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Ngai Hing Hong Company Limited ‘ REITHERAR]
I. About This Report
—. ARERE

OVERVIEW

The board of directors (the “Board") of Ngai Hing Hong Company Limited (the
“Company") is pleased to present this Environmental, Social and Governance (“ESG")
Report (the “Report”) of the Company and its subsidiaries (collectively as the “Group”
or “we") for the year ended 30th June 2022 (the “Reporting Period”). This ESG Report
summarises the policies, sustainability strategies, management approach and initiatives
implemented by the Group and the performance of the Group in the environmental,

social and governance aspects of its business.

REPORTING SCOPE

The ESG Report covers the Group's manufacture and sale of plastic materials, pigments,
colorants, compounded plastic resins and engineering plastics products in Shanghai,
Dongguan, Qingdao, Xiamen in Mainland China, and Hong Kong, which are the core
business and major source of revenue of the Group. The plastics trading business of the
Group, which has sales offices in Guangzhou, Chongging and Tianjin in Mainland China,
is not covered in the Report because their impact on the environmental, social and
governance performance is not significant. During the Reporting Period, there were no

significant changes to the reporting scope.

REPORTING BASIS

The Report discloses the required information under the “comply or explain” provisions
of the ESG Reporting Guide set out in Appendix 27 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited (“HKEX"). The relevant

provisions and details are listed out at the end of the Report.
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REPORTING PRINCIPLES

The Group adheres to the following reporting principles as the basis for the preparation

of the Report.

n Materiality: The threshold at which ESG issues determined by the Board
are sufficiently important to investors and other stakeholders of the Group that
they should be reported, details of which are set out in the sections headed

“Stakeholders’ Engagement” and “Materiality Assessment” below

n Quantification: The quantified environmental and social key performance
indicators (“KPIs") are disclosed in the Report to give stakeholders of the Group
a comprehensive picture of the Group's ESG performance. The information is

accompanied by a narrative, explaining its purposes and impacts.

" Balance: Every effort has been made in the Report to reflect the performance of
the Group's ESG activities impartially and avoid selection, omission or presentation
format that might inappropriately influence the decision or judgment of the readers

of the Report.

" Consistency: As far as is reasonably practicable, the Group has used consistent

methodologies to allow for meaningful comparisons of ESG data over time.

FEEDBACK

Our ongoing improvement relies on your valuable opinions on our performance and
reporting methods. If you have any question or recommendations with regard to the
Report, you are welcome to send your comments via email to info@nhh.com.hk for the

continuous improvement in ESG work of the Group.
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Ngai Hing Hong Company Limited | 3 ®475R AR

Il. Management of Environmental, Social and Governance

. RE - HEREANER

THE BOARD STATEMENT

The Board takes overall responsibility for ESG matters and their integration into the
Group's management approach and strategies. It guides the management and monitoring
of ESG matters that have been identified as relevant to the Group, and reviews the

progress made against ESG-related goals and targets.

REPORT OF CHAIRMAN

The Group is committed to corporate social responsibility and balancing environmental,
social and economic benefits, and hopes to balance its business development with the
interests of its key stakeholders and operates its business in a “sustainable” manner. To
achieve this vision, we have set a sustainability framework that focuses on environmental
protection, resource management, employee and community well-being and guides our
sustainability efforts to ensure that sustainability elements are integrated into our business

processes and all business decisions.

Global warming is a growing problem. The China government has developed more
rigorous environmental laws and regulations. The Group takes the environmental
protection policy of the China government as the development blueprint, aligns with the
strategy of safe, harmonious, green development and clean production, instill the concept
of environmental management into the core of its operation activities, and at the same
time pays attention to and loves nature, and makes joint efforts with employees to build

an environment-friendly and resource-saving enterprise.
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Il. Management of Environmental, Social and Governance

Despite the global pandemic of COVID-19 in the past year, the people in the Group
show team spirit, rise to the challenge of the crisis and grab the chance, make use of its
corporate advantages and the accumulated rich industry experience over the years to
promote high-end production technologies and further optimise its product portfolio. At
the same time, we provide multi-pronged support to our employees at time of the severe
epidemic to protect them from infection and stop the spread of COVID-19 in society.
The prevention and control measures include implementing the COVID-19 emergency
plan, setting up the epidemic prevention and control team, and providing epidemic
prevention materials to our employees. Despite the severity of the pandemic, we still
pay attention to the employee salaries and benefits, career development opportunities
and provide a safe working environment; to keep the initial aim of embracing corporate
social responsibility, actively participate in public welfare undertakings; invest resources
to develop environmental-friendly plastics to contribute positively to the global climate
change. However, there might be still a long way to fight against the pandemic, we hope
that the Group, all of our people and the society will continue to put unremitting efforts
in leading through the crisis and challenges and make continuous progress towards

sustainable development.

To achieve this vision, the Board has set a number of environmental and social Key
Performance Indicators (KPIs), take a top-down approach to disintegrate the KPIs into
functional departments and urge us to make changes in different areas such as reducing
greenhouse gas emissions, making good use of resources and improving the employee
well-being. ESG matters that the stakeholders of the Group rate as priorities are tracked
through the stakeholders’ engagement exercise (Please refer to the section headed
“Stakeholders" Engagement” below for details). At the same time, the management team
and all of our people actively support the Group's sustainable development strategies
and objectives; and has made some achievements. The scope, progress and achievements

relating to the environmental and social KPIs will be disclosed in the Report.

The Group has been established for more than fifty years and hopes that the Group's
professional management team can commit to stable operation and prudent financial
management policy, work together with every employee for mutual benefit, dare to rise
to continuous challenges, implement sustainable business strategies and improve business

performance, and create more meaningful long-term value for the company and our

stakeholders.
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Il. Management of Environmental, Social and Governance

. RE - HEREANER

GOVERNANCE STRUCTURE

The Board believes that sound ESG strategies can create investment value for the
Group and deliver long-term returns to its stakeholders. Establishment of appropriate
governance framework is critical to successful implementation of the Group's ESG
sustainability strategy, therefore, we set up the ESG governance structure with clear duties
and responsibilities. The Board sets long-term policies and strategies for all sustainability
matters, reviews the implementation status and progress of ESG work annually and
reports on its performance. The Board will also identify, review and evaluate the Group's
corporate responsibility, sustainability and climate change response through internal
meetings. The management team reports to the Board on a regular basis to assist the
Board in assessing and determining whether the company has established an appropriate
and effective internal control system to contain the ESG risks. At the operational level,
functional units are responsible for ensuring the integration of sustainability strategies
and practices into the Group's business operations and exploring new action plans or

initiatives.
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Board members are responsible for:
HEEENEAE
u Developing long-term sustainable development policies and strategies
poad of Directors HIF RESAHERRHHRAR
EE3 u Assessing and identifying risks and opportunities associated with ESG
Ml N ETE ARESGRR kA
u Ensuring appropriate and effective ESG risk management and internal monitoring systems
HRAENRARNESCREREE RAREE RS
o000 u Reviewing and approving ESG-related policies, objectives and action plans or measures
”@“ it R EESCIBBINE « BB TBH Bk
u Approving ESG reports

\ SHESGHE

0
The management team is responsible for:
HEREKRAR :
Management Team ; o . o }
=mE u Developing and reviewing ESG-related po|_|C|es‘, objecjt|ves and action plans or measures
HIE IR ESGIRBMEIR - B ERITEF Sk
u Monitoring and reporting to the Board on the progress and quality of implementation
of the action plan or measures
EENNERSERTHHATERNRPTERRER
u Identifying ESG risks and opportunities
#BAIESCRR Rk #:8
u Reviewing ESG report
EHESCRE
° 3
The functional departments are responsible for:
Functional Department AR BrIaE -
B aE20FT u |dentifying, assessing, defining and reporting to management on significant ESG issues
whl - FHE  BERREREEREAESCEE :
u Performing ESG risk management and internal monitoring
HITESCARER RANES :
u Ensuring ESG-related policies, objectives and action plans or measures are integrated
into business operations
FERESCHBMEER - B RITER SR RMARS 2EF
u Reporting to management on progress and quality of action plan or measures
\ e BER B B TR R E §
o |
;
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Il. Management of Environmental, Social and Governance
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The Board has appointed an independent consultant to provide advice on the Group's
ESG matters and assist in collecting data and information for conducting various analysis,
and to provide improvement recommendations on ESG performance. The Group has
also collected the views of key stakeholders on ESG matters during daily operations and
conducted a materiality assessment to identify important ESG issues for the Group, details
of which are disclosed in the sections headed “Stakeholders’ Engagement” and “Materiality
Assessment” below. To effectively lead the Group's ESG process, the Board continuously
monitors the work of all departments to ensure that they work closely together to achieve

the sustainable development goals of operational compliance and social responsibility.

STAKEHOLDERS' ENGAGEMENT

The Board recognises that stakeholder views are vital to the sustainability of the business
and strives to establish a platform for communication between the Group and its key
stakeholders to ensure smooth flow of information. The Group maintains a close tie
with its stakeholders, including government/regulatory organisations, shareholders/
investors, employees, customers, suppliers, community, etc. using multiple channels
and strives to balance their opinions and interests and to understand their needs and
expectations through constructive communications in order to determine the directions
of its sustainable development. We assess and determine our environmental, social and
governance risks, and ensure that the relevant risk management measures and internal
control systems are operating effectively, and incorporate stakeholders’ feedback in the
formulation of business strategies. The following table shows the means of communication
with the stakeholders and the management response to the stakeholders’ expectations

and concemns:

R5 - LB REREE
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STAKEHOLDERS' ENGAGEMENT (CONTINUED)

Stakeholders
BinE

Expectations and Means of

Z.RR HEREANEE

BhEZHEE)

concerns communication Management response

HRSE SRR BERE EEEEE

Government/ »  Compliance inlaws »  Periodic retum »  Uphold integrity and compliance in operations
regulatory and regulations SEH R R NEBERREFARERER
organisations B ERER »  Compliance > Pays tax on time, and in return contribute to the
BT/ B AR A »  Fulfill tax obligation inspection society
BIIRBEL ARBE RIS HHAC B &
»  Safety production  »  Lawsand »  Establish comprehensive and effective internal control
TEEE regulations system
»  Work together ERER B 2EE BRI 5
to fight against »  Handle official »  Fully implement safety production responsibility
COVID-19 business through system
HFEEH 2019 government FEBTREEEREHE
BRARER affairs website or -~ »  Comply with the government's COVID-19 measures
application and guidelines to curb the spread of COVID-19
B BB BB Ak ETHMAMNW9ERRERBEMES - BLE
FEMEARER W BRESHELT
% »  Take effective epidemic preventive measures and
formulate epidemic emergency plans
REVERHBTRE R ERB R SRR
Shareholders/investors ~ »  Return on »  Information »  Management possesses relevant experience and
R BEE investment disclosed on the professional knowledge in business sustainability
RED® HKEX website EEBAAMEBLRMERNG  BREGHN
> Information NV Sf-id
transparency ZER »  Ensure transparent and effective communications by
BAERE »  The website of the dispatching information on the websites of HKEX and
»  Corporate Company the Company
governance system ZAN/NETE A BRRERTRAARBIEEREREN - BR
NAERHIE »  Annual general BRARRARER
»  Operational risk meeting and other >  Continue to improve the interal control system and
management shareholders’ focus on risk management
KEERER meeting BNREANPELEREREE
BRREAREREMB >  Take effective epidemic preventive measures and
Re% formulate epidemic emergency plans
> Exhibitions REARNHRERRHTREERER
EEEg
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STAKEHOLDERS' ENGAGEMENT (CONTINUED) RKirESHE)

Expectations and Means of

communication
BERE

Stakeholders concerns

BRE HRSE SRR

Management response

EEEEE

Employees >
BT STEn

Labour rights

»  Career
development
ERER

»  Compensation and
welfare
FBAEA

»  Health and
workplace safety
BERIFESME
£

»  Work together
to fight against
COVID-19
KR 2019
BRRERE

Staff activities
BTE®
Employee
performance
assessment
BIEMER
Staff handbook
BT T
Induction and on
the job training
ABRERBE
Interal meetings
and announcement
AEeR RS
Employee opinion
mailbox

BIEREM

Set up contractual obligations to protect labour rights
HEA B EARES THEn

Encourage employees to participate in continuous
education and professional trainings
FZBET2RBEHE REERIARRED
Establish a fair, reasonable and competitive
remuneration scheme

BUYNY  RENABRFHNTHER

Pay attention to occupational health and safety
AERERRLZE

Distribute disinfecting supplies and masks, and call on
employees avoid travelling to high-risk area unless
essential

EEESARREOE FEEINFVENEE
EEs

B HEREREE
HE20NE6A30AILFE
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STAKEHOLDERS' ENGAGEMENT (CONTINUED)

Expectations and Means of
Stakeholders concerns communication Management response
BRE HAEHEER BERE EEERLE
Customers »  High quality and Business visit »  Improve the quality of products and services
&P environmental B continuously in order to maintain customer
~friendly products Contact via emall, satisfaction
BE BRREM phone call and BEREEEERERKINRREERP
»  High quality services communication »  Establish an effective, efficient and green supply chain
BERS applications system
>  Timely delivery BFHMG - BURMEEEHrER
ERRE BHENBR »  Formulate comprehensive quality assurance process
»  Reasonable price FERER and recall procedures
BiRa Customer HE2ENEERBRIENELREF
satisfaction survey ~ »  Ensure proper contractual obligations are in place
EEmBEERAL HRETAENAE
Exhibition
REg
Suppliers »  Stable demand Business visit »  Ensure the performance of contractual obligation
PR

»  Good relationship
with the corporate
BPRRE
Ryf B

»  Corporate

reputation
pEEE

ABED
Contact via emall,
phone call and
communication
applications
ETHMH
BELBR
FEREN
Exhibition
EEg
Supplier

performance

evaluation and audit

R R T T
BEZ

HRETANAE

»  Develop policies and procedures for supply chain
management
1 TE L FE S8 B 32 MO BUR AR Fr

»  Maintain a strong and long-term partnership
REFEA BRI A R

>  Rigorous selection of supplier
BRERR R

Environmental, Social and Governance Report
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STAKEHOLDERS' ENGAGEMENT (CONTINUED) RKirESHE)

Expectations and

Means of
communication

BERE

Stakeholders
BinE

concerns

HRSE SRR

Management response

EEEEE

Community Environmental »  Thewebsite ofthe »  Pay attention to climate change and actively take
it protection Company various clean production measures

RERE AR B BIRGEECRERRRZBEREERR
Reduce greenhouse »  Community »  Actively innovate environmental protection
gas emissions and activities technology and develop environmental protection
waste generation fRIEE) product
BMOBREREE > Particpatein BB AIFIRR M KA ERREM
BRI community »  Strengthen energy conservation and emission
BESE employment and reduction management
Effective resources poverty alleviation Mo R B 12
utilization event »  Instill environmental protection knowledge into
RR N AER SLEMERHE employees
Environmental- KETHE M8 TERRRAMHE
friendly products »  Promote the concept of green mobility to employees
RREM METHEREHTER

’ Community »  Encourage employees to actively participate in

contribution charitable activities and voluntary services

Y itEm2H ZBE T RE2EEZEPNTRRYE

Economic »  Maintain good and stable financial performance and

development business growth

; EERR HRRIFOFBERENEBER

o
12 R HeRERRE Environmental, Social and Governance Report
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MATERIALITY ASSESSMENT EEMTE

In order to determine the scope of ESG report, key management conduct internal RTEERE HekELREHE +TE2F
discussions to identify the ESG items of interest to the Group. Functional departments SR E@ETAR N - FILAEBERE LR
communicate with key stakeholders in daily business operations to understand the ESG B HekEnEE  BaBMIRAEEKE
items that are of interest to stakeholders and the level of concem for each of the items BRETERMHERR BRBOHEMAL
50 as to identify the relatively important ESG issues. For the materiality assessment, the WIRE HEREREAREEEENERR

Group has adopted the following three processes: B AtmESHAHEENRE  LERER
mE o HREENTM  REEEREUAT=
&R -

1.  Identify :
Bl / 1

> Through diverse channels and internal discussion
BERETRERNI R

»  Examines and adopts the environmental, social and governance issues of concern in the past stakeholders' engagement

BRRRMBERNEL BT FINESCER

> Draws attention to emerging environmental, social and governance issues

IERHENRE  HEeREREE

»  Synthesises, analyses and evaluates the views of all parties to identify and prioritise potential and important issues

e IMEHEENER  NHBEEERUERE Y ANERABILBERFT

Develops materiality matrix based on the importance of the issue to the Group and its key stakeholders

REZRHARERIRRSNENEERERUEEIEEE

\_

»  Interacts with the management team to validate the materiality assessment and ensure that these issues are aligned ﬁ $

with the sustainable development direction sought by the Group
EEENEY  NREEEUFGER BRELHBEASESINAHEERN AN

> Reports the materiality assessment to the Board and makes disclosure in the ESG Report

REZUFEERNESSER - WRESGHRETRE

#

K
\_
: Ha s sa oy

Environmental, Social and Governance Report B B REATE
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Il. Management of Environmental, Social and Governance
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MATERIALITY ASSESSMENT (CONTINUED)

Materiality assessment helps the Group to ensure that its business development meets the

stakeholders” expectations and requirements. The Group's and stakeholders” matters of

concern are set out in the materiality matrix below:

N

Anti-discrimination

T RER

~. Labour rights protection
RIS AR

=

High

Community involvement
Hesm

o

Importance to Stakeholders {2 ENEEH
Medium &

’ . Preventive measures for child
and forced labour

TARE T RIS THyHE i

MATERIALITY MATRIX EE 4B

Talent management

AT ER

[?) Staff training and promotion

opportunity

BTG EE S

Staff compensation and
welfare

B TSR 2z A

Anti-corruption
RES

Staff commmunication
BT)EH

W

Greenhouse gas emissions
= RESHEIR

W

Use of resources

BEIR{E

Water resources utilisation

IKER{E A

Generation of non-hazardous
wastes

EEREEIR

W
W

Medium &

EEMFEE)
ERUFEADAEERGEBRRET AR
NENRERER  MAKENFDEMREL
MERDFIHNATNEREEEE

/

ﬁ;;} Customers’ satisfaction

BRMEE

ﬁf;} Product quality and safety
mEEHTE

ﬁr.} Suppliers' management
HrEmeEE

2

W

Occupational health and safety
BEEmErs

Anti-epidemic
RREENRS

Application of clean
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I1l. Environmental Protection

The emissions in the Group's production process are mainly generated by its production
plants in Mainland China and Hong Kong. In order to strictly comply with the relevant
laws and regulations on environmental protection, including the “Law of the People's
Republic of China on Environmental Protection , the “Law of the People's Republic of
China on the Prevention and Control of Atmospheric Pollution”, the “Law of the People’s
Republic of China on the Prevention and Control of Water Pollution”, the “Law of the
People's Republic of China on the Prevention and Control of Environmental Pollution
by Solid Waste”, the “Law of the People's Republic of China on the Prevention and
Control of Environmental Noise Pollution”, the “Energy Conservation Law of the People's
Republic of China”, the “Air Pollution Control Ordinance”, the “Water Pollution Control
Ordinance”, the “Waste Disposal Ordinance”, the “Noise Control Ordinance”, and
the local government requirements and standards. The Group based on the laws and
regulations, policies, requirements and standards on environmental protection, and made
reference to the Group's operating environment, structure, production capabilities, human
resources and environmental factors to develop a unique environmental management
system and established a set of management method on pollutant management to
regulate waste gases, wastewater, noise and different types of solid wastes generated
in operation and production. In order to allow all levels to have a better understanding
of the importance of their impact on the environment, the Group continuously deploys
different policies, measures and actions, to reduce the carbon footprint, thereby reducing
the adverse effects of the enterprise’s business activities and the employees' personal life
on the environment, and the relevant information are described in detail in the sections

headed “Management of Emissions” and “Management of Resources Utilisation” below.
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I1l. Environmental Protection
=. IRIBRE

MANAGEMENT OF EMISSIONS

The Group mainly manufactures and trades plastic materials, pigments, colorants,
compounded plastic resins and engineering plastics products. The exhaust air,
wastewater, noise and various wastes generated during production process had
brought certain impact on the environment. Therefore, we devote to optimising the
environmental management system of the production plants following the principle
of "Prevent and Control”, establish our enterprise culture focusing on environment
protection and energy conservation; with an aim of setting up a comprehensive
internal environmental management system to monitor, manage and dispose
of various pollutants generated from the operations of our plants and offices;
and to strictly follow the standards and requirements of the local government.
We are dedicated to promote cleaner production, to optimise environmental
protection facilities, and strived to look for different energy conservation and
emission reduction measures to reduce the environmental impact of pollutants.
The Group regularly entrusts third-party professional inspecting agencies to test
the pollutants at each discharge outlet of the plant in accordance with the emission
standards and methods of the local Ecology and Environment Bureau. The relevant
test contents, standards and results will be described in the following sections in
emissions management (exhaust air, wastewater and noise). Besides, we raise our
employees’ awareness in environmental protection, conservation and making good
use of natural resources through education; so that they can pay attention to their
conducts and behaviour which might impact the environment and to promote
our idea in environmental protection to the public, and to work together for the

sustainability of our planet.

Environmental, Social and Governance Report
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MANAGEMENT OF EMISSIONS (cONTINUED) 1. BRUNER#)
Management of Exhaust Air and Greenhouse Gas Emissions LI EREEEREHNAETE
The Mainland China government's increasingly stringent requirements in air pollution o B A 3 T K RS R B R
control have brought certain impacts on the operations of the Group. Therefore, BAHHASELEFR-—ENTE
the Group strictly abides by the laws and regulations related to air pollution at AEASEREETREEMHEAR
each operating location, aims at improving the atmospheric environment, insists AREBERER  UHEARERR
on solving problems at source, and continues to optimise the energy structure, REE BRERERE REEBLSE
environmental protection facilities and air emission management of each production ERFENRRER  RRZMRARE
plant. The exhaust air generated by the Group during its operation mainly includes MEBTE - AEBEMELNERTE
non-methane total hydrocarbons (“NMHC")!, dust, particulate matter and exhaust BREFR AR EED . e - BHY -
air and greenhouse gas when use of gasoline and diesel in vehicles and forklifts, B AN X B T S S B P EE AR Y
and the greenhouse gas produced when using electricity, liquefied petroleum gas BERIRERE UKEAEN &
(“"LPG"), towngas and other energy resources. ARR - EREREREMELNAER
g
Note: HizE
Non-methane total hydrocarbons, including alcohols, aldehydes, acids, esters, ketones FREGASEEE B B & WE
and other hydrocarbons (except methane), are volatile organic matter derived from high raltay (Rixkoh) mITEmER
temperature processes such as refining, injection molding, melting and film blowing. It is a HERYE  NER EFE - RRRER
commonly used indicator in the field of environmental monitoring, and is mostly used to EXRAEESRIFRES  2—BRE
indicate the content of organic pollutants in air and exhaust air. ERESERANERER  ZARKRER
MERTERIANNEE -
Environmental, Social and Governance Report R HeREaRE
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I1l. Environmental Protection
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l.1
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MANAGEMENT OF EMISSIONS (CONTINUED)

Management of Exhaust Air and Greenhouse Gas Emissions (Continued)

We restrict the processes that produce NMHC, dust and particulate matter in an
airtight workshop to minimise the discharge of unorganised exhaust air into the
atmosphere and use high-efficiency exhaust equipment to collect and transport
exhaust air to the exhaust air treatment facilities through independent exhaust
pipes; and discharge at the national emission standard height of |5 metres or above
after purification. Plants in Dongguan, Shanghai and Xiamen use low-temperature
plasma purification or ultraviolet photolysis technology, and activated carbon
adsorption methods to effectively reduce the concentration of NMHC to a level
far below the emission limit of the “Emission standard of Pollutants for Synthetic
Resin Industry”. We also regularly replace the activated carbon in the activated
carbon adsorption equipment to keep the exhaust air treatment facility operating
properly. The production workshop is equipped with a dust removal system and
an exhaust device. After the exhaust air with dust and particles is purified by the
bag filters, the concentration of dust and particulate matter is effectively reduced by
about 95% and meets the “Air Pollutant Emission Limit" or the emission standards
of the Government of the Hong Kong Special Administration Region (“HKSAR").
Dust and particulate matter in bag filters are regularly cleaned by the assigned
personnel, stored in designated locations, collected and disposed by qualified
recycling companies. Where appropriate, the processed dust will be used in some
products with lower technical requirements to effectively use the dust waste. The
production and maintenance department regularly clean the pipelines in the dust
removal system, conduct repair and maintenance on the central vacuuming facility
to avoid affecting its effectiveness.
During the Reporting Period, the
Group entrusted the qualified local
environmental consulting company to
measure the concentration and the
emission velocity of particulate matter,
NMHC, etc. inside the plants and the

test results met the standards.

Environmental, Social and Governance Report
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1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. BRUNERE)
.1 Management of Exhaust Air and Greenhouse Gas Emissions (Continued) Ll BREAZEREAMNEE(E)
The target set by the Group for 2021/2022 and the result are as follows: AEER202NNFEEMITUMNERR

FIESHIRRRINT R

.
i
®
.
.
.
[l
.
"
[l
.
[l
&

Intensity of Greenhouse Gas
and Air Emissions Target Performance 2

BERERBRHFREE" AR xR

Plast_ics Plastics Plastics Plastics
Manufactt.wmg Trading Manufacturing Trading
Business Business Business Business

BHRERE  BRESRE  ERREXRE  ERESRH

Greenhouse Gas Emission RERE
Scope | &E— - 2% - 2% +23% -41%
Scope 2 &E= - 2% - 2% -21% - 15%
Air Emission BR
Nitrogen Oxides A&y - 2% - 2% - 4% - 25%
Sulfur Oxides iE=Rld) -2% -2% - - :
Particulate Matters k) 2% -2% = = -
Notes: Bisr .
The emission intensity of the plastics manufacturing and plastics trading business are BHEEXBRNENE SEBNHERE
calculated in terms of the production volume per kilo-tonne and the average number of BEAMNAGTHEERREFTHE
employees during the year respectively. TAHGE i
2 In order to achieve the pre-established emission target, the Group implemented various 2 ATEIMTUOHERERE  A5E .
emission reduction measures. The relevant information is described in detail in the B RRHEHE R - BRERERTX .
“Management of Resources Utilisation - Conservation of Energy Utlisation * section below. [ERERNER - HORER] BoF :
AEANEA - :

..
-
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l1l. Environmental Protection
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MANAGEMENT OF EMISSIONS (cONTINUED)

Management of Wastewater

The wastewater generated in the business process of the Group can be divided
into domestic wastewater and industrial wastewater. The domestic wastewater
mainly comes from toilets and the daily operation of canteens. Industrial wastewater
mainly includes wastewater from production equipment parts cleaning, cooling
water circulation system, floor washing, wastewater discharged before cleaning the
circulation system, oil-containing wastewater discharged from cleaning packaging
tools and plastic baskets, and during vacuum process, waste lubricating oil generated
during repair and maintenance of production equipment and acid-containing waste

liquid generated during chemical testing.

Hazardous waste liquids such as waste lubricating oil, oil-containing wastewater
and acid-containing waste liquid are stored in the temporary hazardous waste
warehouse in the plant. The domestic plants cannot pass the hazardous waste
fluids to qualified environmental recycling company for disposal before approval
from the local Ecology and Environment Bureau is obtained. The Hong Kong
plants commission environmental technology company with advanced recycling
technology to dispose the hazardous waste liquids. Due to large quantity of
suspended particles existed in industrial wastewater, and the sewage from canteen
contains oil; the wastewater needs to go through the sedimentation, filtration,
oil and slag separation processes before they can be discharged to the local
wastewater pipe network together with the domestic wastewater, and further
processed by the wastewater treatment plant of the industrial zone. Dedicated
personnel is assigned to regularly check the pH value and turbidity of the general
sewage discharge outlet, and immediately notify the local sewage treatment plant
to carry out remediation work for abnormalities found; so as to prevent adverse
effects on the environment. Besides, we also regularly entrust qualified companies
to remove the sediments from the sewage tank and set up dedicated pipelines for
wastewater; and discharge of waste oil, chemicals or any substances that may cause
pipeline blockage to public sewer is strictly prohibited. We regularly conduct repair
and maintenance for the wastewater treatment facilities and pipelines to ensure
that they operate properly to prevent leakage, and also to reduce water resources

wastage and secondary pollution to the environment.

Environmental, Social and Governance Report
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I1l. Environmental Protection

MANAGEMENT OF EMISSIONS (cONTINUED)

Management of Wastewater (Continued)

The domestic plants follow the requirements of the local Ecology and Environment
Bureau to regularly entrust professional organisations to inspect wastewater at each
outlet in the plants. The inspection contents mainly include pH value, suspended
solids, chemical oxygen demand, five-day biochemical oxygen demand, ammonia
nitrogen, etc. During the Reporting Period, the test results are in compliance with
the national “Water Pollutant Discharge Limits” and other local discharge standards
of the operation locations. Besides, the local Ecology and Environment Bureau will
also occasionally perform on the spot inspection of the discharge situation in the
plant. During the Reporting Period, we did not receive any notification of illegal

treatment or excessive discharge of wastewater.

The target set by the Group for 2021/2022 and the result are as follows:

Wastewater Produced 2

BRIk BB R 2

1.
1.2

=. RIBRE

HRONEE®)

KA ETE ()
BARERREMERRERNEN
EHZAIXHBRAME NS EKE
MAOMEK RANTIRZBREER
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Performance

=3

Hazardous Wastewater HEREEK -90% -98%
Non-Hazardous Wastewater E|ERK -2% +2%

Since the beginning of 2021, the plants in Dongguan have changed to use rags to wipe
production tools and vacuum cleaners to collect ground dust, and no longer use tap
water to clean production tools and rinse the floor of the production workshops, resulting
in a significant reduction of these wastewater; coupled with the drop in production level
of the Group during the Reporting Period, the Group's hazardous wastewater decreased
by approximately 35.28 tonnes or 98.36% when compared to the previous year, with a
total of approximately 0.59 tonnes of hazardous wastewater produced. Also, due to the
measures implemented by the plants in Dongguan, the intensity of hazardous wastewater
dropped. During the Reporting Period, due to the drop in the production level, the
Group's non-hazardous wastewater decreased by approximately 7,330.36 tonnes or

10.17% when compared to the previous year, with a total of approximately 64,756.25

tonnes of non-hazardous wastewater produced.

Environmental, Social and Governance Report
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1.2 Management of Wastewater (Continued)

During the Reporting Period, the Group's hazardous and non-hazardous

wastewater discharged are as follows:

I1l. Environmental Protection

1. MANAGEMENT OF EMISSIONS (CONTINUED)

1.
1.2

HRONEE®)
BRI EE ()

RESHA - ARENFEREZEK

EXBRITR

2021/2022FE 202020215 E
(Tonnes) (Tonnes)
(m8) (mg)
Hazardous Wastewater BEREKX
Plastics Manufacturing Business: BHRERE
Total me 0.59 35.87
Intensity 2 B2 0.02 [.12
Non-Hazardous Wastewater ' |EREKT
Plastics Manufacturing Business: BRBUERT
Total 3 B3 64,756.25 72,0866
Intensity 23 R[E 23 2,299.72 2,246.78
Notes: BisE

plastics manufacturing business.

production volume per kilo-tonne.

RE - HERERRE

] 22 HE200NF6A30BILFE For the Year Ended 30 June 2022

Part of the plastics trading business companies have separate offices, and domestic
wastewater is managed by property management companies. As property management
companies were unable to provide wastewater discharge data related to our business,
we have not disclosed them in this Report. Moreover, some offices are located inside the

plants, and the related domestic wastewater discharge data has already been included in the

2 The emission intensity of the plastics manufacturing business is calculated in terms of the

3 Last year's comparative figures are restated to conform with the current year's presentation.
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MANAGEMENT OF EMISSIONS (CONTINUED) 1. HRYNEEE)
Management of Solid Waste 1.3 EIEYEENERE
The solid waste generated from the Group's operation mainly include hazardous/ AEEREERRTHELNEREY
harmful waste, recyclable waste and non-recyclable waste. In order to strictly abide IZORERAEEEY  FTERED
by the laws and regulations related to solid waste at various operating locations, the MAFEYEY - BT EREETEEE
Group has formulated an internal management system to monitor the hazardous/ 1 B R E G RE Y B R AR EVERER
harmful and non-hazardous solid waste generated during operation; and established ARETIETERBENERIE  RE
clear procedures and guidelines for division of labour in collection, classification, EEPMEANGRIESRESER
identification, storage, disposal and record keeping. The Administrative Department By RlE 2B BE FEF R
regularly checks the storage and disposal of solid waste in each department ERAHERERERAENS TRIEE
and records the inspection results to ensure that the staff strictly abide by the 5l WHTTHEFIE HimE X I E R
management measures and guidelines, so as to avoid secondary environmental BONERNEERBRL ULk
pollution caused by improper disposal. ER BREIBBETZSERINE
ETIEES MAERRNEETEMER
ZIRRBIRR
4 Enviremimeial, Saek amdl Covamenes Bepar B e REARE

For the Year Ended 30" June 2022
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I1l. Environmental Protection

. IRIE{RE

1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. BRUNER#)
1.3 Management of Solid Waste (Continued) 13 EREYEENER(E)

RE - HERERRE

m\%ﬁé 202 F6 A30AILFE For the Year Ended 30" June 2022
i

Management of Hazardous Solid Waste

Hazardous or harmful solid waste refers to the items listed on the local
government's hazardous waste list, including hazardous or harmful solid waste
generated in production, office and daily life. The Group's hazardous or
harmful solid waste mainly comes from production and repair and maintenance
of equipment, including waste activated carbon, dust, waste empty barrels
contaminated with chemicals or paint and waste rags, etc.. Each plant has set up
temporary hazardous waste warehouse or area with anti-spread, anti-loss, anti-
leakage and other pollutant prevention measures to ensure the hazardous or
harmful waste is stored in accordance with the “Standard for Pollution Control of
Dangerous Wastes Storage” and “Waste Disposal (Chemical Waste) (General)
Regulation”, and to prevent environmental pollution from improper storage. Al
kinds of containers containing hazardous solid waste must be clearly labelled and
stored in designated locations according to different categories and requirements.
The name, source, quantity, storage date, storage location and other information
of hazardous solid waste are clearly recorded. The plants in Mainland China follow
the “Measures for the Management of Hazardous Waste Transfer” to report real-
time on the transfer and movement of hazardous or harmful waste, set up internal
management records accordingly; and entrusted recycling company who holds the
“Permit on Hazardous Waste Business Operation” to handle. The plants in Hong
Kong follow the regulation to entrust company with “Waste Collection License”
to transfer chemical waste to the licensed recycler for disposal. All hazardous or
harmful waste must be stored in the plants before obtaining the approval from the
environmental protection department, to prevent random dumping and improper

disposal.
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I1l. Environmental Protection

MANAGEMENT OF EMISSIONS (cONTINUED)

Management of Solid Waste (Continued)

Management of Non-Hazardous Solid Waste

Non-hazardous waste can be divided into recyclable and non-recyclable waste.
Recyclable waste mainly includes plastic scrap, metal scrap, card board, waste
paper, waste packaging bag, etc.. Non-recyclable waste mainly comes from office
garbage, domestic garbage, construction waste and kitchen waste, such as waste
beverage bottles, waste lunch boxes, and food residues, etc.. We strictly follow
different local laws and regulations, such as the “Shanghai Municipality for the
Promotion of Domestic Waste Classification and Reduction Measures”, “Guangdong
Province Urban and Rural Domestic Waste Treatment Regulations”, “Measures for
the Management of Domestic Waste in Xiamen Special Economic Zone” on the
categorisation, and pass to the local sanitation department for disposal. Besides, we
follow the principle of “Use Less, Fully Exploit, Seek Alternatives, Fix and Reuse,
Rethink” to reduce solid waste from the source, and continuously enhance our
production techniques, and to educate our employees on environmental protection
in reducing the generation of solid waste, thereby minimising the impact on the

environment caused by the Group.
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I1l. Environmental Protection
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1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. BRUNERE)
1.3 Management of Solid Waste (Continued) 13 EREYEENER(E)
Management of Non-Hazardous Solid Waste (Continued) EZEIRENHEE (&)
In compliance with the above principles, the plants have implemented the following EWEEREMRA - BT A THR
waste reduction measures: EHR I -
o
m  Setup amicrowave in the office to encourage staff to bring their own lunch and reduce the
ordering of takeaway food
RPAEREWNE - BETBTESTE  BIIBIERY
| Reduce the use of disposable consumables, including food packaging boxes, paper cups, paper plates,
plastic bags, etc.
BMAER—XIEERR  BRERMEERSR A - MK BBERE
n Encourage the use of pencils to reduce the use of volatile ink and correction fluid
SEVEMRE - R AR R ERKMBRBR A E A /
o
u Use supplier raw material packaging bag as a semi-finished product container and rubbish bag,
which the staff of the company can take for their own personal use
REER R RERER/FRRNEETES KK - ARBIAATERELARR
u Use the nozzle material to produce similar products or as cleaner
BEFERAKOBREERERUNERIHERBRAE
B Apply the processed dust to manufacture products with lower technical requirements
BEFEAREERNNENEERIMERRENER
u Provide recycling box to encourage staff to re-use waste paper or stationery, such as single-sided paper,
envelopes, folders, etc.
REOWA  SBETEEFMAEARIXE - NEER - FH - XHRE
u Use food residues as plant fertilizer
; B AIEER) )

R B RERRSE Environmental, Social and Governance Report
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1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. HRYNEEE)
1.3 Management of Solid Waste (Continued) 13 EREYEENER(E)
Management of Non-Hazardous Solid Waste (Continued) BEEIREYHERE ()
o Seel;_ u Encourage staff to use environmental-friendly shopping bags, water bottles and metal
ernatives
i tableware instead of disposable products

SR E TERRERBYR KELREBREARBHRNZER

u Introduce an office automation system that replaces the traditional use of paper for approval

or record keeping

RRMAZEABCER  KBERERRREFIHRCEAE

o
u Repair the damaged wooden pallets as far as possible or use the pallet wood to repair other facilities
BEEEBZNRRRIE FROAMEREMRENEERE
u Collect parts from scrapped equipment for future maintenance
WERRBERET T HHERREBEEZS J
o

u Continuously remind staff of the importance of environmental protection and instill different

environmental knowledge in the pre-shift and daily meeting

EHAEATEES  FERES TRERENER N EH TRMNRRMH

u Strictly require staff to use equipment in accordance with operating procedures to reduce waste generation

IR ERE TIRIRIRFRRE ARG - WD BEYNES

u Set annual targets for plastic loss in the process of manufacturing and feeding to the finished product

to reduce un-reusable scraps

BEIVAERHERMBETEBRNBE - RO TEERMNKAR

[ ] Staff use electronic communication as much as possible, do not print documents unless necessary, and post the
words “think before printing” at prominent place

BIBREUETHAERNEER @ L E - FARITHXMS - YRERERRY [FIHFH=8] 0¥

[ ] Set up waste separation and recycling bins in the plants to educate staff on the importance

of waste separation and avoid generating additional inert waste

RBEARESFABREIRAE  REBTEYHENERN - BRELRIOBILEY

Environmental, Social and Governance Report R HERERRSE 27
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I1l. Environmental Protection

IRIERE

MANAGEMENT OF EMISSIONS (CONTINUED) 1. HRYNEEE)
Management of Solid Waste (Continued) 13 EREYEENER(E)
The target set by the Group for 202 1/2022 and the result are as follows: ARENZEHEEFER20212002FE

FRETALEY B R R FREVS U RINT R

HE200NF6A30BILFE For the Year Ended 30 June 2022

Intensity of Solid

Waste Produced * Performance

EREBRNELERE’ =R

Hazardous Solid Waste HEEERY 9% _

Non-Hazardous Solid Waste EBEEREY -2% - 1%
During the Reporting Period, due to decrease in production level, the hazardous RBEHA ARNEEETHK  A5E
solid waste generated by the Group decreased by approximately 2.52 tonnes or FEENESEREYR TEERIHN
12.13% when compared to the previous year, giving a total of approximately 18.25 252MWESK 12.13%  HEABEEEBED
tonnes of hazardous solid waste produced. The plant in Xiamen estimated the #18250 - EFHBER T FERARGE
amount of non-hazardous solid waste produced in the previous year, and the plant FRAGERZEREVNELSE M
has commenced to record the amount of non-hazardous solid waste produced this BEERAFERRAAEZEBEY
year. In addition to the drop in the production level of the Group, the Group's non- EXE MEXEELEESETHK AR
hazardous solid waste decreased by approximately 34.45 tonnes or |3.40%, with a MEANEZERBENR FFERD
total of approximately 222.63 tonnes of non-hazardous solid waste produced when #)34.45MA3K 13.40% - HhEE EEE
compared to the previous year. Also, due to the measures implemented by the M#222.638 - MEEPIHEHHEE
plant in Xiamen, the intensity of non-hazardous solid waste dropped. DB EEEBENEETEEM TR -

..“‘I-t'.!"h""" & B L 0 e e e o L e T i 0 e e i e L e B | e e L o i i B -
|
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1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. HRYMNERE)
1.3 Management of Solid Waste (Continued) 13 EREYEENER(E)

RESHA ARENFEREZER
BMELRBRINTE -

During the Reporting Period, the Group's hazardous and non-hazardous solid

waste produced are as follows:

202120225 F =~ 2020120215
(Tonnes) (Tonnes)
(1) (W)
Hazardous Solid Waste "2 HEERRY 2
Plastics Manufacturing Business: B BUEE
Total Be 1825 20.77
Intensity mE3 0.65 0.65
Non-Hazardous Solid Waste "2 EEZEREN 2
Plastics Manufacturing Business: LA SES TS
Total wE 222.63 257.08
Intensity * B’ 791 80|

Notes: Bt st
The Group has strictly complied with the government regulations, all hazardous solid AEEZRBGAE  HESEREYD
waste (such as waste lamps, waste ink cartridges, waste batteries, etc.) and non-hazardous (MERE - BWE - BEHE) RE
solid waste (such as domestic garbage) are collected and disposed to the local sanitation SEBEY (MEFNRE) RBEH
department. Part of the plastics trading business companies have separate offices. These REHMARE - BHVHEHEBR
offices did not collect data on the amount of hazardous and non-hazardous solid waste BUMRRE  ARELRAERER
produced. Therefore, we have not disclosed them in this Report; we will continue to RS EEEREELS
improve the management and disposal methods of various business waste within the Group BEEPVE AR UL RERRE « HM5E
in order to develop a more comprehensive environmental management system. BRCEBNSEBENEEREE

% NEERANREERRL -

2 Part of the plastic trading business offices are located inside the plants, and the relevant data 2 HAOEHMEGEBNPLERRNEE
on the production of hazardous and non-hazardous solid waste has already been included N RN A EESERENNES
in the plastics manufacturing business operation. SHEERERENBEEBF -

3 The emission intensity of the plastics manufacturing business is calculated in terms of the 3 EREERBNEEEREAGTHE
production volume per kilo-tonne. EEE -

Environmental, Social and Governance Report
For the Year Ended 30" June 2022
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I1l. Environmental Protection

RE - HERERRE

HE20NE6A30AILFE

. IRIE{RE

The resources used by the Group for its business operations are mainly LPG,
towngas, gasoline, diesel, electricity, tap water and paper. Due to the growing
climate change, the society has paid more attention to environmental protection
and energy conservation. Therefore, we have strictly abided by the “Law of the
People’s Republic of China on Energy Conservation” and “Regulations on Water
Conservation in Cities" and other applicable laws and regulations on resource
conservation, the Group has taken into account the environmental factors in
mapping its sustainable development strategies and has actively responded to
changes in the government's environmental policies, and continue to identify
and review the implementation of energy conservation and emission reduction
measures so as to reduce the environmental impact from business activities. To
build a “low-carbon and low-consumption” operating environment, we promote
conservation of natural resources and environmental conservation culture within
the enterprise, strive to improve the operating environment of each plant,
encourage staff to save and make full use of resources, maximise the benefits and

eliminate waste.

Environmental, Social and Governance Report
For the Year Ended 30" June 2022

1. MANAGEMENT OF EMISSIONS (CONTINUED) 1. HRYNEEE)

1.3 Management of Solid Waste (Continued) 13 EREYEENER(E)
In addition to the above-mentioned treatment methods for hazardous and non- BRTIRESEEEEYNRENE
hazardous waste, the Group has strict material management policy and quality AEERARENYHERRATELmE
control procedures to regulate and test the quality of raw materials and finished RERF - LARE KB RK REmH
products. These measures can reduce the chance of generating defective or sub- EE2 RIARMmERERTELE
standard products due to raw materials quality issues or improper production TrMEERmITRmeEe (GHEE
processes (please refer to the section headed “Product Responsibility” below for mmEEENFRENFLBTE
more details about product quality management); and consequentially generate less mEEID) - MRS E BB E
solid waste, and to save production time and cost. B DAREE A RS R A A o
Compliance AHE
During the Reporting Period, the Group's business operation strictly abides by RBEHR  AEENEBEREET
the environmental laws and regulations of local governments and there was no WA BRNIRFEERER  REPR
confirmed violations or non-compliance incident relating to emissions that had EREERERT A EEREATE
significant impact on the Group. MEWRREE  BREM -

2. MANAGEMENT OF RESOURCES UTILISATION 2. BREANER

AEBREBEELTBRERAAMA
BR - Sh - B0 BRKER#
REER BHARBEOREZ (L -
HERRTERRARELHOER
R BB RET(PEARKMELD
RERE) - (MK A/KERRE)RA
BENERNARER  BEERRA
HRERRNEE  SRERRMAR
BRRRET URERIRFAZR
TREAPHE A ERER - ARELS
ABHREMEKNTE - RTRY—
EMERER NS ERE  RANEE
AEB L HHRRERN BB REFR
BRENHHUE  BHRESRHER
RERFE FBEIHOERRIMNAE
R BRARAMEG  HBRE -
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I1l. Environmental Protection

MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)
Conservation of Energy Utilisation

Conservation of LPG, Towngas, Gasoline, Diesel and Refrigerant

The LPG and towngas consumed by the Group are mainly used for part of our
production lines and cooking, while gasoline and diesel are used in automobiles
and forklifts for business development, guest reception and transportation of goods
in warehouses. We have set strict rules on the amount of food to be prepared in
the canteen to prevent consuming unnecessary LPG and towngas on preparing

excessive food, as well as reducing the production of food residues.

With regard to the use of gasoline and diesel, the Group has implemented a
number of conservation measures such as reasonable route plan, idling prohibition,
regular repairs of vehicles, external vehicles entering the factory area must drive
at a slow speed, recording and analysing monthly fuel consumption of vehicles by
the vehicle management department, reduction of the frequency of business trips
by using various communication tools to communicate with business partners,
encouraging employees to use public transportation, etc. to reduce fuel and

gas consumption, and reduce the emission of exhaust air and greenhouse gas

accordingly.

2./

Environmental, Social and Governance Report
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=. IRIBRE

ERERNER®)

FIRIGEIR
FRIERICAHR KR JTH -~ 5
HRRSH

AEEMERNBRICAMRERRER
FAREBIEERRRERR : M/TAK
KARTEANAERNE  EAEHK
AR BERARREERELNNOR
# - AMHREEBRYNBENR

BRRE  NESEBBZRYI AR
TBBEOABRRRER - TEERE R D
BROEL -

ERERTURRSHTE - ARER
SR NARMAATER
B FERREMAT  THAEESR I
REHNBRAAERTR EHEER
BPIE ARSI ERN MBI -
EMREAMTIAERBEFETAR
WHADHZRE BB TEAAAR
BIAE WHIMBRREERE -
MRS BERIEERBAOBER -

RE - HERERRE
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I1l. Environmental Protection

2./

IRIERE

MANAGEMENT OF RESOURCES UTILISATION

(CONTINUED)

Conservation of Energy Utilisation (Continued)

Conservation of LPG, Towngas, Gasoline, Diesel and Refrigerant (Continued)

The target set by the Group for 202 /2022 and the result are as follows:

2. BERERNEEZ)

21 EREEIR ()
FHEARIEGET - BR )T 5
BRESH(E)
AEBR2NNEEMTUNEZER
PSR RN T

Energy

o Efficiency Energy Efficiency

Energy Use Intensity -established Target Performance

RERERZE? RER M E B 1R RERMERR
Plastics Manufacturing Business BRBEER

Liquefied Petroleum Gas BALREER -2% -17%

Towngas KR -2% - 1%

Gasoline i -2% - 8%

Diesel Epes -2% =
Plastics Trading Business BHEZER

Gasoline i - 2% - 40%

Due to COVID-19 epidemic in Shanghai, the plants and offices in Shanghai were
suspended for two months, and other plants also reduced the number of business
trips and the frequency of vehicles used due to the impact of the epidemic. The
gasoline consumption of the plastic manufacturing business and the plastic trading
business decreased by 19.64% and 45.13% respectively when compared to the
previous year, and the intensity of gasoline consumption dropped accordingly.
Besides, the plant in Dongguan gradually used electric forklifts to replace diesel

forklifts, and the diesel consumption of the plastic manufacturing business decreased

by approximately 14.36%.

RE - HERERRE

HE200NF6A30BILFE For the Year Ended 30 June 2022
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EERE20197 AT mEEmEHM® -
LEBRERBFAZEILEERER - M
HttBE TAREYEMR S EIHE
RE - RERERD  FHLAEEEH
REXBREBNEFEBNTHAER
FEERBD DAL 19.64% K 45.13% * TR
B AHAEREREAF TEK - It
I REREZRHEREHNE - UK
BEBXE AREEHBEEBELE
BAEREFERDH 1436% o
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2. MANAGEMENT OF RESOURCES UTILISATION 2. ERERAMERE)
(CONTINUED)

2./ Conservation of Energy Utilisation (Continued) 2.1  BHEER(E) -
Conservation of LPG, Towngas, Gasoline, Diesel and Refrigerant (Continued) BRI BRIEAER  BR  )TH % :
HRRH () i
During the Reporting Period, the Group's use of energy and the Scope | RBEHRN  AEEEEEAERKA
greenhouse gas emitted by the Group are as follows: HEMEE —RZERENBERANTE :
2021/20225 & 2020/20215E

co co

2 2

equivalent equivalent
emissions emissions
Consumption (Tonnes) ' Consumption (Tonnes)

ot {475 -8
EEHHE EHNE

(mg) (1)

Plastics Manufacturing BRRERE"
Business "

LPG 3 RILABR® 230,55 m? 131 31800 m? 181
MK MK
Towngas R 4751.00 m? 436 5,487.00 m? 503
SR SR
Gasoline i 21.64 Tonnes A 7950 2693 Tonnes A 9895 :
Diesel L5 7.75 Tonnes M8 2499 905 Tonnes M 29.05
Refrigerant LT 20,00 Kilograms 35.20 — —
NIy
Total Group’s Emission  ¥£KHHAE 145.36 134.84
Group’s Emission ERHRETE 5.16 4.20

Intensity 23

Plastics Trading BRESEB"

Business ':

Gasoline OB 5,07 Tonnes A 1865 9.4 Tonnes I 3394
Total Group’s Emission  £BHHEE 18.65 33.94
Group's Emission EBHNERE? 0.10 0.17

Intensity 2

-
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=. RIERE

2. MANAGEMENT OF RESOURCES UTILISATION 2. ERERAMERE)
(CONTINUED)
2./ Conservation of Energy Utilisation (Continued) 21  BRIEEIR(E)
Conservation of LPG, Towngas, Gasoline, Diesel and Refrigerant (Continued) BRRFARIEAHR  RR )T 5
BREAE)

Notes: BisE
Some of the plastic trading business offices are located inside the plants, and the relevant HHLKESEBNRAERRBEE
data on the consumption of energy and emission of Scope | greenhouse gas has already A - EENERERERMEENRE
been included in the plastics manufacturing business operation. RERAENEREELRGF -

2 The emission intensity of the plastics manufacturing and plastics trading business are 2 PHEEEBRENE SEBNHERE
calculated in terms of the production volume per kilo-tonne and the average number of BENINGTHBEEERZFTHE
employees during the year respectively. TAHGE

3 The emission intensity of the plastics manufacturing business increased mainly due to the 3 PHEEXBNHNEREENFER
drop in the consumption of gasoline and diesel, and the increase in the consumption of BRSH BRI TR RS + A RIEINGE
refrigerant. PR A o

Conservation of Electricity il

The Group has set up an energy management team and hopes to manage and AEERVERER)E FEERR

co-ordinate energy conservation management through a sound organisational FWABER - EBRBHALR

structure. “Emission Reduction at Source” is our energy management strategy. R BRI DRERMBE | RE I

Through daily management and promotion of conservation culture, we actively RRERERE  BBRATEERMAH

adopt technically feasible and economically reasonable measures to achieve more AXLER  ZMBERBEN EAT

efficient and rational use of electricity. For example, use LED lamps instead of BEEFRBENER BRI RARE
ordinary fluorescent lamps; encourage staff to use natural light for lighting purposes; WEAESN  flm: EALEDEREE

adjust the temperature or limit the use of air conditioner according to seasonal and BAXE: ZBEIUBAKXBIERSA
{ temperature changes; regularly clean the air conditioners’ filters; employees must g BEFTHRREZCERROZE
turn off the unnecessary electrical equipment after work; phase out old equipment; REEREHREER : EHEAZEH
choose equipment approved by the State or with energy efficiency label, strengthen BORERN: BT THRVUEBRETY
the repair and maintenance of electrical equipment; transform electrical equipment, ZRERENER BTARERE
etc. in order to control the energy efficiency of the plants, and so on. BRABZXRAUSEEEREATEOR
B MERERENEBERRE L&
BERES - NEHIREREONES -

o
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I1l. Environmental Protection

RiE RS

MANAGEMENT OF RESOURCES UTILISATION 2. ERERANEE#Z)
(CONTINUED)
Conservation of Energy Utilisation (Continued) 21 EREEIR (&)
Conservation of Electricity (Continued)
Electricity is mainly used for the production of plant and equipment, the more RNEERE K& FJEH
orders, the more electricity consumption. Therefore, we set energy consumption BEAA ARBEMEER
targets every year to monitor whether the monthly electricity consumption of NBEBENEREER
production workshops is normal based on the electricity consumption per unit of EE ERLESRGANREERS
production. If abnormalities are found, we must immediately investigate the causes ER WMEREFFER KALELH
and take targeted improvement measures. Besides, we will also adjust the speed of REREWETHE MR EHERE - ot
the extruder according to the product formula when the order quantity is large, so I BRTEEIEHERS K RE
as to avoid the increase of electricity consumption caused by the temperature rise mEAROELRNRE  BRREE
of the extruder due to the high speed. We will also arrange the production plan BRMERELEARMENEEE -
reasonably, aiming at using the least machines to complete the order, so as to avoid BMEeS BT o4 EE - UEA
tuming on extra extruders and wasting more idle time and electricity. After each BROBEMTKERBR  BERR
order is completed, we will also shut down non-essential production equipment BHONELRMENTESHRES
to reduce idling time and save electricity during equipment cooling and quality j] EBRTKAER  REZERAK
verification. ERER ZATEARELENE
F%&ﬁ CRAORETEER  UEHOR
E

At the same time, we organise energy-saving training and activities in the plants RIEE - HFIRERE &R =BG ae I
and offices, post energy saving tips at prominent location and formulate office AEE  RERERETRNGEEE
environmental protection handbook, etc. to promote energy-saving and carbon- REERLERRFME - REDEA
reduction message and to enhance the employees’ skill and knowledge on energy- BREOER B - b B TERpe R TD R AaS
saving. We hope that our employees can support our energy management strategy HEETRESHMMERE R
to achieve “Energy Management is Everyone's Responsibility”, thereby effectively WETRRERE  ANBE] #MAXK
reducing carbon emissions. R AP E o
Each department head is responsible for inspecting and monitoring the electricity EMAEFEERNEREBHEERAR
consumption of the equipment within their jurisdiction, including production ENREER OREEERE BHR
equipment, workshop lighting, office equipment, air conditioner, etc., and to B BARE ERARSE TREHE
formulate and implement targeted remedial plans timely on abnormal electricity FREELNGEREREHENEYR
consumption cases. ER
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2. MANAGEMENT OF RESOURCES UTILISATION 2. BRERAMNEE#)
(CONTINUED)
2./ Conservation of Energy Utilisation (Continued) 21  EREEIR (&)
: Conservation of Electricity (Continued) FHHE(E)
: The target set by the Group for 2021/2022 and the result are as follows: AEBR02NNFEMIUNEZER
FIRBHRRINT R

Electricity Electricity
Efficiency Use Efficiency
Electricity Use Intensity * Pre-established Target Performance
RE%E? RAEX&mBRF AEMGEERR
Plastics Manufacturing Business oy SEALC 08 -2% 2%
Plastics Trading Business BREZER -2% - 14%
During the Reporting Period, due to decrease in production level of the RBESHA - ARFEEEEETHREK
Group and one of the plants in Shanghai ceased production, the amount of LEEP—HBEFILEE  AUEEAS
electricity consumed by the Group's plastic manufacturing business decreased by BEBHEXBNATER LFRAD
approximately 1,983.20 megawatt hours (‘MWAh") or 10.30% when compared 47198320 9K FL B 5 10.30% @ £ FEE L
to the previous year, giving a total of approximately 17,262.16 MWh of electricity 1726216 KB - REBT % R ER
consumed. The Dongguan government has repeatedly restricted the use of HAE REBENEERRTEE
electricity; such periodic mandatory shutdown of machines in production led ZREH B BR BREES
to high energy consumption in the cleaning and pre-heat of machines, which AEBERUEXBRNREEREAM
consequentially increased the intensity of electricity consumption for this year. LA

R B RERRSE Environmental, Social and Governance Report
HE200NF6A30BILFE For the Year Ended 30 June 2022
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l11. Environmental Protection
=.IRBERE

2. MANAGEMENT OF RESOURCES UTILISATION 2. BRERAMNEE#)
(CONTINUED)

2./ Conservation of Energy Utilisation (Continued) 21 EREEIR (&) .
Conservation of Electricity (Continued) FHIFE(E) :
During the Reporting Period, the Group's use of electricity and the Scope 2 REBEHRN - REBERE DB ER KA ‘
greenhouse gas emitted by the Group are as follows: HRMESE _RERBABAMTE :

2021120225 & 2020120215 &

equivalent equivalent
emissions emissions i

Consumption (Tonnes) ' Consumption (Tonnes)
{187 -8
EEHNE EEHRE

ERE (mg) ERE (1)

Plastics Manufacturing BRRERE"
Business "

Electricity EW) 17,262.16 MWh 1009621 1924536 MWh 14551.62
I FLBEE JKELBS

Total Group’s Emission  ¥KHHAE 10,096.21 14,551.62

Group’s Emission ERHRERE? 358.55 453.54

Intensity 2

Plastics Trading BRESXB"
Business
Electricity £ 139.17 MWh 57.69 16091 MWh 6649

JKE B KB :

Total Group's Emission  £HHKAE 57.69 66.49 :

Group’s Emission ERHRERE? 0.29 0.34 :
Intensity 2

:
;--
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2. MANAGEMENT OF RESOURCES UTILISATION 2.
(CONTINUED)
2./ Conservation of Energy Utilisation (Continued) 2.1

Conservation of Electricity (Continued)
Notes:

Some of the plastic trading business offices are located inside the plants, and the relevant
data on the consumption of electricity and emission of Scope 2 greenhouse gas has already

been included in the plastics manufacturing business operation.

2 The consumption/emission intensity of the plastics manufacturing and plastics trading
business are calculated in terms of the production volume per kilo-tonne and the average

number of employees during the year respectively.

At.._q__’ll 4 madas s aw 4w & ' * - P N N R L L N I I I S S R
|
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MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)

Conservation of Water Utilisation

The Group uses government-supplied water sources, mainly for production and
domestic use. During the Reporting Period, although we did not encounter any
problems in obtaining suitable water resources, we are well aware that water
resource is a valuable, shared and limited resource. Therefore, in order to reduce
water consumption, we have set target and actively implemented different water
saving measures, educate employees to save water from daily life, establish a
correct concept of water consumption and strengthen employees environmental
awareness, and improve the water consumption in the production process and
office daily operation. We set up water circulation systems at the production line
for products cooling and the water is recycled and reused in the production line
through the circulation tower. Such cooling water can be fully reused except for
being evaporated by heat, and hence relatively low amount of water is consumed
in production. We also increase the number of times to repeatedly reuse the
cooling water in machinery washing and further decrease the water consumption
in production. Besides, we also pay great attention to the daily maintenance and
management of water supply facilities, regularly check the water supply system to
avoid running, bubbling, dripping, leaking and long flowing water. In case of water
leakage in conduits and valve, the maintenance department is notified immediately
for repair and replacement to prevent waste of water resources. As for domestic
water management, we use low-flow faucets or shower heads in our offices and
staff living areas; post “Water Saving” sign at noticeable locations to educate our
staff and enhance their consciousness in water conservation and build better water
use habit; the canteen washing water is used for irrigation of plants in the plant area

to improve the utilisation rate of water resources.
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I1l. Environmental Protection
=. IRIBRE

2. MANAGEMENT OF RESOURCES UTILISATION 2. ERERAMERE)
(CONTINUED)
22 Conservation of Water Utilisation (Continued) 22 BRIAK(E)
: The target set by the Group for 202 1/2022 and the result are as follows: AEER2021N002FEMELHBER
: FREHREMTE |

Water Efficiency Water Use
Pre-established Efficiency
Water Use Intensity 2 Target Performance
RxEE k% B 1F R RR
Plastics Manufacturing Business IR SEALT e 2% - 4%
Plastics Trading Business BHEZER -2% +9%
During the Reporting Period, due to decrease in production level of the Group and RBEBRA AREEE TR EEH
one of the plants in Shanghai ceased production, the amount of water consumed F-RBEFELEE  RAEBEHRE
by the Group's plastic manufacturing business decreased by approximately EBMAKER EFERDHL 1386794
13,867.94 tonnes or 15.71% when compared to the previous year, giving a total WA 1571% + HFEKK 74400220 -
of approximately 74,400.22 tonnes of water consumed. With the continuous KEEEARSERE R AEREER
implementation of different water-saving measures in plants and offices, and EARMEKEEREINEERLS T
active support by our employees, the intensity of water consumption dropped Bk e
accordingly.

R T T PR = T -
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l11. Environmental Protection
=.IRBERE

2. MANAGEMENT OF RESOURCES UTILISATION 2. BARERANEE#)
(CONTINUED)
22 Conservation of Water Utilisation (Continued) 22 BRIAK(E) :
During the Reporting Period, the Group's water consumption data is as follows: REBEHR  AEEKEROEREBR
TR i

202120225 E 202020215 E

(Tonnes) (Tonnes)
(W) (W)

Water Resources KER
Plastics Manufacturing Business ": BHRUERE"
Total we 74,400.22 88,268.16 .
Intensity 2 e 2,642.21 2,751.13
Plastics Trading Business ': BHEZEB"
Total He 172.00 15827
Intensity 2 B 088 08| :
Group total consumption KEERE 74,572.22 88,426.43
Notes: (i ‘
Part of the plastic trading business offices are located inside the plants, and the relevant HAEMEGEBNPLERRNEE
water consumptions has already been included in the plastics manufacturing business A EENAKERASREBREES
operation. B e
2 The consumption intensity of the plastics manufacturing and plastics trading business are 2 BHAEXBRNENE SEBNERE
calculated in terms of the production volume per kilo-tonne and the average number of BEAAGTHEEEREFTHE 1
employees during the year respectively. TABGE - i

p -
:
Y

A
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I1l. Environmental Protection

2.3

B HEREREE
HE20NE6A30AILFE

. IRIE{RE

MANAGEMENT OF RESOURCES UTILISATION
(CONTINUED)

Conversation of Paper Utilisation

In order to establish a “green office”’, we advocate conservation of paper, introduce
“office automation” system and encourage employees to transfer information
or documents in the form of electronic files whenever possible to reduce
photocopying and printing. We assign appropriate rights for printing and set double-
sided printing as default. We make full use of the paper by reuse one-side used
paper for photocopying or printing; waste paper used on both sides should be put
into recycled paper collection boxes and disposed of by qualified recyclers. Paper
is centrally purchased by the procurement department, and the administrative
department is responsible for paper requisition management. The establishment of
paper procurement and requisition procedures can effectively control and improve
paper use habits in various departments. During the Reporting Period, due to the
drop in production level, the Group has consumed approximately 4.87 tonnes
of paper, representing a decrease of approximately 0.52 tonnes or 9.65% when

compared to the previous year.

Environmental, Social and Governance Report
For the Year Ended 30" June 2022
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I1l. Environmental Protection

ENVIRONMENT AND NATURAL RESOURCES

The impact from the Group's business activities on the environment and natural
resources is relatively minor; but as a socially responsible enterprise, we still focus
on the environmental protection work, always comply with the environmental laws
and regulations, assign designated personnel to closely check the updates of the
relevant laws, regulations and policy, and apply timely to our plants and offices, so
as to ensure that our business operations acting in a fully compliant way. Besides,
we maintain close communication with stakeholders to discuss their concerns,
formulate objectives and policies in environmental protection, regularly assess
their relevance, and properly record and manage all environmental information.
Corrective actions should be taken to improve the effectiveness of environmental

protection measures in case of problems or anomalies.

The Group has a team of dedicated and diligent employees. While we set
up the sustainable development strategy, the active cooperation and feasible
recommendations from staff accelerate the steps towards green management. We
will continue to increase investment in various environmental protection projects, to
identify the sources of waste and the environmental impact from use of resources,
increase and optimise various environmental facilities and ancillary equipment, and
make the internal environmental management system more comprehensive by
referring to the guidelines of the international environmental management system.
Through publicity, education and other effective means, continuously improve
employees’ awareness of environmental protection and resource conservation, and
jointly fulfill social responsibilities and obligations with employees in the process of
business development. The Group also invests a lot of resources in the research
and development of new technologies and environmental-friendly plastics, hoping
to make a positive impact on the global climate and make efforts and changes for

the future of the planet and the next generation while meeting the needs of our

customers.

Environmental, Social and Governance Report
For the Year Ended 30" June 2022
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I1l. Environmental Protection

. IRIE{RE

4. CLIMATE CHANGE RIEEL

Climate change is making extreme weather events more frequent and severe, REZCEEEBRAREFERE

often causing catastrophic damage. Climate change is also changing seasonal and BARRRES KEENLENNE

annual patterns of temperature, precipitation and other weather phenomena, X RBEELEEERERE  BAR

increasing risk of heavy rains, rising tides and flooding that can cause serious damage HXRRREFMNEHUNEERS - 1§

to assets such as buildings, warehouses and inventories, resulting in economic MER - B EAFREXKENRR

losses. In the long term, climate change may lead to rise in the sea level, long-term ARRHREY  RENREEENSEE

changes in climate patterns of chronic heat waves (persistent higher temperature, ERBRERE UMEKNLERX - R

etc.). The unprecedented crisis from global spread of COVID-19 has created BME REZCAIREBETEL

significant challenges around the world, the risks of climate change is still imminent. o EMRRARRELHREEZ( (0

Understanding these trends and the relationship with our business can help us to RERSMEES) EEAMKEN

prepare, analyse possible risks and opportunities, help seize the opportunities of WHOBMRASREEREREXNEXR

potential benefits and establish the response capacity of the Group in the long run. HER - RIRE(LMRERINEERRE
BORBELBE R HEBOEME -
BEVBRAIUELERE - DAl gEHRME
RNEE REMSAYLCEREBNE
ERmkEUASENELRES -

-
o
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I1l. Environmental Protection

CLIMATE CHANGE (CONTINUED)

Climate change is a major concemn of governments around the world. Governments
may change the related policies, laws and regulations to deal with climate change.
Therefore, the Group needs to change internal policies and measures, increasing
the risk of facing relevant laws and regulations, which may increase operating
costs and affect product demand. In response to climate change, the Group is
committed to reducing carbon emissions and waste generation from its operations.
The Group has set up an energy management team to manage and coordinate
energy conservation efforts through a sound organisational structure. For waste

management, we, from the source, adhere to the principle of “Use Less, Fully

=. RIBRE

by 3 4E)
REZCRERSERFHINIER
B SERFr s ZRBAER - AR
ERAEEREEE  ARERAME R
BABBRRRER  BNEHRRAR
EROER EUREMNEEKAR
FEEMBR  BRTERHRAEEL K
SEBAB L EBORERREYNE
E-AGERYRRER A FEE
BREEZOAERE  K—EERHHED

.
i
®
.
.
.
[l
.
"
[l
.
[l
&

Exploit, Seek Alternatives, Fix and Reuse, Rethink”, through the daily management NERNEELE: YRNEYNERE
HARREE T WERIRDER D
BHER BAER BEBR EHE
ZIWRA - BRRRERRMBHE R
EE BHERBRIMEATEEELS
BORm REEEERA LR D
EBEIRGER R ENNES -

and strengthen education and publicity, and actively take technically feasible and

economically reasonable measures, so as to reduce operating costs, and reduce

carbon emissions and waste in operation.

Implement coordinated
efforts to reduce pollution
and carbon emissions

B RS FE AR i [FDA 12

Optimise and adjust
the energy structure

BCHABEEREE

Uphold the vision of innovative,
coordinate green, open and
shared development

A A CHNERN IBRMEBERENE - RIRKS

Work together to promote
environmental, climate and
economic benefits
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IV. Employment and Labour Practices
M. BERSIER

The Group regards its staff as its most valuable asset and strives to create a non-

discriminatory, equal, harmonious and safe working environment. The Group adheres
to the "Value Talent and People-first” talent management philosophy, and based on the
long-term benefit of the Group; incorporating sustainability into strategies, in formulating
appropriate human resources policies. The Group has strictly complied with the relevant
laws and regulations on employment and labour of Mainland China and Hong Kong,
including the “Constitution of the People's Republic of China”, the “Labour Law of the
People's Republic of China”, the “Law of the People’s Republic of China on Protection of
Minors”, the "“Provisions on the Special Protection on Minor Workers", the “Provisions
on the Prohibition of Using Child Labour”, the “Law of the People’s Republic of China
on the Protection of Women's Rights and Interests”, the “Insurance Law of the People’s
Republic of China”, the “Labour Contract Law of the People’s Republic of China”, the
“Social Insurance Law of the People’s Republic of China”, the “Regulations on Work-
Related Injury Insurances”, the “Trade Union Law of the People’s Republic of China”, the
"“Employment Promotion Law of the People’s Republic of China”, the “Labour Dispute
Mediation and Arbitration Law of the People’s Republic of China”, the “Law of the
People's Republic of China on the Protection of Disabled Persons”, the “Individual Income
Tax Law of the People’s Republic of China”, the “Implementing Regulations of the Labour
Contract Law of the People’s Republic of China”, the “Prevention and Treatment of
Occupational Diseases Law of the People’s Republic of China" and the “Production Safety
Law of the People's Republic of China” of Mainland China, the “Employment Ordinance”,
the “Employment of Children Regulations”, the “Employment of Young Persons (Industry)

Regulations”, the “Employees’ Compensation Ordinance”, the “Mandatory Provident
Fund Schemes Ordinance”, the “Minimum Wage Ordinance”, the “Sex Discrimination
Ordinance”, the “Disability Discrimination Ordinance”, the “Family Status Discrimination
Ordinance”, the “Race Discrimination Ordinance”, the “Occupational Safety and Health
Ordinance”, the “Factories and Industrial Undertakings Ordinance” of Hong Kong
and other local government requirements and standards. Relevant information will be
described in detail in the sections headed “Employment”, “Health and Safety” and *“Labour

Standards” below.
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IV. Employment and Labour Practices

M. &% &5 THR

PR ——

EMPLOYMENT 1. ER
The Group has established internal management system which specifies the ARBHTETANBERGE  HHAE -
requirements for recruitment, promotion, dismissal, working hours, rest periods, B BE TERES R FH -
compensation, welfare and other benefits. BHREMFBETEELAREL
Recruitment, Promotion, Dismissal, Equal Opportunity, Diversity and Anti- 1.1 4
discrimination KR I
The Group advocates equal opportunity, diversity and anti-discrimination, AEBFRTERE ZTRRE
and selects talent from multiple sources. During the recruitment process, the B WREZEREBERAT - EHESR
department head determines the job responsibilities and requirements, and B BAXEREMULMNIEETE
the human resources department selects suitable candidates according to the Xk AZHRRBRERGESBEER
requirements. We offer equal employment opportunities to persons of all ages, EoBMHOUMRE 23 e R
genders, races, religions, nationalities, classes, marital status, social or ethnic groups EXRERERE  RTRASFEK - 15
and political views on the basis of moral character, knowledge, ability and job Bk =% BEE KEE SHRAR -
requirements. These policies apply to all stages of the employment, including but HEXRKEES BUaBHOALET
not limited to recruitment, promotion, performance appraisal, training, personal TENERKE - LEBKRBERRTR
development and termination. The Group handles dismissal and compensation in RERNERER BEETRNEE .
accordance with the local laws and regulations. B BRER - Bl BARRRR
FER- - mRESTIHANNEEEL
RE ARETSRREMEROER
ERPIRE o
In order to enhance employees’ work quality and efficiencies, inspire their RTRABIMIERERSENE
motivation and establish sound communication channel, the Group conducts MEMPN LEL  YERTRIFNE
periodic and systematic performance appraisal, and fairly assesses the level RE AEBETHETERLNER
of bonuses, salaries increment and/or promotion recommendations based ZR TREBLZERE(TELR  F
on a number of criteria (working experience, seniority, knowledge and skills, B MERe - ®}R - BRE)RTET
performance, contribution, etc.). BETEINSRS NFRER/HE
FrEE
On the basis of equality, the Group expects to identify talents who are committed EFEMER L ASEHEREER
and dedicated to their work and have the courage to take responsibility, keep ATE BERBEREESENAT
learning, continuously improving their own abilities and willing to move forward VTEHHAHEE KFEXSEIENR
with the Group. REREE-RMAZERNEIFT T
LHMEE
Environmental, Social and Governance Report R HeREaRE

For the Year Ended 30" June 2022

BE 2002 %6 A30 BIEFE



Ngai Hing Hong Company Limited | 3 ®475R AR

IV. Employment and Labour Practices
. B R%5THER

1. EMPLOYMENT (CONTINUED) 1. ER#E)
.1 Recruitment, Promotion, Dismissal, Equal Opportunity, Diversity and Anti- LI R EH HE FE#E ZTl
discrimination (Continued) RREH (&)
At the end of the Reporting Period, the Group had approximately 570 (2020/2021: REEHR - AEENES ABN RS0
: 582) employees and the distribution is as follows: %(20202021: 5824) * HAMHIERMT
x:

2021/20225F E 2020/20215E

Gender Bl
: Male B 74.48% 74.53%
Female pegid 25.52% 25.47%
. Employment Type {25
Full-time 28 99.30% 99.14%
Part-time B 0.70% 0.86%
Age FiR
18-30 18-30 8.22% 9.64%
31-45 31-45 50.17% 50.25%
46-60 46-60 3881% 3701%
>60 > 60 2.80% 3.10%
Geographical Region HE
Mainland China B A 8497% 85.03%
: Hong Kong BB 15.03% 14.97%
R HeRERRE Environmental, Social and Governance Report .
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IV. Employment and Labour Practices
M. BEREIER

1. EMPLOYMENT (CONTINUED) 1. ER#E) :
.1 Recruitment, Promotion, Dismissal, Equal Opportunity, Diversity and Anti- LI R EH HE FE#E ZTl ‘
discrimination (Continued) RRIEH(E) :
During the Reporting Period, the Group's average monthly employee turmover rate RBEEHAN AEEEETHEAR '
is as follows: LKINT - :

202120225 E 2020/20215E

P R R R

Gender : 331
Male B |.76% 223%

Female o 0.79% 0.86%

Age Fie
18-30 18-30 405% 6.03% :
31-45 3145 1.14% 68%
46-60 46-60 |.40% 1.15% ;
>60 > 60 |.75% 045%

Geographical Region E
Mainland China B A, .45% 2.05%
Hong Kong B 1.90% 0.80%

D RN SR ]

B R R O S N R S I TR S TR SRR S e S e e |

' Environmental, Social and Governance Report ‘ RBE - HE
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IV. Employment and Labour Practices
M. B R &% THER

1. EMPLOYMENT (CONTINUED) 1.
1.2 Compensation, Welfare and Other Benefits 1.2 I REMFE

The Group attracts and retains outstanding talents with competitive remuneration AEENAERFEZLOFHMRSIMRE

packages; benchmarks up-to-date remuneration data in their industry and BREREI BNKETEEIMS

strives to establish a fair, reasonable and competitive remuneration scheme. HFMER  NKRYAT 68 KA

Staff compensation varies among factories and offices in different locations, and HENNFHBER - BINFEETE

their salaries level are decided based on one's knowledge, skills, experiences and WENIBNBAEMARTR - 46

education background relevant to their work requirements. Some factories and B F MR R R AR E R AR

offices at different locations offer remuneration package consists of basic salary and B KBRANHEREZRZMEE - B

performance bonus. AMEBNIHMBAEEETHLLE
MEMEERESNFMHIE -

The employee compensation includes salary, overtime pay, year-end bonus and/or BEINGEEAGEIE Mg F

performance bonus, etc. Other benefits include birthday gifts, festive gifts, working Be R/ SERRES /H\ﬁﬂﬁ k)

lunch, high temperature allowance, medical allowance, medical check, etc.. Besides, BEIAXBRm HERYW ITEF

the Group follows the local labour laws and social security laws and regulations 2 mBREN BEEY ZFERDE

to provide social security benefits for all employees. We contribute to various Fo ko REERREMBNEEER

social insurance scheme (endowment insurance, medical insurance, unemployment HERBEZERER  AMAEIRHE

insurance, work injury insurance and matemity insurance) and housing provident HeREEMER  ZMAATEAME

fund for the employees in Mainland China, and contribute to the Mandatory BEIZMEEHERBE(BERRE

Provident Fund Scheme for the employees in Hong Kong. BERRE KERR IHERBRES
Wﬁ)%ﬂ&%ﬂ%% ARBEBEKER
THRBE BN

i
o
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IV. Employment and Labour Practices
M. BEREIER

1. EMPLOYMENT (CONTINUED) 1. ER#E
1.2 Compensation, Welfare and Other Benefits (Continued) 12 B - EFREMFE(E
Besides, we decorate our office with an abundance of potted plants and set up LS - wiwﬁ"*%ﬂ MALEREX
recreation room and sports facilities (basketball courts and badminton courts) for EAN REIRUELZRERED
staff to provide a comfortable, beautiful and healthy working environment. We also G (EMERPELRS) FE24ETE
organise a variety of activities on a regular or irregular basis (e.g. outreach activity), T—EzE BERBEROTERE -
hoping to enhance the cohesion among, enhance their sense of belonging and ﬁﬁ?ﬁiﬂﬁaﬁT\iﬁﬁﬁE\IZE%%?E@J(QH
reduce their work pressure. TRED) FEERETIZRAMNER
7 %mﬁ,slﬁ’] GERMAERETIMT
fEES

Employee outreach activity festive giftss
ETHEZE FaEY
1.3 Working Hours and Rest Periods 1.3

The Group values the health of its employees, encourages them to maintain work- AREEREIMRE SBARER
life balance, sets working hours and guarantees the right to rest and holidays in TEEEFETE  UERREMNEEHZE
accordance with local labour laws. All employees are entitled to rest days and VBT TERZERRREES TRERE
statutory holidays. BN MAEEINZAEREBREE

R -
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IV. Employment and Labour Practices
M. B R &% THER

2.1

Az -

S

STAFF HEALTH AND OCCUPATIONAL SAFETY

According to the operation and production environment of each plant, the
Group has formulated occupational health and safety management rules
and regulations and emergency contingency plans to provide effective safety
management mechanism and incident handling guidelines, so as to prevent and
avoid occupational hazards, protect employees’ health and provide a safe working

environment for employees.

Safety Training

Training is closely related to safe working environment and occupational health.
The Group prepares an annual safety training plan with reference to the needs
of each department, and reviews its implementation status during year-end and
to assess the new safety risk arisen from business or operation changes so as to
provide reliable source of information for preparing the next year's planning. The
Group enhances their employees’ awareness on occupational health and safety,
raises their consciousness and improves their professional skills, especially for those
job positions with significant potential safety hazards, and enable them to perform
their duties in a safe environment; by providing an all-round safety training program
and explaining to their employees about the enterprise development strategy.
Employees have to report to the management immediately when incident occurs

or aware of any potential hazards.

HERERES
2002 %6 A0ALEE
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IV. Employment and Labour Practices

STAFF HEALTH AND OCCUPATIONAL SAFETY (CONTINUED)
Safety Training (Continued)

New production staff must join a variety of practical trainings, understand the
workflow and guideline, equipment operation techniques of the production
department, receive safety education conducted by production department. The
Group provides frequent trainings to instill safety values, knowledge and skills in
employees. The Group also carries out technical training for each job position
periodically and safety assessment to ensure that its staff are prepared mentally and
have adequate knowledge and skills to meet the safety standards and to fulfill their
job duties. During the Reporting Period, the Group organised various safety training
programs, including safety production policy, laws and regulations, and standards,
forklift operation, equipment maintenance method, testing safety, fire prevention
basic knowledge and emergency plan, emergency response measures, fire drills,
practical training of fire extinguishers, work-related injury case analysis, prevention

of work injury, etc..

Various safety training and dnil

BRZ LR ER

2.

Environmental, Social and Governance Report
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IV. Employment and Labour Practices
M. BERSIER

Jln

| 2. STAFF HEALTH AND OCCUPATIONAL SAFETY conminuep) 2. BIf2RE Hﬁ¥t§ &)

2.2 Safe Working Environment 22 2Tt

In terms of the production environment, as most of the production processes are Eiﬁi&f“ﬁ@ EE RABAEELR
carried out in enclosed workshops, ventilation ducts are installed in the workshops RREANERMET AREFHEET
to ensure the health and safety of the staff concerned. This effectively improves MEREZZE ﬁff’ﬁﬁ/\ﬁ@aifﬁ kAR
the air quality in the workshops and provides a healthier and more comfortable REE EZRLE BRHIHEER
production environment for the staff. We post the occupational hazard notification ANZEREZ REIRHE-EER
card in the workshop to remind and warn the employees of various hazard sources R HENEERE - ZRMNEEER
and relevant preventive measures. The maintenance department is responsible @EEEH&%T&%%%‘E * DARS 2V BE ]2
for inspection, repair and maintenance of production equipment, machinery, fire- EEEIRERERLMEENG &H1E
fighting facilities and protective equipment, and rectification of hidden dangers on a i Z’E{ BPHEERS  #ERKRELE
regular basis to ensure that the equipment is in good condition. We also educate B Hes E e R
employees on the correct use methods to avoid industrial accidents. The Group THHBEETEN  REKBENR
formulated production safety emergency plan to enhance the ability to respond fFiREE - HMMBEE I EROERAA
to risks and prevent accidents to protect employees safety and health, and public FBRBRETERIN - AREEVAE
safety. EX2ENESBR ReBIREYR

BAMpEEROELEN REETHE

DRARE o

H“HH uulu-r

Occupational hazard notification card and enclosed workshops

BEREESAFREHAER
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STAFF HEALTH AND OCCUPATIONAL SAFETY (CONTINUFD) 2. EIﬁJ? Hﬁ¥t2 :

2.3 Employee Occupational Health 2.3
In accordance with the requirements of the “Law of the People’s Republic of China 17 BB %ff }\ RAMBIE R E%)
on the Prevention and Control of Occupational Diseases”, we have established and MEX  BMBUNSENSHERE
improved our systems in occupational health and safety management to protect HEZPERBENE  URELBER
the workers and their respective rights and interests. As dust, particulate matters REEEAER - AR BAEETIFE
and noise generated from some production processes may adversely affect the EENE BRYRES A HER
respiratory system and hearing of the workers or cause occupational diseases, not BEGRBNEE IR EYS|BBE
only pre-employment health check medical examination is provided, we have also mBRTREIREBN I BRES &
arranged annual occupational diseases prevention health check for all employees in PMEBE(AAE fiﬂ‘%%ﬁ;f?ﬁk Ej%i BEE
accordance with “Measures for the Supervision and Administration of Employers' W) BFERERBE TETHANBE
Occupational Health Surveillance”. We regularly rotate jobs for our employees so REMBRSE ﬁﬁﬁ,ﬁﬂﬁﬁlﬁﬁélf’ﬁ
as to reduce the chance of having occupational diseases due to working in the same - ORE B TRRERRE i
position for a prolonged period. Besides, we also provide production staff with TEMBIBBEROEE o boh - HM
necessary protective supplies (earplugs, masks, work clothes, safety shoes, gloves, REEANBRHENESEHBFRENS
etc.) in accordance with the local government requirements, supervise and educate g & A m (H Z 08 IXK 8RK
them the use method to ensure that they can work safely and to reduce the risk of B FEE) IEE HEEIRRE
accidents and suffering from occupational diseases. During the Reporting Period, all AREMBERER BREIFRAN
plants provided medical check-ups and occupational disease prevention checks for prigfEie T IE - RIEZRETIGEEMK
new and existing employees. BLBERNER - NBREHA - S

BECAMARRERE TREABS
BREMBERBENRE -

Protective supplies and noise reduction measures

BE#E i RS REEE
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STAFF HEALTH AND OCCUPATIONAL SAFETY contnvurp) 2. BIREREBEZRZ2(Z)

24 Protect Employees during COVID-19 Epidemic 24 2019k ERFIEHERES T
We have taken steps to protect our staff from the threat of COVID-19, and the HMBHEIMER  REBEIRX 2098
details are as follows: MRERAEE » FHEWT
" Launched the “Emergency Plan for Epidemic Prevention and Control” and u Eﬁ(é)ﬂ%ﬁ*“’?ﬁﬁf%ﬁﬁi%%%ﬁ%
set up epidemic prevention and control team to cope with the situation of R RE M - AR B
possible spread of epidemic in the offices and plants; Aﬁ&ﬁﬂ%ﬁj ol SR RS
B
" Implemented staggered working hours policy; u B e 5 5 R P AR O
" Distributed masks and other epidemic prevention materials to employees; u EREAEEMENETEL
m  Required employees to communicate more electronically and reminded s EXETISHAEFAAER E
employees to maintain a safe social distance of at least | metre; BEIRBED IRNEEHRE
B
m  Employees must wear masks at work and pay attention to hand hygiene; s BIREHRSERECE
EFEL
" Employees can apply to work from home, if needed; L] MERE BIRBMBERRIE:
m  Measured body temperature and recorded personal health status for n BRREISEBANREZEAR
employees daily, and only those employees without any suspected symptoms AR - RB EA R IVRRER
. of infection were allowed to access the offices/plants/dormitories; AEABRLE /BE/BE
m  Set up temporary isolation rooms for employees whose body temperature . REREEIHBRRBEMNET
; exceeds standard or had obvious symptoms so that they can maintain safe R EREREEE  RMMER T —
distance from other employees in the offices/plants/dormitories prior to SHRER - VERBAE /BE/
further inspection to reduce the possibility of the outbreak of epidemic in BEREMEIRELZERR - U
the offices/plants/dormitories; RIERERBRE/BE/BEEA
; BEH T
" Conducted sterilisation in the office area, conference rooms, washrooms, u HRRE  82E  AFHSHA
etc, and opened door and window regularly in order to maintain good air ETHES  ERITRME &=
quality; NEREX
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2. STAFF HEALTH AND OCCUPATIONAL SAFETY (coNTINUFD) 2.

24 Protect Employees during COVID-19 Epidemic (Continued) 24 20197841 EET (%)

m  Cleaned up the wastes in the garbage collection station in time to prevent s RER fiﬂﬂ”&%lﬁlﬂﬂﬂ'ﬁlﬁ i
the sewage cross flow; RBI5KET

m  Strengthened the canteen health management in canteens. Service personnel s MRREFLEE BRBEAELAE
must wear masks, tableware must be sterilised and the storage cabinet of mENE  EEANERSRERE
tableware must be cleaned regularly; and FEREANREEE: X

m  Implemented staggered meal times and partitions are installed on tables. n  ERERBEAZ  ERLTER

1R o

COVID-19 preventive measures

2019BMEZE R RHE R

During the Reporting Period, the number of lost days due to work injury are as REBESHRN AEEEIRIGRAT
follows: fEREIAT K -

Lost Days Due to Work Injury AIGRAIERE 187 days X 94 days X
There was no work-related fatality occurred in each of the past three years (including AEERBE=F(BERSHN)RE
the Reporting Period) within the Group. BIRTITH -
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3. STAFF DEVELOPMENT AND TRAINING 3. BIBRRNEI

In order to align the enterprise long-term business development and the staff career RTEGLERBERRBIBELE
plan, the Group sets up staff training polices with reference to the departmental ME AEBRB I TIHIIERH
human resources needs, and established a comprehensive staff training plan with an B BERHPANANERE R  GH
aim to build an excellent, well-trained and responsible corporate team. We hope EEMBIIESE ATE—<E
that through systematic and planned training activities, the knowledge, skills, working F IRERRAEEOWEERRK -

methods and working attitude of employees can be improved and enhanced, so as BAHERBE R LATENIZIE
to give full play to the potential of employees and realise the dual development of B REINMHE  Kit TEFER
the enterprise and employees. TEERESUNENRS  ®MEEE

THRERE BRLCXRMBTINEERER

3.1 Business in Mainland China 31 FPEAMER
New hires of offices in Mainland China must receive induction training, the training B W%%W%ﬁ)\ﬂ%élzz BXA
topics included background and business of the Group, corporate culture and BE FINAEREEEEREE
operating model, industry knowledge, organisational structure, staff handbook, % JJ:%XME@LVFTE_t CATERE
policies and procedures, operational safety, management system knowledge, etc. BEEE BIFM REHE g8
On top of providing foundation training, we also provide skills advancement, ZE BEARTF wAFTBBERS
professional and management training to ensure that staff possess professional B LM o R T AR RMESHHD
theory and knowledge, and new knowledge for overcoming challenges in order to RkEf - BB TREREE - FFE
lay a solid foundation for long-term development of employees and the Group. IIREREN FEIZEEEER

B E R B AL E kS A E a0 A
B RETRGEENRERRITIFAR -
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STAFF DEVELOPMENT AND TRAINING (CONTINUED)
Business in Mainland China (Continued)

During the Reporting Period, in addition to pre-employment training to new hires,
the Group also organised various training programs related to sales, customer
service, vendor management, warehouse management, finance, environmental
management, production techniques, production safety, quality management (please
refer to sections headed “Staff Health and Occupational Safety” and “Product
Responsibility” below for details of production safety and quality management
respectively) such as communication and motivation techniques, precautions for
important customer procurement process, customer service work, contract review
procedures, precautions for vendor evaluation, warehouse management training,
inventory count training, how to prevent bad debts, environmental management
system, production procedures and precautions, packaging standards, characteristics
of raw materials, colour matching skills, etc.. The Group also designs specific
training to technical staff or site management staff in accordance with local labour
regulations. For example, high-voltage electrician certificate training, occupational
health management training, safe production management personnel training. They
must pass the assessment to ensure that they have the required knowledge and

skills to perform their work.

Hong Kong Business

The Group provides on-the-job training for its Hong Kong business staff. The
human resources department together with the supervisors of each department
introduce the corporate culture, industry knowledge and job responsibilities to
new staff. We also organise in-house training programmes and allow employees to
participate in external training courses, seminars, etc. according to the work needs.
During the Reporting Period, training activities include lectures or workshops on
marketing and sales techniques, “Anti-discrimination Ordinance” and “Employment
Ordinance” amendments, notice for epidemic and related “Employment
Ordinance” amendments, HR emergency response strategies under epidemic, etc.
Besides, we also funded staff to attend the Higher Diploma in Business Information
Technology, BSC (Hons) in Business Information Technology and Bachelor of

Science (Honours) Business Management.

32
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IV. Employment and Labour Practices
M. B R &% THER

3. STAFF DEVELOPMENT AND TRAINING (CONTINUED) 3. BI#RKEE)
During the Reporting Period, the percentage of the Group's employees trained ' is RBESHN  ARENTIEIBAAL!
as follows: MTEK

2021/20225E | 2020/202125E

Gender Bl
Male Bt 72.35% 68.12%
Female it 58.75% 58.64%
Employee Category AR A 5
Senior management RERE 56.06% 59.09%
Middle management RREEE 4571% 4531%
Ordinary staff TRET 73.78% 69.01%
Notes: Bt &t
I “The percentage of the Group's employees trained” refers to the number of Group's | [ZINETES] REAKERRSE
employees trained within the Reporting Period divided by the sum of Group's number of BAZIE T ABBRUAREEREHR
employees at the end of the Reporting Period and the number of departing employees BETABRRREHAARBE T LA
within the Reporting Period. Ao
2 Last year's comparative figures are restated to conform with the current year's presentation. 2 FEEEBREIERLBARE
R HeRERRE Environmental, Social and Governance Report

HE20NE6A30AILFE For the Year Ended 30 June 2022
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3. STAFF DEVELOPMENT AND TRAINING (CONTINUED) 3. BI#REREN®)
During the Reporting Period, the average training hours per the Group's employee RBEHN - AEEEENTHRIE
" are as follows: BIMTR:

a
i
-
&
-
.
.
[l
.
"
[l
.
[l
&
.

2021/2022FE = 2020/20212FE

(Hours) (Hours)

(/hES) (/hEs) :

Gender :3:]) :
Male Bt 592 4.66 :
Ferale 1t 447 3
Employee Category B4R 42
Senior management aRERE 598 574
Middle management RRERE 592 4.16
Ordinary staff L@/ET 547 4.17 :
Notes: B - ‘
I “The average training hours” refers to the number of training hours provided by the Group | [FHRFNEE] —RIEASEREHRN E
to its employees within the Reporting Period divided by the sum of Group's number of A B TREE AR SR AREER :
employees at the end of the Reporting Period and the number of departing employees EHRETASRREHNBEBRETA :

within the Reporting Period. e - ;

2 Last year's comparative figures are restated to conform with the current year's presentation. 2 LEEERFEFIERLBMAE - :

D L R R R R S I S )
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LABOUR STANDARDS

The Group cherishes human rights and protects labour rights and interests, and
strictly forbids child labour and forced labour. The human resources department of
the Group reviews the identity documents of the candidates in the hiring process to
prevent employment of child labour. We also strictly implement various measures
to prevent any form of forced labour, including prisoner, indentured servitude,
bonded labour; for example, labour contract is signed by the employee on a fair
and voluntary basis, ensure employees do not need to bear any onboarding costs,
never deduct wages, benefits or property of employees without reason, detention
of employee's identity card or other identification documents is strictly prohibited,
any form of physical abuse, assault, body search or insult, or forcing an employee to
work by means of violence, threat or unlawful restriction of personal freedom are

all forbidden, non-voluntary overtime work is not allowed.

The human resources department periodically reviews measures to prevent child
labour and forced labour. When we discover child labour is being mistakenly
recruited, we immediately stop their work and make appropriate arrangements,
including termination of employment and paying wages according to the local
labour laws. If we later found out that the employee has provided false, forged
or other untrue information and identification, the employee will be immediately
dismissed and ordered to go through the resignation procedures. When we
discover any form of forced labour, we immediately discontinue the practice
and, if necessary, compensate employees in accordance with applicable laws and
regulations. During the Reporting Period, the Group did not involve in any breaches

of laws and regulations relating to child labour and forced labour.

Compliance
During the Reporting Period, the Group did not have any confirmed cases of
non-compliance incidents relating to employment, health and safety, and labour

standards that have significant impact on the Group.
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The Group conveys its expectation and measures taken in environmental
protection to the suppliers and business partners, and hopes that all parties can
cooperate with the Group to fulfill social responsibilities. We serve to maintain
long-term, stable and strategic cooperative relationships with leading suppliers, and
co-develop with them on the basis of equality and win-win situation. To adhere to
our commitment of the product quality for each customer, we have established an
internal management system to closely monitor the processes of supplier review,
selection, procurement, goods received and acceptance, and quality inspection.
This is to ensure that high-quality and environmental-friendly raw materials are
used in the production process. For hazardous substances, we require suppliers
to provide quality certifications to ensure that the use of the substances do not
lead to pollution to the environment or impose danger on the employees. Besides,
we assess suppliers regularly using various evaluation criteria like accreditation,
internal management system effectiveness, quality stability, on-time delivery, legal
compliance and professional skills/quality, compliance of environmental protection
requirements, and set up “approved suppliers' list”. This is to ensure that we select
high quality suppliers to fulfill our customers with high quality and safe products.
We have established stringent procedures in supply chain management and
provided various reporting channels for employees, suppliers, customers and other
business partners to report any violations and suspected abuse of one’s authority

for own interest.

During the Reporting Period, the number and geographical distribution of the main

suppliers that have business with the Group are as follows:

Mainland China i B A i 529 627

Hong Kong i) A4 29

Others ity 27 17
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V. Operating Practices
A EEER

PRODUCT RESPONSIBILITY

The Group fulfill its customers with the spirit of “Strive for Innovation, Serve with

Integrity, Never Give Up",

Product Quality Management

With the escalating demand in product quality due to technological advancement
and improved living standards, the Group keeps on improving our product quality
and implements an effective quality control system. We obtained 1SO 9001 and
IATF 16949 Certification in Quality Management and standardised the production
and product quality assurance process. We have formulated comprehensive quality
inspection procedures covering the whole production process from raw materials
used in pre-production, during manufacturing and finished goods produced. The
inspections are performed by experienced and well-trained inspectors with the
aid of meticulous devices. Dust is easily generated from production processes,
we separate different production workshops with transparent plastics curtains,
roller shutter or glass partitions to ensure there is no cross-contamination among

products and affect the quality.

In terms of quality management, the Group regularly provides training courses on
quality assurance, such as employee quality consciousness training, containment of
suspicious/substandard products, basic knowledge of quality management system
(including ISO 9001, IATF 16949, [ECQ QC 080000), HSF (including RoHS,
REACH, etc.) basic knowledge and relevant laws and regulations training, food
contact regulations (including FDA, GB9685, etc.), environmental regulations of toy
industry, incoming quality control, etc., to ensure that quality inspectors possess
the latest technology and knowledge. We hope that employees can gain sense of
satisfaction and accomplishment at work, seize every opportunity to improve the

product quality with the Group together and move towards a higher quality goal.
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The Group introduces environmental management system starting from raw
material selection, pays close attention to the laws and regulations updates and
the latest list of hazardous substances, and follows the intemational environmental
requirements in selecting environmental-friendly raw matenials and technology. This
is to ensure that our products are in compliance with the global environmental
requirements. Our products are tested and accredited by qualified inspection
organisation, fulfilling the requirements of RoHS (Restriction of Hazardous
Substance). RoHS is directive on the use of certain hazardous substances in
electrical and electronic equipment adopted by the European Union; and restricts
the concentrations of four hazardous substances including lead, cadmium, mercury
and hexavalent chromium, and two flame retardants including polybrominated
biphenyls and polybrominated diphenyl ethers in the electrical and electronic

products.

When the plants found that the product contains harmful substances seriously
exceeding the standard, and might severely affect human health, the company will
inform the sales department timely to arrange product recall. When we receive
customers complaints relating to such situation, the case will be passed to after-sales
service department or sales department to handle. Product recall will be arranged
after ascertaining the reasons and responsibilities. When the incidence relates to
product quality issues, product recall will be initiated after completion of internal
technical analysis. After the product is recalled, the test centre, technical department
and quality assurance department shall jointly inspect the product and put forward
recommendations according to the identified causes, which shall be implemented
after getting approval from the general manager. The after-sales service department
is responsible for registering the information of each batch of recovered products,
including product name, quantity, batch number, specification and model, recall
reason and treatment result, etc. The quality assurance department is responsible
for analysing the causes of product recall and formulating corrective measures to
prevent the recurrence of the incident. Corrective measures shall be implemented
by relevant departments, and quality assurance department shall be responsible for
follow-up and verification. During the Reporting Period, the Group did not recall

any products sold for safety and health reasons.
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V. Operating Practices
A EEER

PRODUCT RESPONSIBILITY (CONTINUED)

Management of Customer Complaints

If customers have issues about our products and services; or the deliverables
are unable to meet their needs; they can give feedbacks or lodge complaints
through various channels like by phone, e-mail, etc. via our after-sales service
department. Our customer service personnel take appropriate action promptly
and assign a designated staff to each of the cases and follow up with the customer
until the issue is satisfactorily settled. We also hope to grasp the information on
customers’ needs and provide better and comprehensive services; repeatedly
test those products being complained and find out the reasons and improve the
formula in order to provide customers with better quality products and raise our
corporate reputation. Besides, the Group conducts customer satisfaction surveys
on product quality, service quality, delivery timeliness, problem-solving timeliness,
and technical capabilities, and so on. We collect opinions from customers on
products and services through the customer satisfaction surveys and together with
the performance evaluation of products to identify areas for improvement, thereby
enhancing customer satisfaction; after collating the collected data, we analyse and
discuss the customer’s dissatisfied items and opinions, and adopt remediation

measures to ensure the quality of products and services.

During the Reporting Period, the number of products and service related

complaints received is as follows:

B HEREREE
HE20NE6A30AILFE

N

No
No

(8
REMTREEER BB BHEM
MERREETIEE - BBTR A
Rif - mEHE EBE - REERNME
HRE - ERASSNREE - RiEH
EEANBEH  BREENEREFR
BB UAERERFPHMENE
KB - REMEFREAZHRE ;
HRWIRFHEDETRERA - KR
B ERS - BRAGEEATPIRE
FRnENERREACENGE - It
oo AEEEHEERRE. REm
B XERM BERR RN
RNEHBETEPREERSE  fth
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In order to ensure the quality and safety of our raw materials and products, we
manage our products using different colour labels and RoHS labels. The RoHS label
is managed by the Quality Control Department and all use is restricted. If the raw
materials or products have been inspected, and failed to comply with the RoHS
requirements or the customers do not have such requirements, we will affix “Non-
RoHS/Suspicious Material Product Labels” to the items, and cannot put together
with RoHS-compliant raw materials and products to prevent cross-contamination.
Besides, different colour labels represent different inspection status, such as
pending for inspection, customer receipt with concession, priority requisition of
raw materials or products, failed, passed, etc,, to ensure that all manufactured
products have gone through the safety inspection process and satisfied the
customer requirements, and able to call back or return the products under
emergency situation, and to protect the rights, interests and safety of customers

and consumers.

The Group handles customers' personal data in good faith and with care in
accordance with applicable laws and regulations. Customers’ personal data must
be kept safely and in compliance with confidentiality requirements. The customer
must have been informed of the purposes for which his/her personal data will
be used and to whom the data will be transferred (e.g. a person associated with
the company). The personal data collected can only be used for the purposes for
which the data are collected. If the data need to be disclosed to other parties, prior
consent must be obtained from the customer. We have strict data management
policies and appropriate IT access controls and measures in place to prevent
data leakage and hacking of our information systems, for example, physical access

control, firewalls, anti-virus software.
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V. Operating Practices
5. EEEH

PRODUCT RESPONSIBILITY (CONTINUED) 2.
2.5 Maintain and Protect Intellectual Property Rights 2.5

The Group respects intellectual property rights and employees are not allowed to

own or use copyrighted material without the permission of the copyright owner.

Compliance

During the Reporting Period, the Group has not been involved in any confirmed
violations or irregularities related to product and service responsibilities that have a
material impact on the Group, nor has it received any complaints about breach of

customer privacy, loss of customer data or intellectual property rights.
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All employees of the Group have to protect our core values of “Honesty, Integrity
and Equality” at all times. We adopted a zero-tolerance approach for all kinds of
corruption, bribery and extortion situation. To comply with the “Criminal Law of
the People’s Republic of China”, the “Prevention of Bribery Ordinance™ enforced
by Hong Kong Independent Commission Against Corruption and other applicable
laws and regulations, we set up intemal control system and code of conduct to
regulate the employees’ conduct, and the disciplinary action relating to request and
accept bribes, obtain other illegal interests are clearly established. We provide on-
the-job anti-corruption training to all officers, including directors and staff. During
the Reporting Period, Hong Kong companies design anti-corruption training to
meet the needs of employees of different job functions, including understanding
of corruption loopholes, risk management, integrity management, how to deal
with bribery situations, etc.. The Group also formulates anti-corruption policy
and demands all employees to build a habit of strict compliance with policies and
procedures, and to prevent all bribery. The employees who violate our code of
conduct will be severely penalised. We bring the disciplinary monitoring work in the
production and business process and formulate whistle-blowing policy, ensure that
all cases reporting directly to Audit Committee in strict confidence like obtaining
personal interests in carrying out one's job duties, briberies, extortion, fraud,
money laundering in breach of policies, regulations, and laws. We are determinant
in combating corruption and contribute to build a clean society. We require our
employees and business partners to sign commitment letter/declaration statement
to confirm their compliance so as to maintain a “Simple, Transparent, Clean and
Fair'" co-operation relationship. During the Reporting Period, we did not involve in

any legal action against the Group and our employees relating to corruptions.
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As a good corporate citizen, the Group has always been caring for the community
with the belief of “Giving Back to the Community” by supporting charities in retumn for
community support. During the Reporting Period, we donated money to Skip Lunch Day
and Love Teeth Day organised by the Community Chest, with the hope to help people
in need. We participated in the Green and Low-Carbon Day activities to encourage
employees to take a greener form of transport and adopt a green lifestyle, and donated
money so as to support various environmental protection projects such as food recycling
and assistance programs, promotion of food conservation culture, promotion of regional
resource reallocation, community gardens and green farms. This is to enhance public
awareness of sustainable development and provide appropriate assistance to those in
need in Hong Kong. Since October 2021, Hong Kong company supports the “Green in
Sha Tin" project promoted by the Environmental Protection Department, which will carry
out waste recycling in offices, and extend to the items at home, so that employees can
develop the habit of recycling and reducing waste. During the epidemic, Xiamen company
arranged its employees to participate in voluntary work to assist in nucleic acid testing, and

donated medical supplies to the Shanghai medical team.

Ever since its establishment, the Group is a responsible taxpayer and offers job
opportunities to local people to release the pressure from unemployment. We
incorporate the concept of green environmental protection into the Group's development
strategy, aiming at utilising various natural resources effectively, and not causing any wastes.
In accordance with the environmental protection requirements of China government
and HKSAR, we implement different mitigation measures to control the emissions of
pollutants. While we develop the Group's business continuously and steadily, we also
actively pursue and contribute to the society. We are committed to build a sustainable
and harmonious society by adhering to the belief of “Take from Society, Give Back to

Society”.
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VIl. Honour and Certification

In 2021/2022, the group has obtained and held the following major awards and

certifications:

" Xiamen Ngai Hing Hong Plastic Materials Co., Ltd. was awarded “New Specialized
Small and Medjum-sized Enterprise in Xiamen" by Industry and Information

Technology Bureau of Xiamen Municipal

" Xiamen Ngai Hing Hong Plastic Materials Co., Ltd. was awarded “High-tech
Enterprise in Xiamen Municipal" by Science and Technology Bureau of Xiamen

Municipal

" Ngai Hing Engineering Plastic (Dongguan) Co., Ltd. was awarded “High-tech
Enterprise” by Guangdong Provincial Department of Science and Technology,
Guangdong Provincial Department of Finance and Guangdong Taxation Bureau of

State Administration of Taxation

" Dongguan Ngai Hing Plastic Materials Ltd., Dongguan Coltec Plastic Trading
Company Limited and Shanghai Ngai Hing Plastic Materials Co,, Ltd. were awarded
“IATF 16949:2016 Certification in Quality Management System”

" Dongguan Ngai Hing Plastic Materials Ltd. and Dongguan Coltec Plastic Trading
Company Limited were awarded “/ECQ QC 080000: 2017 Certification in

Hazardous Substances Process Management”

" Ngai Hing Engineering Plastic (Dongguan) Co., Ltd. Dongguan Ngai Hing Plastic
Materials Ltd,, Dongguan Coltec Plastic Trading Company Limited, Xiamen Ngai
Hing Hong Plastic Materials Co., Ltd, Shanghai Ngai Hing Plastic Materials Co., Ltd.
and Shanghai Coltec Plastic Trading Co. Ltd. were awarded “/SO 900/:2015/GB/T
19001-2016 Certification in Quality Management System"
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VIl. Honour and Certification
. RERDE

" NHH Coltec Limited was awarded “/SO 900/: 2015 Certification in Quality

Management System"

" Shanghai Ngai Hing Plastic Materials Co., Ltd. and Shanghai Coltec Plastic
Trading Co. Ltd. were awarded "/SO /400/:2015 Certification in Environmental
Management System”'

" Xiamen Ngai Hing Hong Plastic Materials Co. was awarded “"GB/T 2400/-20/6/ISO
14001:2015 Certification in Environmental Management System"
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VIll. Environmental Performance Data Summary

N, RIREBRINEE

Trading *§5%° Engineering Plastics s TE# K Colorants S & & Total &3t :
Unit Bl W212002FE | 020001FE 202120025 | 2020201FE  20212025% | 2020201FF | 2001202288 | 2020201FE
Greenhouse Gas ("GHG") Emission '
BERBAHE :
Scope 1% gE— :
Total? gg Tonnes 1 1865 B4 295 2%00 821 10884 1288 16878
Itensty BE Tornes I 010 017 301 28 4 475 NIA TR NIA TR
Scope 2% §E=
Total? ae Tonnes I 5769 649 163242 261221 846379 1193941 1015390 l4618.1 :
hensty * BE Towes 1§ 0 034 mi W7 40545 909 | NATER  NATER :
Air Emission ® 1
B :
Nitrogen Orices aalth Kogams ~ AFF 50 857 918 1057 17021 2085 18448 19 :
Sulflr Oxices R&f Klogams ~ AFF 010 018 02 014 046 057 048 08
Partcate Matters  FERLAA Kogams AR 038 083 048 078 1259 1429 1365 1570
Hazardous Waste
BEEY
Wastewater Bx:
Discharged:
Tota g Tonmes ] = = = 1030 059 537 059 387
Itensty v Tonmes I - - = |14 003 ] NIA TR NA TR
Solid Wastes EREN:
Generated: :
Tota g Tonnes 1 = = 408 43 1417 168 1825 07 :
Itensiy ¢ BE Tonnes ] - - 05 047 068 07 NA &R NA TR :
Non-Hazardous Waste
EZEY i
Wastewater Bx:
Discharged:
Tatal® g Tonnes I = = 940870 993220 5494755 6215441 6475625 720866| :
Itensty * BE® Tonmes ] = = 134735 108194 263265 271298 NIA TR NIA TR :
Solid Wastes B :
Generated: :
Tota g Tonnes ] - = 17 40 19686 2088 me 25708 :
hersiy BE Tomes B = = 491 55 895 9 | NATER  NATER :
Packaging Materials Used for Finished Goods
UREHRELTY :
Tota g Tones I = = 6550 8064 189 W44 3379 302 :
Intensty * i Tonmes I = = 90 878 1190 104 NATER NA TR

o
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VIll. Environmental Performance Data Summary
N, RIBHBRAHE

: Trading *§5%° Engineering Plastics * T2#H® Colorants S & & Total &3t
: Unit W1202FF | 200001FE  20012025F | 020201FF | 20212025  00201FE 20212025 | 202020215
; Energy and Water Resources Consumption
HERKERHEE
: LPG: BitRiEs
Totdl g Cubicmetres U - - B8 9540 20670 060 23055 31800
Itensiy Y Cubicmetres - - 308 1039 990 97 NARER NAAER
Towngas: B&:
S T CH Chimeres T - - — = 475100 48700 475100 48700
Itensiy B Cubicmetres LA = = = = 0765 2950 NA TR NA T ER
Gasoline: i
E Totdl g Tonnes B 507 914 594 693 1570 2000 %l 317
: Itensiy Y Tonnes I 003 005 08) 075 075 087 NATER NAAER
. Diesel: 38
Total s Tonnes i - - - - 175 905 175 905
Intensty * S Tomnes i - - - - 037 040 NARER NA TEH
Refrigerant: HRl:
Totd g Kogams AR - - - - 2000 - 00 =
Itensiy BE Kogams ~ AF - - - - 0% = NATER NAAER
Electricity: g
Total s Megawatt hours bl 139.7 16091 32304 400648 13989.12 1501888 740133 1940627
sty 7% Megavatthows KB 07 08 % #6040 &30 6% | NATEE  NATER
Water Resources: ~ K&if :
Totdl g Tonnes i 17200 15827 1244167 1767375 61,9585 7059441 451100 8842643
Intensity * EE Tonnes i 088 08l 170902 192525 296879 3081.38 NA TR NA TR
N
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VIil. Environmental Performance Data Summary

Scope | refers to the Group's business direct GHG emission, including combustion of LPG,

towngas, gasoline and diesel.

Scope 2 refers to the Group's business indirect GHG emission, including consumption of purchased

electricity.

The carbon emissions are calculated with reference to the emission factors published by the
electricity suppliers, the “China Regional Grid Baseline Emission Factors” issued by the Climate
Change Department of the Ministry of Ecology and Environment of the PRC and the “Reporting
Guidance on Environmental Key Performance Indicators” issued by The Stock Exchange of
Hong Kong Limited. The air emission is calculated with reference to the “Reporting Guidance on

Environmental Key Performance Indicators” issued by The Stock Exchange of Hong Kong Limited.

The emission/production/consumption intensity of the engineering plastics business and colorants
business is calculated in terms of the production volume per kilo-tonne and the emission/
consumption intensity of the plastics trading business is calculated in terms of average number of

staff during the year.
Part of the plastic trading business and engineering plastics business offices and production lines
are located in the colorants business plants, and the relevant environmental performance data are

included in the colorants business

Part of last year's comparative figures are restated to conform with the current year's presentation.
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IX. “Environmental, Social and Governance Reporting Guide” by

The Stock Exchange of Hong Kong Limited
. BEBEXSMARAFTHKIRE - HEREGREES)

General
Disclosure/Key
Performance
Indicators (“KPIs”) Reporting Guideline Page
—REE
HREYER ] HH
A. Environmental Ri%
Aspect A1 Emissions
BEA1 23, €Y
General Information on: BRERRBERBHR  RKR T 15-30
Disclosure (@) the policies; and 5 BEREEEEVMELSH
—MRIKE (b) compliance with relevant laws and regulations  (a) B i &
that have a significant impact on the issuer b) BFHETABEAZENHBLERLR

relating to air and greenhouse gas emissions, gy &R o

discharges into water and land, and generation of

mEeLs el meEEeLg weste.
KPI A1.1 The types of emissions and respective emissions  BEIRYIIEKE RARBHE B - 22,29, 33,
RREBERALL  data 37,73
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) ET%?‘(%’@ |) RaeiRREE (B8R 2)REREHM 3337 73
FIEEMIERAL2  greenhouse gas emissions (in tonnes) and, where ~ E(VAMEF &) R(WMER)ZE(NMUBEEE

: appropriate, intensity (e.g. per unit of production ~ fiZ * IE%&LE@ETL%) g
= O BT R oo oot e et e e et
j.‘ KPI A1.3 Total hazardous waste produced (in tonnes) ~ FTEABSEEVEE (UM E) R(WMER) 22,29, 73

FIEMAMIEIRAL3  and, where appropriate, intensity (eg. per unit of ~ ZE(MIAGES B - FERMETE) -

production volume, per facility).

KPI A1.4 Total non-hazardous waste produced (in tonnes) ~ FTEABEZEEVEE (U E) R(WER) 22,29, 73
FIEAMIEIRAY.4  and, where appropriate, intensity (eg. per unit of ~ ZE (IIAGES B - FERMETE) -

production volume, per facility).

KPI A1.5 Description of emissions target(s) set and steps ~ fHIMFTE] VMBI EBE R BESEL A EM 15-30
: BIREMIERALS  nlento achievethem. REWLE:
KPI A1.6 Description of how hazardous and non-hazardous ~ HLEIR B EREEEEMMN AL - Kl 2030
FIAEMIERAL6  wastes are handled, and a description of reduction 5T KR B2 R AETE L B ZHMERN S
target(s) set and steps taken to achieve them. =
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IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited !

. BEBEXSMARATN(IRE - HERELGREES)
General
Disclosure/Key
Performance
Indicators (“KPIs”) Reporting Guideline Page
—REE ;
RRASHR ... kot MG
A. Environmental R
Aspect A2 Use of Resources
BEA2 B :
General Policies on the efficient use of resources, including ~ BREAER(BIEER  KEEMRME) K 30-42 :
Disclosure energy, water and other raw materials. B o
_ﬁ;&?g .....................................................................................................................................................
KPI A2.1 Direct and/or indirect energy consumption by — REEEISHERK LFEEER(WE - &k 33,37 74

FIREMIERA2.1  type (eg electricity, gas or oil) in total (MWh) and Sl E@EE(UKEBHE) RBE(WUNEEESE
intensity (e.g. per unit of production volume, per  Efi - BIRRMEFH) °

BT
KPI A2.2 Water consumption in total and intensity (eg. per ~ BFEKEREE (MABES S - BEFET 41,74
BIAEMIERA2.2  unit of production volume, per facility). o
KPI A2.3 Description of energy use efficiency target(s) set ~ fMFTEI UM BEREA R B ERAETEL 31-38 :
BIREMIERA2.3  and steps taken to achieve them. BRfEBROSE :
KPI A2.4 Description of whether there is any issue in ~ FEHUCKREGERAKR LRI AEAEE - ARFET 3941
FIEEMIERA2.4  sourcing water that is fit for purpose, water MRk BIZ R AEDIELL B IZHMEFRN
efficiency target(s) set and steps taken to achieve o
LS TENN— e 5
KPI A2.5 Total packaging material used for finished products ~ SpK AT A B EM KA B E (A E ) k(M0 73 :
FIEEMIERA2.5  (intonnes) and, if applicable, with reference to per & )Eﬁﬁﬁ{ﬁi :
unit produced. 1
A -
-
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IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited

. . BEEBSXIMARAENKIRE - B8R

General
Disclosure/Key
Performance
Indicators (“KPIs”) Reporting Guideline Page
—REE
RRENER HEHE BH
A. Environmental &35
Aspect A3 The Environment and Natural Resources
EHEA3 RERXAER
General Policies on minimising the issuer's significant impact ~ HEBETAHRIERAREREXNBEATEN 43
Disclosure on the environment and natural resources R
— IR
KPI A3.1 Description of the significant impacts of activities ~ HILEBEBHRIBERRAARERNEATER 43
FIEARMIEIRA3.1  on the environment and natural resources and the ~ EREUEBRABYENITH -
actions taken to manage them.
Aspect A4 Climate Change
B A4 RIREML
General Policies on identification and mitigation of ~ FHAIREHELERAIEEHBITAELELEN 44-45
Disclosure significant climate-related issues which have ~ BAREEBSEHBE
—MRIKE impacted, and those which may impact, the issuer.
KPI A4.1 Description of the significant climate-related ~ HMBERATREUBITAEEFENERR 4445

AR A4

issues which have impacted, and those which
may impact, the issuer, and the actions taken to

manage them.

ERmEESD

ZEAEE - REHTH -

B HEREREE
HE20NE6A30AILFE

Environmental, Social and Governance Report
For the Year Ended 30" June 2022




Ngai Hing Hong Company Limited | @47 AR AR
IX. “Environmental, Social and Governance Reporting Guide” by

The Stock Exchange of Hong Kong Limited
. BEBEXSHMARATIKIRE - HEREGREES)

General

Disclosure/KPls Reporting Guideline Page :

—REE :

BREN IS CE Y

Aspect B1 Employment

EEB1 =L

General Information on: BERsmkmE BERER  LERSE R 47-51 .

Disclosure () the policies; and B TEge St REBUREMRGSE :

—RIRE (b) compliance with relevant laws and regulations AT : :
that have a significant impact on the issuer @ B K ;

relating to compensation and dismissal, recruitment (b)) ETFHBITABREAFENHREEZERA
and promotion, working hours, rest periods, equal g ER o
opportunity, diversity, anti-discrimination, and

other benefits and welfare.

KPI B1.1 Total workforce by gender, employment type &It 5l - ERBE (N2 BRE) - FHAHR 48
FIEAEMIEIEB1.1  (for example, full-or part-time), age group and ~ RIREIDMES L -

geographical region.

KPI B1.2 Employee turnover rate by gender, age group and ~ 1Z145 « FERARI MR EIHEEERKLE 49 :
FIBMAMIEIRB1.2  geographical region. :
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Environmental, Social and Governance Report ‘ BE - HEk
For the Year Ended 30 June 2022 BZE202%6A30

™



Ngai Hing Hong Company Limited | 3 ®475R AR

IX. “Environmental, Social and Governance Reporting Guide” by
The Stock Exchange of Hong Kong Limited

L. BEEBEXSHARATNCIRE - HEREBHREESD

General
Disclosure/KPls Reporting Guideline Page
—REE
HRENER Wl B
Aspect B2 Health and Safety
[EEB2 REEZZ2
General Information on: ARREZETERENREREERBEE 5257
Disclosure (a) the policies; and fEEH
—RIRE (b) compliance with relevant laws and regulations ~ (a) B&E : &

that have a significant impact on the issuer (b) BFHETABEATZENHEEZEZRA

relating to providing a safe working environment FIEYE RS o
and protecting employees from occupational

hazards.

KPI B2.1 Number and rate of work-related fatalites BA=F(BEERFE)SFAITHHAH 57
BIAEMIEREB2.1  occurred in each of the past three years including Kt o
the reporting year.

KPI B2.2 Lost days due to work injury. RAIGEAIERS - 57
PN IER B2.2

KPI B2.3 Description of occupational health and safety ~ RMUFTSRAMBERREL 2B - AREH 5257
FIBMAMIEIRB2.3  measures adopted, and how they are implemented T REEE 7%

and monitored.
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General
Disclosure/KPls Reporting Guideline Page :
—REE ;
HRENER ] HH

B. Social #&

Aspect B3 Development and Training
EBEB3 BRREN
General Policies on improving employees’ knowledge and ~ BERRAEE BT IIEBE M AH R E MK 58-61
Disclosure skills for discharging duties at work. Description of 5 o $&illiZFIEE) © '
TBBE wang VS, :
KPI B3.1 The percentage of employees trained by gender M AIREERF(NERERE +RERE 60
FIEEMIEREB3.1  and employee category (eg. senior management, BB DMRIEEB AL ©
OICIRMEMEGER) :
KPI B3.2 The average training hours completed per &MU FIREEERNE D  BRESTKZIN 6l
B AEYIERB3.2 employee by gender and employee category. FRE -
Aspect B4 Labour Standards
EEB4 BIER
General Information on: BB -2 Tk oa s TH - 62 :
Disclosure (a) the policies; and @ HBX:Rk :
—RKE (b) compliance with relevant laws and regulations  (b) EFEHBETABEAYEMNEEEEZRE
that have a significant impact on the issuer FIEIE R} o
relzting to prevemting il and fomeed DO, e ettt et e
KPI B4.1 Description of measures to review employment i iitig 1 5 B2 18 il 40 F8 je DA 2 2 T 2 38 )85 62
FRENERB4. practices to avoid child and forced labour. Lo
KPI B4.2 Description of steps taken to eliminate such  FEIMERRERBREERA BB RATERDRM 62 :
FHRANIEREB4.2 practices when discovered. g :
-
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General
Disclosure/KPIs

—RIKE/
AREMER

Reporting Guideline

HEEal

ERmEESD

B. Social #&

Aspect B5
& B5

General

Disclosure

KPI B5.1
BRE AN B5.1

KPI B5.2
A E R B5.2

KPI B5.3
AR B5.3

KPI B5.4
FRGENIEEBS5.4

Supply Chain Management
HEEER
Policies on managing environmental and social

risks of the supply chain.

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, and how they are

implemented and monitored.

Description of practices used to identify

environmental and social risks.

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are

implemented and monitored.

ERHEENRE M ERBEE -

HAAREREEENED  WERTARME
PIMHEEEE - ARABRITRERTEA

A AREAHERSERANRERLER
B BH - LARARREEIT REER A

HAERE G RAE LS ARRER KRS
MED - ARBBARTRERSEA -
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General
Disclosure/KPls Reporting Guideline Page
HRENER W&ol BH :
B. Social &
Aspect B6 Product Responsibility
BEB6 EmER
General Information on: BHFRHEEMMRBORREZS  EBE 64-68
Disclosure (a) the policies; and BELILEEEARBRTEN : :
—RIEE (b) compliance with relevant laws and regulations ~ (a) K ¢ &
that have a significant impact on the issuer b) BTHRETABEAZENHBEIERR
relating to health and safety, advertising, labelling ~ BIFIEH} -
and privacy matters relating to products and
sz provided and imethods @ necizss.
KPI B6.1 Percentage of total products sold or shipped E&XEEXERLEHTFEATEEEREAM 65
PESMIUEIRBE.1  subject to recalls for safety and health reasons, - RBBEIBAL . :
KPI B6.2 Number of products and service related — BEEMBRERRKREHIRFEE AREE7E 66
FIEENIEIEB6.2  complaints received and how they are dealt with,
KPI B6.3 Description of practices relating to observing and it B4 & R (R A ERE A BMIEH o 68 :
B ENIEEB6.3  protecting intellectual property rights. :
KPI B6.4 Description of quality assurance process and recall il E £ 7E B2 ME mBIUIEF ° 65

B EMIEREB6.4  procedures.

KPI B6.5 Description of consumer data protection and ~ #ill/HE&E BRRE RALBEK - A RABEH 67
FIEE%IEIEB6.5  privacy policies, and how they are implemented T RER A o

and monitored.
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General
Disclosure/KPls Reporting Guideline Page
—REE
HRENER Wl B
Aspect B7 Anti-corruption
EmB7 R&ES
General Information on: BEBMILHE  B9R  REFRARER 69
Disclosure () the policies; and @ B%: &
—RIKE (b) compliance with relevant laws and regulations (b)) EFEHBETABERYEMNBEELERS
that have a significant impact on the issuer gy ER o

relating to bribery, extortion, fraud and money
....................................... O
KPI B7.1 Number of concluded legal cases regarding ~ RBEHNEHETANEEERIVEEEN 69

A
FIBAA%IEIEBT.1  cormupt practices brought against the issuer or its ~ BESHFAREMEE RFALE
employees during the reporting period and the

outcomes of the cases.

KPI B7.2
HAEENEEB7.2

KPI B7.3
FRRENIEEBT.3

Aspect B8
[ETE B8
General

Disclosure

—RIKE

KPI B8.1
RGN IE R B8.1

Description of preventive measures and
whistle-blowing procedures, and how they are

implemented and monitored.

Description of anti-corruption training provided to

directors and staff.

Community Investment

HERE

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into

consideration the communities interests.

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,

culture, sport).

KPI B8.2 Resources contributed (eg money ortime) tothe ~ EZ I HEMBA LR (N2 HHKRH)
RRENIEEBS.2  focus area
Rl bt i 5 id sk e T e B R e R T B e e R TS o | it e T il e i e i il =

BHA o

BRI R 2 SRR R B 1L R 7 R A
REFBEDHEEBHRNEOHR -

EIEMBHEMHE RAFE HIFL
R L - 85) -

RE - HERERRE
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