERN  AEE
AERENEERLERS  KEEH

ETBRERREAZZEENRZFER
ESERRESAR  REAUNZEE

6k EREEES - B RERE
TREBEENRE REETIRER

ABEIREZE2NIERE -

T2
AEEMEIERL2E— BHA
I BRERBIZZAER UHIER

HHOREEIGE - RABTIMRER
FREZ2ZHHE  LRETMBEEN

FREEIMEXRKHE  LERRER
EEARZRBREUMET - EHAR
ZEMRETETRE  NERFHLK
Z2RE
By

FUARERERS AT



Y .

Ngai Hing Hong Company Limited ‘ REITER AR
IV. Employment and Labour Practices

M. ERRETESR

2. STAFF HEALTH AND OCCUPATIONAL SAFETY 2. ETIREERRXZRZ2HE)
(CONTINUED)

2.1 Safety Training (Continued) 21  ZEIEIE)
Production staff must join a variety of practical trainings and understand the AENEIZTEISERNERIR
workflow and guideline of the production department, the operation techniques PAR B R A EE ERPT e TR R AE R 4R 5] -
of different types production equipment, installed facilities and fire prevention EREEREB FEEEHREOBRE
facilities, use of protective and first aids tools. The production department organises R MEEMESZHBEANERT
safety education activity to enhance the safety awareness of employees. During the % EEBMARREHEED  UR
Reporting Period, the Group organised various safety training programs, including AEINZ2EZ RBEHA A5
safety production laws, principles and safety of plastic machinery, dangerous goods BABTZEZ2EIIE REBHE
operation safety, safety operation training, life safety training, forklift operation and TEREERE BBERMNRERZ
safety precautions, equipment maintenance method, safety administrator training, 2 EhmigErd  Z2BRESEI
use of fire-fighting equipment, fire prevention basic knowledge and emergency AEZ2EI - NEREEZ2IES
plan, work-related injury case analysis, occupation disease and safety protection, B RERERE T2EHEHI
emergency drills, etc. EBEMEER  EERARRER

BE - TSROAT  BERRZ2H
RS -

Fire Prevent;
SHre tion trajn :
GRSl

Environmental, Social and Governance Report ‘ B HeREARSE

For the Year Ended 30 June 2025 HZE2025% 6 30 BIEFE 49 .




50

w

Ngai Hing Hong Company Limited | $®47 AR AR

IV. Employment and Labour Practices
M. fEfE x5 THER

22

B HEREARS
HZE205%6 830 ALLEE

STAFF HEALTH AND OCCUPATIONAL SAFETY
(CONTINUED)

Safe Working Environment

In terms of the production environment, as most of the production processes are
carried out in enclosed workshops, ventilation ducts are installed in the workshops
to ensure the health and safety of the staff concerned. This effectively improves
the air quality in the workshops and provides a healthier and more comfortable
production environment for the staff. We post the occupational hazard notification
card in the workshop to remind and warn the employees of various hazard sources
and relevant preventive measures. The EHS department regularly conducts hidden
hazard inspections, records problems that occur during inspections, set risk levels,
implements corrective measures, and follows up on the implementation progress to
ensure the safe working environment. The maintenance department is responsible
for inspection, repair and maintenance of production equipment, machinery, fire-
fighting facilities and protective equipment, and rectification of hidden dangers on a

regular basis to ensure that the equipment is in good condition.

Environmental, Social and Governance Report
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IV. Employment and Labour Practices

STAFF HEALTH AND OCCUPATIONAL SAFETY
(CONTINUED)

The Group has established and improved our systems in occupational health and
safety management to protect the workers and their respective rights and interests.
As dust, particulate matters and noise generated from some production processes
may adversely affect the respiratory system and hearing of the workers or cause
occupational diseases, not only pre-employment health check medical examination
is provided, we have also arranged annual occupational diseases prevention health
check for all employees in accordance with “Measures for the Supervision and
Administration of Employers’ Occupational Health Surveillance”, and employees
who pass the medical check can continue to work. We regularly rotate jobs for
our employees so as to reduce the chance of having occupational diseases due
to working in the same position for a prolonged period. Besides, we also provide
production staff with necessary protective supplies (earplugs, masks, work clothes,
safety shoes, gloves, etc.) in accordance with the local government requirements,
supervise and educate them the use method to ensure that they can work safely

and to reduce the risk of accidents and suffering from occupational diseases.

Environmental, Social and Governance Report
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2. STAFF HEALTH AND OCCUPATIONAL SAFETY 2. BETREEBZERZ2E)
(CONTINUED)
23 Employee Occupational Health (Continued) 23 BIBEREE)

A

B HEREARSE
HZE205%6 830 ALLEE

During the Reporting Period, some of the plants in Chinese Mainland engaged third
party professional organisations to inspect and assess noise level and hazardous
substances in the air that may cause occupational diseases. During the inspection,
the noise level to some job positions at some plants failed to meet standards. We
have provided employees with better protective supplies and strictly required
employees to wear protective supplies in order to lower the risk of occupational

diseases.

During the Reporting Period, the number of lost days due to work injury are as

follows:

)

RESHA - BLTFEABBEE R
F-NERME  RANTELESR
ARSI BB R RN R E RN ERTH
BSME  NRAT - BOMENEHD
TIRRA AR RS REAREEER -
M RE TREREEERRAOE
AmEkBRREEILAMED &R
an o BARUEE EBE M RR AR o

RBEHA AREETIRIGEAT
fEREIMT R -

2024/20255 E 2023/20245E

Lost Days Due to Work Injury RAIGBRATERH

205 days KX 43 days X

There was no work-related fatality occurred in each of the past three years (including

the Reporting Period) within the Group.

STAFF DEVELOPMENT AND TRAINING

An excellent corporate team is critical for the Group's sustainable and long-
term business development. Therefore, the Group has established a stringent
and comprehensive recruitment system, standards and procedures, introduced a
competition mechanism in order to explore and cultivate professional talents and
encourage staff to continue the study and lifelong learning. Apart from aligning
the Group's corporate business plan, the Group also aims to enhance the quality,

technical skills and knowledge of employees through continuous training.

Environmental, Social and Governance Report
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IV. Employment and Labour Practices

STAFF DEVELOPMENT AND TRAINING (CONTINUED)

Business in Chinese Mainland

New hires of offices in Chinese Mainland must receive induction training, the
training topics included background and business of the Group, corporate culture
and operating model, industry knowledge, organisational structure, staff handbook,
policies and procedures, operational safety, management system knowledge, etc.
On top of providing foundation training, we also provide skills advancement,
professional and management training to ensure that staff possess professional
theory and knowledge, and new knowledge for overcoming challenges in order to

lay a solid foundation for long-term development of employees and the Group.

During the Reporting Period, in addition to pre-employment training to new hires,
the Group also organised various training programs related to customer service,
warehouse management, system management, human resources management,
environmental management, production techniques, production safety, quality
management (please refer to sections headed “Staff Health and Occupational
Safety” and “Product Responsibility” below for details of production safety and
quality management respectively) such as qualities that customer service staff should
possess, customer service work, warehouse job responsibilities, network security
and protection, company's system failures and network attacks, network emergency
plan drills, talent development and promotion, emergency plan for human resource
shortage, basic knowledge of environmental management system, characteristics
and basic knowledge of raw materials, colour matching skills, standard operating
procedures and operating instructions, handling of abnormal production situations,
etc. The Group also designs specific training to technical staff or site management
staff in accordance with local labour regulations to ensure that they have the

required knowledge and skills to perform their work.

Environmental, Social and Governance Report
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M. BIERSEIER
3. STAFF DEVELOPMENT AND TRAINING (CONTINUED) 3. BEIBRNEINE
32  Hong Kong Business 32 BERK

B HEREARSE
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The Group provides on-the-job training for its Hong Kong business staff. The
human resources department together with the supervisors of each department
introduce the corporate culture, industry knowledge and job responsibilities to
new staff. We also organise in-house training programmes and allow employees
to participate in external training courses, seminars, etc. according to the work
needs. During the Reporting Period, we allow employees to parcipate in seminars
or workshops related to human resources, safe working environment, staff
occupational health, taxation, ESG, anti-corruption, information technology, etc., and
distribute related knowledge booklets to employees. For example, Employment
Ordinance, Arrangements and implications of the abolition of MPF offsetting
mechanism, introduction to the Anti-Discrimination Ordinances in Hong Kong,
understanding the unlawful harassment under the Anti-Discrimination Ordinances,
production safety, production procedures and precautions, use of fire protection
equipment, guidelines for implementation of the global minimum tax rate and
minimum top-up tax in Hong Kong, impact of Hong Kong latest tax development,
shaping the future of sustainability reporting, navigating the new era of ESG
Reporting standards for Hong Kong listed companies, integrating sustainability into
strategic management, management information making sustainable decisions, office
network security, and so on. Besides, we also funded staff to attend the Master of

Management.
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. BREESEIER

3. STAFF DEVELOPMENT AND TRAINING (CONTINUED) 3. BT#RREN®)
32  Hong Kong Business (Continue) 32 EBREE(E)
During the Reporting Period, the percentage of the Group's employees trained ' is RBEHRN  AEENTIEIEAL!
as follows: MR :
A o’

2024/20255F 2023/20245E

Gender 5
Male Sk 72.25% 68.85%
Female pegi 59.76% 67.52%
Employee Category A48 Bl
Senior management aRERE 36.51% 44.12%
Middle management RRERE 51.56% 41.18%
Ordinary staff LTRET 7491% 7442%
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3. STAFF DEVELOPMENT AND TRAINING (CONTINUED) 3. BEIBRRRENE)

32  Hong Kong Business (Continue) 32 EHBREEE)
During the Reporting Period, the average training hours per the Group's employee? REBEHR  AEEESHNTHXIIE
is as follows: BT -

S e

20242025 E | 2023/2024FE

(Hours) (Hours)
(/) (/hEg)
Gender :3:])
Male S 5.64 430
Female egid 329 507
Employee Category B4R A B
Senior management RRERE 694 303
Middle management PREEE 235 1.99
Ordinary staff LRET 5.19 490
Notes: Mt et
“The percentage of the Group's employees trained” refers to the number of Group's [ZIHBIEDL] —REFKERRS
employees trained within the Reporting Period divided by the sum of Group's number of HARIIETABBUAERREHR
employees at the end of the Reporting Period and the number of departing employees BTABENRE BAREE TAZR
within the Reporting Period. Mo
2 “The average training hours" refers to the number of training hours provided by the Group 2 [FHXEE] REASEREHAN
to its employees within the Reporting Period divided by the sum of Group's number of B8 TREE N AR BIR AT K BR
employees at the end of the Reporting Period and the number of departing employees EMRETABRBREHNEBRETA
within the Reporting Period. S o
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IV. Employment and Labour Practices

LABOUR STANDARDS

The Group cherishes human rights and protects labour rights and interests, and
strictly forbids child labour and forced labour. The human resources department of
the Group reviews the identity documents of the candidates in the hiring process to
prevent employment of child labour. We also strictly implement various measures
to prevent any form of forced labour, including prisoner, indentured servitude,
bonded labour; for example, labour contract is signed by the employee on a fair
and voluntary basis, ensure employees do not need to bear any onboarding costs,
never deduct wages, benefits or property of employees without reason, detention
of employee’s identity card or other identification documents is strictly prohibited,
any form of physical abuse, assault, body search or insult, or forcing an employee to
work by means of violence, threat or unlawful restriction of personal freedom are

all forbidden, non-voluntary overtime work is not allowed.

The human resources department periodically reviews measures to prevent child
labour and forced labour. When we discover child labour is being mistakenly
recruited, we immediately stop their work and make appropriate arrangements,
including termination of employment and paying wages according to the local
labour laws. If we later found out that the employee has provided false, forged
or other untrue information and identification, the employee will be immediately
dismissed and ordered to go through the resignation procedures. When we
discover any form of forced labour, we immediately discontinue the practice
and, if necessary, compensate employees in accordance with applicable laws and
regulations. In case any possible violations are found, the Group will immediately
take countermeasures to rectify and eliminate such violations as soon as possible so

as to ensure compliance operations.

Compliance
During the Reporting Period, the Group did not have any confirmed cases of
non-compliance incidents relating to employment, health and safety, and labour

standards that have significant impact on the Group.
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SUPPLY CHAIN MANAGEMENT

To adhere to its commitment of the product quality for each customer, the Group
has established procurement management system and vendor and outsourced
vendor assessment management system to closely monitor the processes of
supplier review, selection, procurement, goods received and acceptance, and
quality inspection. This is to ensure that high-quality and environmental-friendly
raw materials are used in the production process. In order to implement green
procurement activities, we have formulated green procurement management
system, “green suppliers” and products’ list”", “list of chemicals prohibited from
procurement and use”, etc., and prioritised to select the green suppliers and
purchased green materials from them so as to reduce the adverse impact on the
environment. Green materials refer to materials that are recognised and issued
green marks by international or Chinese environmental protection organisations
and produced using renewable resources, and do not use materials in the list of
chemicals prohibited from procurement and use. For hazardous substances, we
require suppliers to provide quality certifications to ensure that the use of the
substances do not lead to pollution to the environment or impose danger on the
employees. Besides, we assess suppliers regularly using various evaluation criteria
like accreditation, internal management system effectiveness, quality stability,
on-time delivery, legal compliance and professional skills/quality, compliance of
environmental protection requirements, and set up “approved suppliers' list". This
is to ensure that we select high quality suppliers to fulfill our customers with high
quality and safe products. We have established stringent procedures in supply chain
management and provided various reporting channels for employees, suppliers,
customers and other business partners to report any violations and suspected
abuse of one's authority for own interest. We also provided training including
purchase, supplier review, etc. to our staff during the Reporting Period to ensure
that they have sufficient knowledge and can select suitable suppliers. The Group
strictly implements the relevant practices to engage all suppliers in accordance with

the internal regulations.
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SUPPLY CHAIN MANAGEMENT (CONTINUED)

“International Sustainability and Carbon Plus (“ISCC+") Certification” involves six
fundamental principles, which refers to ecological, social, economic and regulatory
requirements. For example, preservation of natural areas that are characterised by
their high biodiversity or that can store a lot of carbon, maintaining the working
conditions for staff occupational safety and health, complying with human rights and
labour laws, and applicable laws and regulations, adherence to good management
practice, etc.. Two companies in Dongguan plant, a Hong Kong company and
a Guangzhou company have obtained ISCC+ certification. Besides, we started
to purchase raw materials from suppliers with designated certifications (such
as ISCC+, recycled content standards, etc.), and hope to gradually increase the
number of suppliers from sustainable sources and the use of biomass and recycled

raw materials in the production process.

During the Reporting Period, the number and geographical distribution of the main

suppliers that have business with the Group are as follows:

i

Ngai Hing Hong Company Limited ‘ REITER AR
Operating Practices
h.BEIEN

HERER 2

(B BR A 4B 8 R Bk ([1SCC+ ) R 1%
REE #HE EENEEZRAONHE
BRRA - P REASEDS KR
REBHNBARE I ARERER
MEARE RESIBREZZARE
TR - BT ABNS DARER
HORRMER BTRENEEEER
F -REBENMEAR  —XBEA
Ak—REMD A ERISCC+RE °
o BMRErRAEEERE(W
ISCC+ -~ BERNBREZ ) MHEAEER
BH - BELHBEMARERE
WESE MR ERRAOGERE - RE
ERETERENEMBERRA

RESHA - BAEEAEBERNT
EHEHHEREIHBMTE
A

2024/20255 2023/20245E

Chinese Mainland AR D 45| 429

Hong Kong B 29 26

Others Hith 14 14
-
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PRODUCT RESPONSIBILITY

The Group fulfils its customers with the spirit of “Strive for Innovation, Serve with

Integrity, Never Give Up".

Product Quality Management

Product Quality Assurance

With the escalating demand in product quality due to technological advancement
and improved living standards, the Group keeps on improving our product quality
and implements an effective quality control system. We obtained ISO 9001, GB/T
19001-2016 and IATF 16949 Certification in Quality Management and standardised
the production and product quality assurance process. We have formulated
comprehensive quality inspection procedures covering the whole production
process from raw materials used in pre-production, during manufacturing and
finished goods produced. The inspections are performed by experienced and well-
trained inspectors with the aid of meticulous devices. Dust is easily generated
from production processes, we separate different production workshops with
transparent plastics curtains, roller shutter or glass partitions to ensure there is no

cross-contamination among products and affect the quality.

Quality Management Training

In terms of quality management, the Group regularly provides training courses
on quality assurance, such as employee quality consciousness training, quality
inspection operation procedures, quality management and hazardous substances
control, containment of suspicious/substandard products, basic knowledge of
quality management system (including ISO 9001, IATF 16949, [ECQ QC080000),
training on laws and regulations related to hazardous substances (RoHS, REACH,
etc.), environmental regulations of toy industry, incoming quality control,
characteristics and inspection method of general products, production process
control requirements and precautions of BPA products, etc, to ensure that quality
inspectors possess the latest technology and knowledge. We hope that employees
can gain sense of satisfaction and accomplishment at work, seize every opportunity
to improve the product quality with the Group together and move towards a

higher quality goal.
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PRODUCT RESPONSIBILITY (CONTINUED)
Product Quality Management (Continued)

Management of Raw Materials

The Group introduces environmental management system starting from raw
material selection, pays close attention to the laws and regulations updates
and the latest list of hazardous substances, and follows the international
environmental requirements in selecting environmental-friendly raw materials
and technology. This is to ensure that our products are in compliance with the
global environmental requirements. Our products are tested and accredited by
qualified inspection organisation, fulfilling the requirements of RoHS (Restriction
of Hazardous Substance). RoHS is directive on the use of certain hazardous
substances in electrical and electronic equipment adopted by the European Union;
and restricts the concentrations of four hazardous substances including lead,
cadmium, mercury and hexavalent chromium, and two flame retardants including
polybrominated biphenyls and polybrominated diphenyl ethers in the electrical
and electronic products. We obtained IECQ QC080000:2017 Certification in
Hazardous Substances Process Management which is based on the international
quality management ISO 9001. This demonstrates to our customers and other
stakeholders that we are determined to eliminate the production of hazardous

substances and are committed to ensuring the sustainability of the environment.

2
2.5
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PRODUCT RESPONSIBILITY (CONTINUED)

Product Quality Management (Continued)

Management of Product Recall

When the plants found that the product contains harmful substances seriously
exceeding the standard, and might severely affect human health, the company will
inform the sales department timely to arrange product recall. When we receive
customers complaints relating to such situation, the case will be passed to after-
sales service department or sales department to handle. Product recall will be
arranged after ascertaining the reasons and responsibilities. VWWhen the incidence
relates to product quality issues, product recall will be initiated after completion of
internal technical analysis. After the product is recalled, the test centre, technical
department and quality assurance department shall jointly inspect the product
and put forward recommendations according to the identified causes, which shall
be implemented after getting approval from the general manager. The after-sales
service department is responsible for registering the information of each batch of
recovered products, including product name, quantity, batch number, specification
and model, recall reason and treatment result, etc.. The quality assurance
department is responsible for analysing the causes of product recall and formulating
corrective measures to prevent the recurrence of the incident. Corrective measures
shall be implemented by relevant departments, and quality assurance department
shall be responsible for follow-up and verification. During the Reporting Period, the

Group did not recall any products sold for safety and health reasons.
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PRODUCT RESPONSIBILITY (CONTINUED)

Management of Customer Complaints

If customers have issues about our products and services; or the deliverables are
unable to meet their needs; they can give feedbacks or lodge complaints through
various channels like by phone, e-mail, etc. via our after-sales service department.
Our customer service personnel will take appropriate action promptly and
assign a designated staff to each of the cases and follow up with the customer
until the issue is satisfactorily settled. We also hope to grasp the information on
customers’ needs and provide better and comprehensive services; repeatedly
test those products being complained and find out the reasons and improve the
formula in order to provide customers with better quality products and raise our
corporate reputation. Besides, the Group conducts customer satisfaction surveys
on product quality, service quality, delivery timeliness, problem-solving timeliness,
and technical capabilities, and so on. We collect opinions from customers on
products and services through the customer satisfaction surveys and together with
the performance evaluation of products to identify areas for improvement, thereby
enhancing customer satisfaction; after collating the collected data, we analyse and
discuss the customer’s dissatisfied items and opinions, and adopt remediation

measures to ensure the quality of products and services.

During the Reporting Period, the number of products and service related

complaints received is as follows:
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Number of complaints received

976 [119
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PRODUCT RESPONSIBILITY (CONTINUED)
Management of Label

In order to ensure the quality and safety of our raw materials and products, we
manage our products using different colour labels and RoHS labels, and employees
need to receive training on product labeling standards. The RoHS label is managed
by the quality control department and all use is restricted. If the raw materials or
products have been inspected, and failed to comply with the RoHS requirements or
the customers do not have such requirements, we will affix “Non-RoHS/Suspicious
Material Product Labels” to the items, and cannot put together with RoHS-
compliant raw materials and products to prevent cross-contamination. Besides,
different colour labels represent different inspection status, such as pending for
inspection, customer receipt with concession, priority requisition of raw materials
or products, failed, passed, etc., to ensure that all manufactured products have gone
through the safety inspection process and satisfied the customer requirements, and
able to call back or retum the products under emergency situation, and to protect

the rights, interests and safety of customers and consumers.

Customer Data Protection and Privacy Policy

The Group handles customers’ personal data in good faith and with care in
accordance with applicable laws and regulations. Customers’ personal data must
be kept safely and in compliance with confidentiality requirements. The customer
must have been informed of the purposes for which his/her personal data will
be used and to whom the data will be transferred (e.g. a person associated with
the company). The personal data collected can only be used for the purposes for
which the data are collected. If the data need to be disclosed to other parties, prior
consent must be obtained from the customer. We have strict data management
policies and appropriate IT access controls and measures in place to prevent
data leakage and hacking of our information systems, for example, physical access
control, firewalls, anti-virus software. During the Reporting Period, we provided
training to our staff on company's system management, such as network security
and protection, company's system failures and network attacks, and network
emergency plan drills, to ensure the security of data (including customer data)

within the system.
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2. PRODUCT RESPONSIBILITY (CONTINUED) 2. EmEfR#)
2.5 Maintain and Protect Intellectual Property Rights 25 BERREHZER
The Group respects intellectual property rights and employees are not allowed to AEBEENBERE  AEREREE
own or use copyrighted material without the permission of the copyright owner. WA BINGHEARGEAXRER
IR -
Compliance =y Ak
During the Reporting Period, the Group has not been involved in any confirmed RBEHR ARERESREERK
violations or irregularities related to product and service responsibilities that have a BREECTHBIHAEEEEATEL
material impact on the Group, nor has it received any complaints about breach of ERRAEEL ERFH MREKIE
customer privacy, loss of customer data or intellectual property rights. REREFILE - BREFPEMEMSZ
ERABRGR -
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ANTI-CORRUPTION

All employees of the Group have to protect our core values of “Honesty, Integrity
and Equality” at all times. The Group adopted a zero-tolerance approach for all
kinds of corruption, bribery and extortion situation. To comply with the “Criminal
Law of the People’s Republic of China", the “Prevention of Bribery Ordinance”
enforced by Independent Commission Against Corruption, HKSAR (“HKSAR
ICAC") and other applicable laws and regulations, the Group establishes internal
control system and code of conduct to strictly regulate the behaviour of directors,
management and employees, and disciplinary action relating to request and accept
bribes, obtain other illegal interests are clearly set out. Directors and employees
are required to avoid conflict of interest situation, and they are required to declare
to the company when actual or potential conflict of interest situations arise. We
provide on-the-job anti-corruption training to all officers, including directors
and staff, and remind them to refer to the “Business Success: Integrity & Legal
Compliance Corruption Prevention Guide for SMEs in Guangdong, Hong Kong and
Macao" jointly compiled by Guangdong Provincial People’s Procuratorate, HKSAR
ICAC and Commission Against Corruption, Macao SAR when working in Chinese
Mainland, Hong Kong and Macau. During the Reporting Period, we provided anti-
corruption training to our employees, including training on anti-corruption and anti-
bribery, and combating money laundering and terrorist financing. We bring the
disciplinary monitoring work in the production and business process and formulate
whistle-blowing policy, ensure that all cases reporting directly to Audit Committee
in strict confidence like obtaining personal interests in carrying out one’s job duties,
briberies, extortion, fraud, money laundering in breach of policies, regulations, and
laws. We are determinant in combating corruption and contribute to build a clean
society. We require our employees and business partners to sign commitment
letter/declaration statement to confirm their compliance so as to maintain a “Simple,
Transparent, Clean and Fair" co-operation relationship. During the Reporting
Period, we did not involve in any legal action against the Group and our employees

relating to corruptions.
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VI. Community Investment

As a good corporate citizen, the Group has always been caring for the community
with the belief of “Giving Back to the Community” by supporting charities in return
for community support. During the Reporting Period, Hong Kong company organised
employees to participate in Skip Lunch Day donation activity organised by the Community
Chest of Hong Kong so as to support “Services for street sleepers, residents in cage
homes and cubicles”, and donated raw materials for 3D printers to various secondary

schools and professional design colleges.

Ever since its establishment, the Group is a responsible taxpayer and offers job
opportunities to local people to release the pressure from unemployment. We
incorporate the concept of green environmental protection into the Group's development
strategy, aiming at utilising various natural resources effectively, and not causing any wastes.
In accordance with the environmental protection requirements of China government
and HKSAR, we implement different mitigation measures to control the emissions of
pollutants. While we develop the Group's business continuously and steadily, we also
actively pursue and contribute to the society. We are committed to build a sustainable
and harmonious society by adhering to the belief of “Take from Society, Give Back to

Society”.
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VIl. Honour and Certification

t. KERE

In 2024/2025, the Group has obtained and held the following major awards and RZEZW/ZF_RFEASECERRE

chr‘tiﬁcations:

BRERREBRAZFMT )
>

Aspects

pa |

Honours and Certifications
RENAE

Companies/Products
DR | Ef

Environmental Management
REEE

GB/T 24001-2016 /15O 140012015 Certification
in Environmental Management System

GB/T 24001-2016/1SO 14001:2015REE
BRARE

B Xiamen Ngai Hing Hong Plastic Materials Company
Limited
EFRETERBRHMER DA

ISO 14001:2015 Certification in Environmental
Management System
ISO 140012015 KB E LR R RH

B Shanghai Ngai Hing Plastic Materials Co,, Limited
HERBEBBRHER QT

B Shanghai Coltec Advanced Materials & Technologies
Company Limited
LBBEHM B ARAT

Certification of DIN-Gepriift & Seedling
industrial composting and OK compost
INDUSTRIAL

DIN-Geprift, Seedling T ¥ 3 IE:RE K& OK
compost F) T EHBEE

B NHH Vencaili® Biodegradable Color Masterbatches
BRETRVECRIEMRBEYEEE

Various product categories are audited and
found to be in conformity with the “Global
Recycled Standard 4.0"
ZREMORBER  UHE[2IRER
FE40]

B Dongguan Coltec Advanced Materials & Technologies
Company Limited
SEREMVHRRERAF

General Member of Business Environment
Council Limited

BRRGHEERARIEE

B NHH Biodegradable Plastic Company Limited
BRERREHNERATF

Staff Health and

Occupational Safety
BTRFEBXZE

GB/T 45001-2020/1SO 45001:2018
Certification in Occupational Health and Safety
Management System

GB/T 45001-2020/ISO 45001:2018 B 3 &
Rz ERBRAE

B Xiamen Ngai Hing Hong Plastic Materials Company
Limited
EFRETEBRRMERAR

Safety Production Standardisation

Level Three Enterprise (Light Industry)
Certification

REEEREC=RLR (BT )&FS

B Xiamen Ngai Hing Hong Plastic Materials Company
Limited
EFRETEBRRMERAR

Supply Chain Management
frIEEE IR

Intemational Sustainability and Carbon Plus
Certification
PROK BB R BB

B Ngai Hing Hong Plastic Materials (Hong Kong) Limited
REBBRM(BE)BRAR

B Guangzhou Ngai Hing Hong Plastic Materials Limited
BMHRETEBRHMERAF

u Dongguan Ngai Hing Plastic Materials Limited [ 4
REREZBERHMERAF

B Dongguan Coltec Advanced Materials & Technologies
Company Limited

%E&i%%ﬁﬁﬂﬂ&ﬁﬁﬁ’&ﬂ]
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VIl. Honour and Certification
. BEREE

b "

Companies/Products
DE | Em

Honours and Certifications
] RERTE

Aspects

Product Responsibility
EmEE

ISO 9001: 2015 Certification in Quality
Management System
ISO 90012015 mE B2 ZRE

NHH Coltec Limited
REEEERAA]

GB/T 19001-2016/1SO 9001:2015
Certification in Quality Management System
GB/T 19001-2016/1SO 90012015 E 2 &1

e Z7 277 3K
Hi'/% u?bJ\ui'

Ngai Hing Engineering Plastic (Dongguan) Company
Limited

RERTIRENERAF

Dongguan Ngai Hing Plastic Materials Limited
REREBBRHER AT

Dongguan Coltec Advanced Materials & Technologies
Company Limited

REBAEHNM RN ARAT

Xiamen Ngai Hing Hong Plastic Materials Company
Limited

EFRETERRHMERLDE

Shanghai Ngai Hing Plastic Materials Co., Limited
FEREBBRHARAR

Shanghai Coltec Advanced Materials & Technologies
Company Limited

LBBREHMHRRERAT

I[ECQ QC080000:2017 Certification in
Hazardous Substances Process Management
System

IECQ QC0800002017 5 ENHEBIZER

fz::] 2775
BERFE

Dongguan Ngai Hing Plastic Materials Limited
REREPBRHERLDE

Dongguan Coltec Advanced Materials & Technologies
Company Limited

REBABEMMHRRAERARF

IATF 16949:2016 Certification in Quality
Management System
IATF 169492016 B R E R R X RBE

Dongguan Ngai Hing Plastic Materials Limited
SRAPBFRHBRAA
Dongguan Coltec Advanced Materials & Technologies
Company Limited
SREMMHRRAERARE
Shanghai Ngai Hing Plastic Materials Co., Limited
LEREBBRHMARAT
Shanghai Coltec Advanced Materials & Technologies
Company Limited
LBBREHMHRBRARAR

Honor of “High-tech Enterprise”
(B IRE

Ngai Hing Engineering Plastic (Dongguan) Company
Limited
ERITRENBRAF

Honor of “Xiamen New Materials Enterprise”

[EFmHHREEIRE

Xiamen Ngai Hing Hong Plastic Materials Company
Limited
EFRETERRHMER DA

Environmental, Social and Governance Report
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VIll. Environmental Performance Data Summary
N, RIBHBBRRAHE

S

o

70

Trading °§%° Engineering Plastics T4 Colorants* £ iF Total &t
Unit Efi 2004202568 | 2023204%E | 202020255 | 2023204FF 202420255 | 2023204FE | 2024120255F | 20232045

GHG Emission
BERRINE
Scope 1" gE—
Tota? ag Tomes I 40| 411 1638 1345 75 8755 1374 1412
Itensty ¢ nE Tonnes ] 019 020 401 355 pi 284 NIA TR NiA TR
Scope 22 §E=
Total? ag Tonmes # 5002 5593 %712 89302 912088 1084454 1012812 1179349
Itensty i Tornes I 03 027 40 2589 37 1165 NARER NATER
Air Emission ®
BRENE
Nitrogen Oxides EEl%) Kogams AR 1249 1073 46 40 879 13473 10531 14948
Sulir Oxices 8 Klogams AR 00 00 007 006 04l 046 070 074
Partcate Matters R Kogams  2F 092 079 036 030 719 10/9 847 1128
Hazardous Waste
BERY
Wastewater Bk
Discharged:
Total g Tonnes [ - = - i 02 12l 022 12
Inensty * nE Tonmes B = = = = 00l 003 NATER NATER
Solid Wastes BN
Generated:
Totd 43 Tomes 1# = = 345 30 1695 1837 2040 23
Intensty 7 Tomes [ - = 084 080 059 060 NAAER NAAER
Non-Hazardous Waste
#ERYN
Wastewater B
Discharged:
Tota 43 Tonmes B = = 636140 639674 9366440 9368320 10002580 10007394
Itensty ¢ nE Tonmes I = = 155659 168971 30561 303780 NIA TR NIA TR
Solid Wastes EREE
Generated:
Totd 43 Tonmes I = = 1625 1941 21620 13 145 %180
Itensty BE Tonnes 1 = = 3% 513 75) 78 NATER NATER
Packaging Materials Used for Finished Goods
RARFBAENH
T 43 Tonmes 1 = = 3908 B0 27750 385 31638 39654

BE Tonmes ] = = 956 740 945 1195 NIA TR NIATER

B HEREARSE
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VIll. Environmental Performance Data Summary

N ERMRERAE g,
S ’

Trading °§%° Engineering Plastics T4 Colorants Z 5 Total &t
Unit Efy 20220255 | 2023204%E | 2024120255 | 2023204FF 202420055 | 2023204%E | 202420255F | 202302045

Energy and Water Resources Consumption

EERKERRRE

LPG: RLAHR

Totd g Cibicmetres IR = = 73 56816 25440 25440 %672 8225
Itensty BE Cibicmetres 7K = = 17430 15008 85 85 NIA TR NIA TR
Natural Gas RER:

Total g Cubicmetres A = = = = 375400 429000 375400 429000
Inensty* nE Cubicmetres AR = = = = 13052 139,11 NAFER NAFER
Gasoline: it

Totd f4g Tomes B 1105 1119 3% 17 1568 l667 3009 3064
Itensty BE Tornes # 005 005 082 07 055 054 NIA TR NIA TR
Diesel: Kb

Total g Tonnes 1 - = - = 531 649 531 649
Itensty nE Tomes # = = = = 018 0l NIA TR NIA TR
Electricity: g

Totd f4g Megavatthous KR 12872 13457 210047 | 778,14 1707105 1787857 19,3024 19791.28
Itensty BE Megawatt hous KL 040 045 51446 4970 59354 57974 NIA TR NIA TR
Water Resources: K& :

Tota 43 Tomes [ 2806 12725 837445 838245 10211600 10324200 1101851 1175170
Itensiy nE Tonnes 4 060 06) 20017 201424 355046 34775 NARER NAFER

Environmental, Social and Governance Report B HeREARSE 71
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VIll. Environmental Performance Data Summary

.

Notes:

B HEREARSE
HZE205%6 830 ALLEE

RIEHBERARE

Scope | refers to the Group's business direct GHG emission, including combustion of LPG, natural

gas, gasoline and diesel.

Scope 2 refers to the Group’s business indirect GHG emission, including consumption of purchased
electricity.

The carbon emissions are calculated with reference to the emission factors published by the
electricity suppliers, the “China Regional Grid Baseline Emission Factors” issued by the Climate
Change Department of the Ministry of Ecology and Environment of the PRC and the “Reporting
Guidance on Environmental Key Performance Indicators” issued by The Stock Exchange of
Hong Kong Limited. The air emission is calculated with reference to the “Reporting Guidance on

Environmental Key Performance Indicators” issued by The Stock Exchange of Hong Kong Limited.

The emission/production/consumption intensity of the engineering plastics business and colorants
business is calculated in terms of the production volume per kilo-tonne and the emission/
consumption intensity of the plastics trading business is calculated in terms of average number of

staff during the year.

Part of the plastic trading business and engineering plastics business offices and production lines
are located in the colorants business plants, and the relevant environmental performance data are
included in the colorants business

Environmental, Social and Governance Report
For the Year Ended 30" June 2025
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IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited ..
. BEEBEEXSAARASHCIRE - %i%’&%iﬁ#ﬁ%#ﬁ%l))o

General
Disclosure/Key
Performance
Indicators (“KPIs”) Reporting Guideline
—REE
FRABIER WiiEsl
A. Environmental IRi%
Aspect A1 Emissions
BHEHA1 B
General Information on: FHBERRREREHER  R/AKRLTHMEE 15-26
Disclosure (@  the policies; and 5 REREZREVMNELSN
—RIKE (b) compliance with relevant laws and  (a) B3R R
regulations that have a significant impact on ~ (b) BT EHBETABEAFENHEEER
the issuer RPINER
relating to air and GHG emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.
KPI A1.1 The types of emissions and respective emissions  BERUHITEER AR B BEEUR o 22,25,70

HRANIERAL

data.

KPI A1.2
BAREMERAL2

Direct (Scope 1) and energy indirect (Scope
2) GHG emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

BER(SEE-)REREE(EE-)EEREH 29 33,70
REAME ) R(NER)ZRE(WAEGEE
B - BERMTE) -

KPI A1.3
MAEENIEEALS

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FIEXAEEEYEE UATE) R (@A) 22 25 70
BE(MASESEN - ERMEE) -

KPI A1.4 Total non-hazardous waste produced (in tonnes) ~ FTE4+BEEERWEE (UNEHE) R (WER) 22 25 70
BENERALL  and, where appropriate, intensity (e.g. per unit of ~ BE(MASEEEN « §ERME) -
production volume, per facility).
KPI A1.5 Description of emissions target(s) set and steps  fHMFTE] U MBI EBE R BESEL A EM 15-17,
BAREBIERALS  taken to achieve them. R A R - 27-28, 31
KPI A1.6 Description of how hazardous and non-hazardous ~ HEMlEEREERBESERMA AL - R 2027
FIREMIERAL6  wastes are handled, and a description of reduction ~ &T M FIRE B2 R AEEE L B IZFMFERN S
] B o

target(s) set and steps taken to achieve them.

Environmental, Social and Governance Report
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IX. “Environmental, Social and Governance Reporting Guide” by

The Stock Exchange of Hong Kong Limited

Q71... BEEBHAEXSMARASCIRE - HEREBREESD ;
>

A
General
Disclosure/Key
Performance
Indicators (“KPIs”) Reporting Guideline
—REE
HRENER R
A. Environmental IRi%
Aspect A2 Use of Resources
BEA2 BERfER
General Policies on the efficient use of resources, incuding ~ BRFEAER(BEER - KREMEME)H 27-37
Disclosure energy, water and other raw materials. BUR o
—RIRE
KPI A2.1 Direct and/or indirect energy consumption by — REAEISHER K KEEER(WE - K3k 29,33,70

FIREMIEIRA2.1  type (eg electricity, gas or oil) in total MWh) and B BHEE(AKEEHE) RZE(NNEES
intensity (e.g. per unit of production volume, per  BEfI + B#IEREFE) ©

facility)
KPI A2.2 Water consumption in total and intensity (eg. per ~ BRKERBE (MAGEEEN - BERBET 36,71
FREMERA2.2  unit of production volume, per facility). )
KPI A2.3 Description of energy use efficiency target(s) set ~ HMPFTRI LM BEREANGE B ERAEDEL 27-34
BAREMIERA2.3  and steps taken to achieve them. BIRATIREE A5
KPI A2.4 Description of whether there is any issue in  fUKEVER /KR LRI B ERIFERE - ARATET 3436

BHEEMIERA24  sourcing water that is fit for purpose, water M AJAKNE BZRAEDEL B ZHMERH
efficiency target(s) set and steps taken to achieve o

them.

KPI A2.5 Total packaging material used for finished products S5 m PT A B 5 41 KBH 80 @ 2 (AR 8 ) Rk (0 70
BIEREMIERA25  (intonnes) and, if applicable, with reference to per A ) BEEEMEE

unit produced.

74 RR - HEREARSE Environmental, Social and Govemance Report
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IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited ..
. BEEBEEXSAARASHCIRE - %i%’&%iﬁ#ﬁ%#ﬁ%l))o

General
Disclosure/Key
Performance

Indicators (“KPIs”) Reporting Guideline

—RIKE/
BARENER

H&EHEs|

A. Environmental Ri&

Aspect A3 The Environment and Natural Resources
EBEA3 RERAARER
General Policies on minimising the issuer's significant impact ~ JHIEBETAHRERAAERENEAFEZH 38
Disclosure on the environment and natural resources IR o
—RIKE
KPI A3.1 Description of the significant impacts of activities ~ L EREBEIRIFERANBERNEATZE R 38
FIEEMIERA3.1  onthe environment and natural resources and the  EIRIEBEEBTEMITE
actions taken to manage them.
Aspect A4 Climate Change
EmA4 TR
General Policies on identification and mitigation of ~ BAIREHELRAIEEHBETAEETLEN 39-40
Disclosure significant climate-related issues which have ~ EARIGHEBEEMER °
—RIEE impacted, and those which may impact, the issuer.
KPI A4.1 Description of the significant climate-related B KR AFEHETAEETENEAR 39-40

BARENERA41

issues which have impacted, and those which
may impact, the issuer, and the actions taken to

manage them.

EAEE - REHTE -
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IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited

. BEBESXSHARAFNKIRE - HEXR

8

ERHEESD

>
General
Disclosure/Key
Performance
Indicators (“KPIs”) Reporting Guideline
—REE
HRARER WiiEsl
Aspect B1 Employment
BT B1 ]
General Information on: BERsmkmE BERER  IERE R 41-48
Disclosure (a) the policies; and B FE#e Sl REEAREMEFE
—RiNE (b) compliance with relevant laws and ~ REFIE :
regulations that have a significant impact on @ X R
the issuer b) BIFHETABEAFENEEEER

relating to compensation and dismissal, recruitment MBI EEL -

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and

other benefits and welfare.
KPI B1.1 Total workforce by gender, employment type 1%t - EREL (W2 BIHRE) - FhAhl 44
BARIEIEEB1.1  (for example, full-or part-time), age group and ~ RMEREIDHEEHH -

geographical region.
KPI B1.2 Employee turnover rate by gender, age group and &M R« FiRARIRREI D HEERKLE - 45

MM ERB1.2

geographical region.

B HEREARSE
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IX. “Environmental, Social and Governance Reporting Guide” by

The Stock Exchange of Hong Kong Limited ..
. BEEBEEXSAARASHCIRE - %i%’&%iﬁ#ﬁ%?ﬁ%l))o

General

Disclosure/Key

Performance

Indicators (“KPIs”) Reporting Guideline

—REE

HRARER WiiEsl

Aspect B2 Health and Safety

B B2 REERE

General Information on: ARRELZE2TERERARRESELBRE 41 4852

Disclosure (@)  the policies; and R

—RIKE (b) compliance with relevant laws and  (a) B3R R
regulations that have a significant impact on ~ (b) BTFHBETABEATENHEBREER
the issuer ROIBVER o

relating to providing a safe working environment
and protecting employees from occupational

hazards.

KPI B2.1 Number and rate of work-related fatalities BE=F(EFEERFE)SFEITHMAZ 52
R EREEB2.1 occurred in each of the past three years including BRI E o
the reporting year.

KPI B2.2 Lost days due to work injury. RIGEAIERH - 52
PN IERB2.2

KPI B2.3 Description of occupational health and safety — HEMLPIIRMABERREL 2156 UAREB 4852
FIB4AMIEIRB2.3  measures adopted, and how they are implemented T REEE 7%

and monitored.

Environmental, Social and Governance Report | B HeREARSE
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IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited

. BEBESXSHARAFNKIRE - HEXR

8

ERHEESD

General
Disclosure/Key
Performance
Indicators (“KPIs”) Reporting Guideline

—RIKE/
BARENER

H&EHEs|

Aspect B3 Development and Training
EBEB3 BRREN
General Policies on improving employees' knowledge and ~ BERRAEE BT LIEBE M AH RN 52-56
Disclosure skills for discharging duties at work. Description of & o $&iltiEFIEE) ©
—RIRE training activities.
KPI B3.1 The percentage of employees trained by gender M RIREEERN(NEREERE  FREE 55
BREMIERB3.1  and employee category (eg senior management,  B)EISHTIEEB DL -

middle management).
KPI B3.2 The average training hours completed per IR RESERIE D  FHEETHXI 56
FREMIEEB3.2  employee by gender and employee category. THRE
Aspect B4 Labour Standards
EBEB4 BT AR
General Information on: BB EE T skogH% Th - 41,57
Disclosure (@  the policies; and @ HBR: R
—RIRE (b) compliance with relevant laws and (b)) BTFHETABEAFZENHEEER

regulations that have a significant impact on RO ER -
the issuer

relating to preventing child and forced labour.
KPI B4.1 Description of measures to review employment — #& it 57 B B8 I O 15 3 LA 2 2 T 258 1 25 57
HEaNEREBA practices to avoid child and forced labour. o
KP1 B4.2 Description of steps taken to eliminate such  FIMEERERBREERA BERATERM 5

HREANIEEB4.2

practices when discovered.

RE - HENERRE
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IX. “Environmental, Social and Governance Reporting Guide” by

The Stock Exchange of Hong Kong Limited ..
. BEEBEEXSAARASHCIRE - %i%’&%iﬁ#ﬁ%?ﬁ%l))o

General

Disclosure/Key

Performance

Indicators (“KPIs”) Reporting Guideline

—RIKE/
BARENER H&EHEs|

Aspect B5 Supply Chain Management
B B5 HEmEE
General Policies on managing environmental and social ~ BEHEERE R 2 RBREUER o 58-59
Disclosure risks of the supply chain.
—RIRE
KPI B5.1 Number of suppliers by geographical region. RipRE SO ERHE - 59
BB AR R B5.1
KPI B5.2 Description of practices relating to engaging ~ fil BRI AHERNER - RENTEBIE 58-59
BIREMIEREB5.2  suppliers, number of suppliers where the practices ~ FIRMERERAEE @ UWRABRITRER X

are being implemented, and how they are

implemented and monitored.
KPI B5.3 Description of practices used to identify B BBAEERSERANRERLERE 5859
BIREMIEREB5.3  environmental and social risks. VB - ARBBRTRERTE -
KPI B5.4 Description of practices used to promote  MMEREHEBRRELBRRER LIRS 5859
FIB4AMIEIEB5.4  environmentally preferable products and services  KI1E%] » M RABBIGIT RER 7% o

when selecting suppliers, and how they are

implemented and monitored.
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IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited

. BEBESXSHARAFNKIRE - HEXR

)

ERHEESD

General
Disclosure/Key
Performance
Indicators (“KPIs")

—RIKE/
BRENER
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Aspect B6 Product Responsibility
EEB6 EmEfQ
General Information on: BRMREERNIRENERELZS BS 60-65
Disclosure (@ the policies; and BELILEZEARBRAEN :
—RiNE (b) compliance with relevant laws and  (a) BK: K
regulations that have a significant impact on (b)) ETFHETABEATENHRBEEK
the issuer ROINER -

relating to health and safety, advertising, labelling

and privacy matters relating to products and

services provided and methods of redress.
KPI B6.1 Percentage of total products sold or shipped EEHXEEZXEMAHTAL2ERFEEHAM 62
BEEMIEEB6.1  subject to recalls for safety and health reasons. AR B, -
KPI B6.2 Number of products and service related — BEBRERRRBENRFEE AREETE - 63
FEEMIEREB6.2  complaints received and how they are dealt with.
KPI B6.3 Description of practices relating to observing and ~ #ailt E & KRB AMEREBHEM - 65
HRENEEB6.3 protecting intellectual property rights.
KPI B6.4 Description of quality assurance process and recall ~ HillE ERTEBEREREKERF o 60-62
MR EEB6.4 procedures.
KPI B6.5 Description of consumer data protection and ~ fiillH B & ERRE RFLBER - U RBEH 64
FRAEMIEIEB6.5  privacy policies, and how they are implemented 1T REEE 7% o

and monitored.

B HEREARSE
HZE205%6 830 ALLEE

Environmental, Social and Governance Report
For the Year Ended 30" June 2025




i

Ngai Hing Hong Company Limited | %847 BR A 7]

IX. “Environmental, Social and Governance Reporting Guide” by

The Stock Exchange of Hong Kong Limited ..
. BEEBEEXSAARASHCIRE - %i%’&%iﬁ#ﬁ%?ﬁ%l))o

General
Disclosure/Key
Performance

Indicators (“KPIs”) Reporting Guideline

—RIKE/
BARENER

H&EHEs|

Aspect B7 Anti-corruption
[ETEB7 R&EE
General Information on: BEAILHE  BR - SEFRAREN 66
Disclosure (a) the policies; and @ BR:R
—RIEE (b) compliance with relevant laws and b) BIHBTAREAXENEMEER
regulations that have a significant impact on HOIMER o
the issuer
relating to bribery, extortion, fraud and money
laundering.
KPI B7.1 Number of concluded legal cases regarding ~ RImEHAHBETAZHEESRETEELEN 66
FIBARNIEIRBT.1  corrupt practices brought against the issuer or its ~ BESHFAREMEE RFALE -
employees during the reporting period and the
outcomes of the cases.
KPI B7.2 Description of preventive measures and it &R BREF - A KEHERTRE 66
HRENEEB7.2 whistle-blowing procedures, and how they are R ©
implemented and monitored.
KPI B7.3 Description of anti-corruption training provided to ~ f&ill MEE & 8§ TREMNRE)5IF 66

HARENIEEBL.3

directors and staff.
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Aspect B8 Community Investment
[EE B8 HERE
General Policies on community engagement to understand ~ BN RSB REREEMELET ENE 67
Disclosure the needs of the communities where the issuer  REEKTE@ZEEHRFBZHBE o
—RIRE operates and to ensure its activities take into

consideration the communities’ interests.
KPI B8.1 Focus areas of contribution (e.g. education, ~EIEREKE(INHAE RFEFH  BIFK 67
RRENIEEBS.1 environmental concerns, labour needs, health, — {&F * X1t - &) -

culture, sport).
KPI B8.2 Resources contributed (e.g. money or time) tothe ~ EE, T SEMEAE R (NS HRERH) o 67
FARENIEEBS8.2 focus area.
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